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INTRODUCTION

. ,

The 1960's and 1970's will stand as the watershed gears for educational

equity in the United States. Title VI of e Civil/Rights Act. of 1964 was a
landmark in educational'civil rtghts.legislation, while Title IX of tie 1972

Education Amendments andthe.Women's Educational Equity Actidvanced t%he issuess

of sex equity andsex fairness. Title II of the 1976 Education Amendments
directed considerable attention to sex bias ridsex discrimination concerns.

This ,historic legislation went beyond-making sex' discrimination in vocational

education programs in states receiving Federal monies illegal. It mandated

that states must include programs and objectives within their annual and

five-year plans to reduce sex.stereotyping and that they must appoint full-

time State Sex Equity Coordinators. More importantly, itprovided funding

for theseactivjties.

For the first time, the specific needs of women and girls for vocational

education and job training were being addressed. The resulting Federal

Vocational Education Rules and Regulations encouraged the development and

implementation of sex-fair programs and resource materials, ranging from

apprenticeships and work-study to industrial arts training and vocational

edUcation student organizations.' Women were assured the opportunity ko

enroll in training programs for nontraditional-occupations.

With the increping 'number of sex-fair vocational education programs
and materials, the Department of Education's Office of Adult and Vocational

Educationr(OVAE) recognized a need for the development of a support system.

Therefore, in 1979, it,funded.the Sex Equity in Vocational Education Project,

authorizing the.development products and provision of information dissemi-

nation services designed to:

Improve State Sex Equity Coordinator's access to information and

materials on sex equity programs materials, and techniques;

Increase awareness among the ediThational community regarding sqx

equity requirements 'and accomplishments in vocational educatiorf4,

2 and

Improve mechanisms for mainSteeaming concerns for seat equity.

The project is being conOix.ted at Far West Laboratory for Educational

Research and Development in association with two subcontractors, The

National Center"for Research in Vocational Education and the American

Association of Commun-ity and, Junior Colleges.

Resources and References for Sex -Fair Vallational Education is the

second report of this proj,eCt. .
This volume documents over 600 resources.

Many of the resources cited,Were recommended by the state sex equity

coordinators. Although many of the resources were developed for local

use, they are adaptable 1 other popOlAions and geognaphic areas.

i

.

The volumewas.developed using several :sources'in
,

addition to the

sex equity ToordinatoOs. On particular, we .drew.upon the resource of

''',' '
. . .

.
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the Women's Educational Equity Act Program, the Educational Resources infor-
?Aation Center (ERIC), and the National Center for Research in Vocational
Education. With few exceptions, commercial publications andjournal articles
were not ipcludedsince information about tl-remis more widely available. .

. 0
Even though many exciting resources are cited, we acknowledge that this

'is not a comprehensive listing. We chose to include the more current mate-'
rials -- mostly 1978 to present. We also tried to include the diversity of
available materials and, in some cases; only mentioned one When multiple
materials were similar/ It is hoped that thisyublication will stimulate --

hew approaches and ideas, minimize duplicatioq of efforts, and increase the
application of successful methods.

The volume haS been organized with the user in mind: -Resources of
Interest to All Educators,'Administrative Resources, Instru-ctional.Resources,,,

Counseling Resources, Outreach, Recruitment, and Placement Resources,
Inservfce/PreserviCe and Student Workshop. Resources, Resources for'Parent/

`Community Involvement, Reference and Research Resources, Nonprint Resources,
and Displaced Homemaker Resources. Each it-tmcontains information or the
title, author, availability,, and a brief annotation. Please note that most
listed materials are available while supplies last.

Resources and References'for Sex-Fair Vocational Education is one of
four, products that we-are producing during this project. Qther materials
include:

Promising Programs for Sv-Fair Vocational Education -- a documen-
tation of 47 pkomising approaches to sex -fair vocational education.

y

Vocational Education: The Role of Women and Men in the'Reindustpi-
alization of America, Conference Proceedings -- a summary of the

agenda, proceedings, and participants in the National Sex Eciity
r Conference held in April, 1981.

.,

Sex Equity Training Manuals -- a series of eight manuals enabling,
. users to conduct workshops on mainstreaming seZ equity techniques

and programs in the, designated occupational areas (i.e., agriculture,
bu5iness, trade and industry, distributive education, home economics,

/7
health, industrial arts, and technical education). "\'

.

We would like to thank the_itate sex equity coordinators for their coop-
eration in the compilation of tills bibliography. 'Paul Gieb and Marie Mayor,
both with the U.S. Department of Education, Office of Vocational-and Adult
Education, reviewed this publication and supplied support and encouragement
throughout its compilation. A special acknowledgement is extended to Gail,
Smith of OVAE who conceptualized the project and made useful suggestions

. throughout the contract. 4

\z' r ,

We offer our thanks to Sue 'Minn Wong and Sue 0; Wong for their attention
to detail in the final production of the manuscript. Finally, our thanks go

Carol Ragle who did the cover artwork, Chet Tanaka who designed the cover,
ad Sharon Taylor who did the layout.
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ENTER (Exploring Non-Traditional Employment

4 Roles) STRATEGIES. Carol,Rikke. 1981,

' 2Opp. For availability, write: Minnesota

Curriculum SerVices Center+.

A handbook of activities to reduce sex

-bias.

0 O-00

EQUAL VOCATIONAL EDUCATION: A'HANDBOOK FOR

EDUCATORS. Western Nevada Community College,
South callipus.. January 1980, 57pp. Available.

from:" NV-SEC*, no charge.

Provides assistance to all vocational
educators and counselors b36offering
suggestions for evaluating attitudes and
biases, for reviewing programs presented
to students, and for actual activities
that can be used in the classroomC
Filled with quizzes /facie On working
women, legislative information, and
evaluation criteria with practice

applications.

0000

EQUALITY IN VOCATIONAL PROGRAMS/SEX EQUITY
IN VOCATIONAL PROGRAMS Series. E. Patricia.

Goggans, Colorado Board for Community Col-

' leges and Occupational Education, Occupa-
tional Education Division, Sex Equity

Section. Available from: CO-SEC*, no

charge.

A five-part series.

Administrative Reference. 1980, 147pp.

Sections pre divided into pictorial define=
tions, rationales for equity, legislative
overview, underutilization of males and

females in vocational education statewide,
policies, goals, and objectives, action
planning, assessment tools, developing
staff/student recruitment plans, resource

lists, and references,.

Community Reference. 1981, 48pp.

A general reference for the community
proiding information on women in voca-
tional education, the legarl history of
vocational education, the organizational

structure of the State Education Depart-
ments and specifically, the Occupational
Education Division, the responsibilities
and names and addresses of the Sex

*ape st4te 03: equity coordinators
+See diAl4ibuto'rs address listing.

Equity Coordinator and the State Advi-.
sory Council for Vocational EducatiOn,

the rationale for female.equity (labor
force participation, job segregation,
etc.), plus suggested activities for
active involveii-ent in the vocational

educpion system.

Counselor /Teacher Handbook. 1980, 189pp.

A compilation4of materials involving
awareness assessment, expanding aware-
ness, sex equity consciousness- raising,
life planning, career and occupational
choices, recruiting students for non-

e ,traditional occupations, sex equity in

vocational,education,programs, sex
equity inservice education, guidelines
for reviewing printed materials !or
sexism, self - evaluations for sex fair-
nest, and bibliographies.

General Reference. , 1980, 71pp.
General information'ron sex equity in'

vocational education (women in the work

.force, sex roles), legislation, national
and state employment data, glossary, of
relevant equity terms, sex equity policies
and procedures, and mission statements,
and vocational education data by sex.

Student Reference. )981, 100pp.
Abooklet designed to familiarize second-
ary students with sex equity legislation

and increase their awareness of the dis-.
advantages and restrictions caused. by

sex bias and stereotyping. Includes

general information on changing sex role
concApts (e.g., househusbands, working
wive's), activity ideas for individual

students and student organizations, and
materials for a sex equity? mini-workshop
(student leader guide and student work-

' book for s'econdary vocational student

organizations").

0000

EXPANDING ADOLESCENT ROLE EXPECTATIONS:
INFORMATION, ACTIVITIES, RESOURCES FOR

VOCATIONAL EDUCATORS. C.J. Farris. 1978

rev. ed., 138pp. Available from: Prolect

MOVE+, $4.00; or EDRS+, ED 147' 544, MF $0.91,

JPC $11.90 plus postage.

A comprehensive source book that contains
background information, fact sheets,
checklists, guidelines,and resources on



changing work and family roles, the nega-
tive effects of sex stereotyping, sexy
biased instructional,'counseling, and .

recruitment materials, sex equity activi-
ties for the classroom,, and strategies
for career education and nontraditional
occupational recruitment. Includes an
extensive resource list.

o

0000 . I

GUIDE TO IMPLEMENTING MULTICULTURAL, NON-

SEXIST CURRICULUM PROGRAMS IN IOWA SCHOOLS.
Iowa State Dept. of Public Instruction,
Educational Equity Section. 1976, 7pp.

Available from: Iowa State Dept. of,Public
Instruction, Educational Equity Section,
Grimes State Office Bldg Des Moines, IA
50319; no charge.

This handbook is designed to give school
boards, school administrators, teachers,
and elommunity leaders a step-bystep
approach to designing and implementing
a quality multicultural, nonsexist
education program in their local, school
districts. For additional aids, see
Multicultural, Nonsexist Education in
Iowa Schools. (see instructional
Resources section.)

. 0000

HANDBOOK ON NONDISCRIMINATION (title tenta-
' tive). University of Georgia, College of
Education, Division of Vocational Educa-
tion. June 1981, 7Opp. Available from:
Dr. John Lloyd, Director, Division of
Program Development, State Dept. of Educa-
tion, 333 State Office Bldg., Atlanta, GA
30334; no charge.

A handbook for all educators regarding
the Office of Civil Rights guidelines
about nondiscrimination in vocational
education. Three sections focus on
rules and regulations, suggested strate-
gi1s, and resources.

0000

HOW TO...STRATEGIES FOR SEX EQUITY Series
Dr. C.B. Stiegler:oNorthern Kentucky Univer-
sity, Industrial.and Technical Education
Dept. Spring 1980, 60-70p.p. each. Available
from: KY-SEC*, no charge; or EDRS+,
Administrator Guide: ED 189 458, MF $0.91,

*See state sex equity coordinators listing.
+See distributors address listi9.

4

PC $5.30; Counselor Guide: ED 189 457,
'MF $0.91, PC $6.95; Teacher Guide:
ED 189 459, MF $0.91, PC $6.95 plus postage.

A monograph series outlining the role of
the educational administrator, the voca-
tional teacher, and the counselor. Each

offers informatioh on the status of' voca-
tional education statewide and nationally,
strategies (sex-fair poliOiesiprocedures,
courses/programs, guidance/counselingj,
and summaries of legislation and resources

0000

INFORMATION PACKETS ON...NONTRADITIONAL
RECRUITMENT, LEGISLATION, CHANGING LABOR
FORCE, CHANGING FAMILY, CURRICULUM, SEX
ROLE STEREOTYPING, and STUDENT ACTIVITIES.
Richard Briggs, et al., Albany-Schenectady-
Schqharie BOCES, Regional Planning Center.
1980. Available from: Richard Briggs;
Project VOICE, Regional Planning Cent.r
Albany-Schenectady-Schoharie 130,CEt,

1015 Watervliet-Shaker Mad, Albany, NY
12205; no.charge. Specify packet topic
when ordering.

Each packet is a compilation of,relavant
articles, checklistS, fact sheets, statis-
tical tables, guidelines, assessment tools.
references, summaries, workshop designs,
.etc. drawn from various=sources (Project
MOVE, U.S. Dept.. of Labor, Resource
Center oh Sex Roles in Education, etc.).
Forthcoming September 1981 are topics on
parents and equity, career education, and
women in administration.

0000

A MANUAL OF STRATEGIES
N
FOR EDUCAT(ONAL EQUITY

FOR THE ADMINISTRATORS, tFACULTY, STAFF AND
STUDENTS OF OUR PUBLIC SCHOOLS. University
of New Mexico, Debt. of Secondary and Adult
Teacher. Education, College of Education.
1980, 175ppr Available from: Vocational
Education Equity Center+, $12.

Offers instructional and administrative
strategies implemented in public school .

districts throughout .ge Mexico and West .

Texas. Strategies cove a range of
educational levelsand bject area's

(physicaleducationlanguage arts, math,
career education, as well as generic
strategies for any subject matter area).



MARYLAND'S PROGRESS IN VOCATIONAL EQUITY:
MODEL PROGRAMS TO PROMOTE VOCATIONAL SEX

EQUITY. Ellis Assortates, Inc. ,19,81,

115pp. Available from: MD-SEC*, no4parge.
..

Contains seven different models for
achievingvocational equity: model

recruitment and admission oe.ocedures;
model strategies for working with non-
traditional students--for administra-
tors, teachers,'parents, community
members, employers; and a model curricu-
lum review plan for sex bias. Also

includes suggested nontraditional place-

Ment evaluation procedures.

I' 0000

MATERIALS FOR OVERCOMING SEX BIAS IN
OCCUPATIONAL EDUCATION ADMINISTRATORS AND

TEACHERS. Mt. Vernon-Westchester County
' Women's Center. Forthcoming. Available

from: Dianne Siegel, Mt. Vernon-Westchester
County Women's Center, Washington School,
South 6th Ave. and West 2nd St., Mt. Vernon,
NY 10550; write Tor titles 4nd cost infor-

mation,.

Materials to help educators overcome sex
bias and 6tereotyping-in their work with
vocational students. 09e is a.training"

manual for teachers and administrators
to help them deal with the integratiOn
of formerly one-sex classes. A coun-

selor's handbook facilitates working
with students opting for nontraditional
job training,

#N
0000."

OPPORTUNITIES AND OPTIONS: A HANDBOOK TO'
OROMOTE AWARENESS 'OF NONTigITIONAL JOB

CHOICES. Jenny Erwin, Co ino County

Educational Services Project. June 1980,

105pp. For availability, write: AZ-SEC*.

This handbook is divided into four

sections: 1) information on local
vocational training opportunities in
Arizona--including apprenticeship
programs, university, high school, and
community college efforts, -and public
sector projects; 2) inservice activities
for teachers, counselors, and students
to expand awareness of nontraditional
areas; 3) a list of various impact
strategies and supportive counseling

*See state sex equity coordinators listing.
+See distributors address listing.

A
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Ip. :
. tgenniques to be used with high school

females; and 4) twenty personal profiles
Nof local women working in nontraditional
careers. AdditiOnal insight into each

woman is found in the student booklet,
Women Talk About Their Nontraditional
4obs. (see Counseling Resources section)

0000
.

,

PROJECT OPTION (Opening People to InCreasing
Opportunities Now):'SUMMARY OF RESULTS'AND-
HANDBOOK OF IDEAS TO,REDUCE SEX STEREOTYPING '

IN VOCATIONAL EDUCATION AND STUDENTS' CAREER

CHOICES. Maureen V. Lynch, Shawsheen Valley
'Regional Vocational-Technical High School.

June 1979, 187pp. Available from: John

McDermott, Shawsheen Valley Vocational -
Technical High School, 100yCook St.,
Billerica, MA 01866, no dfarge; or tDRS+,'
ED 187 893, MF $0.91, PC $13.55 plus postage.

Suggests strategies for reducing sex
stereotyping and increasing career
awareness. '% For use by and with teachers,

counselors, administrators, parents,

I and employers.

0000

PROJECT SELECT ,(Strategies for Equalizing
and Linking Education and Career Training)

Series. Educational Improvement Center-. -

Central. Spring 1979. Available from:

Northeast Network for Curriculum Coordina-
tion, Bldg. 4103, Kilmer Campus, Rutgers,
The State University, New Brunswick, NJ
08903; $10.00:for the set of,four.

Three handbooks produced eo foster sex,
equity in vcytional education and open

/ all vocational and career preparation
options to all students. The Select...

From All Your Options series by Shirley B.
Cathie specifically helps middle school. ,

students to think about career options;
learn abotAt the changes taking place at
home, in school, and at work; consider
nontraditional careers; become aware of
laws promotng sex equity in education; ,

explore individual interests, abilities,
and training needs; and plan their life
at school for the future with their .'

parents and teachers as a team., Also.
included in this set is Women at Work.
(see Instructional Resourcesection)



Select...From All Your Options:

Student Guide to Vocational Education.
78pp. Also available from: EDRS+,
ED 183 923, MF $0.91; PC $6.'95 plus
postage.

Parent Guide to Vocational Education.
54p.p...Also.available from: EDRS+,

ED183,924, MF $0.91; PC $5.30 plus .

postage.
e

Teacher Guide to Vocational Education.
8Opp. Also available from: EaRS+,

ED 183 922, MF o$0.91; PC $6.95 plus

'pOstage.,

0000
,1

PROJECTS'AND ACTIVITIES FOR REa(CING BIAS

AND STEREOTYPING 0 MAINE VOCATIONAL EDUCA-
TION PROGRAMS. [Tennis Doughty, Carl Helms,
.and Sex Equity Coordin%ting Committee in
Vocational Education for Maine. November
1980, lOpp. Av'ailable from: ME-SEC*, no
charge:,

A short compilation of sex equity ijias,
categorized by "Recruitment and Orienta-
tion of New Students," "Course Develop-
ment and Instruction," "Job Placement
and Follow Up!" vid "Special Programs,
Projects, or Services'." Resources are
'listed for reference.

0.040

_RESOURCE GUIDE FOR ACHIEVING SEX EQUITY IN-
VOCATIONAL E04CATION PROGRAMS IN DELAWARE.
Carol O'Neilt.:Mayhew. 1981, 350pp. Avail}
able from: DE-SEC*, no charge.

A compil tion of numerous resources of
sex equi y information and activities.
Included are sections 6n: .general

information, checklists and guidelines,
quizzes and questionnaires, counseling,
activities, suggested action, and over-
head masters.

41/k'

SELECTED STRATEGIES TO ELIMINATE SEX BIAS '

IN VOCATIONAL'EDUCATION,PROGRAMS PROJECT.
Eric Rice and ROse M. Etheridge, System
Scfences, Inc. Available-from: EDRS+.'

*See state sex equity coordinators listing.
+See distribytors address listing.

1 .
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A series devotedto identifying and evaru-
ating strategies which vocational edudatic
administrators and instructor's can use at
the secondary student; teacher, or admini5
trator level to eliminate sex stereotypinc

' and sex bias in vocationaeducation
programs.

Eliminating Sexism: Rewriting the Scripts:
An Informational Guide to x Stereo-
typing, Sex Bias, and Sex iscri iaption.
Instructor's Manual. 1976, 209 p.1!

1ED 160 753,. MF $0.91; PC $15.20 plus
postage. 4-

This manual provides teachers with six
instructional' units focusing on such
topics as physical and behavioral sex.
differences, equity definitions, and the
double discrimination of minority women.

In Search of a Job: A Simulation Activity
in Occupational Decision-Making. Instruc-

tor.'s Manual. 1976,.93pp. ED MO 756,
MF $0.91; PC $6.95 plus postage.
This simulation activity involves° stu-
dents in real-life Situations requiring
family and job decisions and demonstrate
how these decisions are related to sex -'
stereotyping and bias in tociety at large.

Sex Stereotyping, Bias, and Discrimina,
tron in the World of Work: A Workbook.
Instructors Manual, 1976, 166pp.
ED 160 755, MF $0.91; PC $11.90 plus
postage.

The workbook provides information and
activities forlfour units that 'require
students.to gather and analyze data and
draw conclusions about the worldof work,
particularly about the effects of sex
discrimination; stereotypihg, and bias,.

Strategies to Eliminate Sex Stereotyping
and Sex Bias: An Administrator's Manual,
1977, 213pp. ED 160 752, MF only-$0.91
plus postage.
Provides information to aid administrators
on developing and implementing sex-fair
vooptional programs.

The Testing of Selected Strategies to
Eliminate Sex Bias in Vocational Educa-
tion Programs: Execytive Summary. .19.77,-
47pp. E0 T60 757, MP $0.91; PC $3.65
plus postage.
.Final technical report.
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'SEX .EQUALITY SIN VOCATIONAL DUCATION:. A

CHANCE,FOR EDUCATORS TO'EXP ND OPPORTUNITIES
FOR STUDENTS. .parbar'a-G:', S onbor -n anji

. 'Mary 01Neirt. WoMen's dp ational Equity

*CommunicationsNetwork. 19 8, 31p0!.. Avail

able.from: EDliS+,:t.D 166 3 9, M $0.91;

- PA,A3,64 plus postage,
7

Four sections containing
_ view of voCaii educat

discOlminatibh- itio
legislatfi prohibtin
tion;.soun§elor'and 'teach,

' and material§1.and.a resp

0000A
SEX EQUITY HANDBOOK FOR LOCAL SC OOL PER -
SONNEL. 'Virginia Dept. ,of Edutat on,'

Vocafional,Sex Equity Office. For hcoming

Fall 1981, 5Opp. Formayailability, write:'

VAeSEC*.

Developed to ass:MT:secondary educa rs
with iMplementing sex equity,. Propos

.sections focus.on: "legislation.; state-
policies and'phVosophy, labor market'
information, negative effects of sex -

role stereotyping, evaluatjon materiVs,
recruitment tips, ac -tion planning, and

resources.

eneral over-
on and sex

s,,etc.1;.
x discrimina-
ng methbds:,
rce list.

ti

0000

SEX EQUITY INVOCATIONAL EDUCATION Series._
Available.from-: MS-SEC*.

a.

Administrator's Guide. Jean ond, comp.

October 1980, 59pp. $5.00.

-.Assist's administrator§ in actii ing sex

fairness in programs by proViding an
overview of sex dlquity issues and Strate-_

gi for action. ,Sections include
gislation, evaluation of the school,

nd plan development process.

qinselor's Guide. Yo hcoming 1982.

r "' 7"wrZrali : ation.

4'Will,include strategies and counseling

methdds: . b

Public Relations Guide. Jean, Bond, comp-?

March 1.981.45pp. $6:00.

'AA'guide encouraging administrators and
te4chers to rlevklop-a public information

'plan about sex quity. Includes sugges-
ftions and examples of ways to work with

,

*See sttte seZ equity coordinators listing.
+See distribidors address listing.

- -.

7

A

//
local media and'thelocal vocational
educatfon advisory council.

Student Manual. Jean Bond, comph January
'1980; 152pp. $6.00.

A module to help secondary students Under-
stand,sex equity./ ctivities and informa-

tion are provid' or each of the four
units asigneetb create awareness:, "Sex
Role $tereotypingA"The Law-the Legisla-
tive Charge;" "The'Wp'rld of Work'," and'

--"The ,Career Opportunities' for the PUrsbit

of Nontraditional Employment."
,

Teacher ManualSex Equity in the Class-

. room: Teacher Strategies. Sue Jolly,

comp. 1981, 225pp. $8.00.

This manual helps teachers examine their .

own attitudes, and poSition toward sex
equity, and 'provides them with tool to

helP'studenfs folIoW the same prbtelk
Activitiesareorganized by ocationel
program area. '

,

0000

SEX FAIRNESS PACKETS.- Corena Mook and
Marilyn Legg, Kansas State University.
1979. Available from: k6-SEC*, $1.50

each. Thirteen of the Series are avail-
able from EDRSt, ED 189341 to ED 189 353,

only-$0.91 each plysestage; write for
titles.

Thirty-packets to aid sctioolSG
reducing limitations that sex stereo-.

typing imposes on option choices for
boy and girl students. Includes instruc-

tional packets for student use; inserviCe
patkets for teachers, counselors, and
administrators; and outreach pacleIs
for the commuhity and'educators,provid-
ing information on thanging trends, the
exploration of personal biases, the
role of parents; classroom and counsel-
ing strategies, etcp

0000

S.T.E.R.E.O. (Strategies, -TAchniques, and

Effettive ReSources for Equalizing Oppor-
tunities): A HANDBOOK TO ASSIST IN OVER-

, COMING SEX BIAS AND SEX-STEREOTYPING IN
VOCATIONAL EDUCATION. Arizqna.Dept?of
Education, Division of Career and Vocational

Education. 1978, 175pp. Foavailability,
3.4rite: AZ-SEC*.



{i/:. . .
- ...t,

.. '
.

,

.

;
A binder fillOWith teacher/student

--"acti,vi5ies, classroom suggestions,
questetnnaires, statistics, and legisla-
tion affecting sex discrimination to
assist vocational educators in recogniz-
ing.sex stereotyping. Offers concrete
strategies for overcoming sex stereo-
typing in cbunseling and vocational
programs. Ancludes a resource list.

0000

TAC (TEACHERS - ADMINISTRATORS- COUNSELORS):
GUIDE TO ELIMfNATE SEX BIAS IN VOCAirONAL.

EDUCATION. West Virginia State Board of
Education, Bureau of Vocational Education.
February 1979, i5pp. Available from:

WV-SEC*, .no charge.

A handbook of sugge

4
tions, and actiVities,

used successfully Antroducfng sex ,

equity contepts. e student activities
listed apply p0 vocational classes, as

well as math, social studies, English,
etc. Also provides strategies for
recruitment and guidance. . ,

- 001'00

e
UNLOCKING NONTRADITIONAL CAREERS Series.
Forthcoming Fall 1981. Available from:
National Center, for .Research An Vocational

EducatiOn+; write for cost information.

Communication Skills Sex Equity Training
Package.- Judith A. Sechler.
Designed to assist vocational students
with the dqpIopment of com'munica'tio
skills,that will help.them adapt to
working enviromment. contain work

materials for secondary or postseCondaty
'vocational students of both sexesP
Includesc4ssette'tape and, script, leC-
ture, transparencies, handouts, and role-

0 play caqs.

Enhancing Placement Sex Equity Training
Package. "Jtklith A. Sechle
Designed to build relationships and.
commitment between vooational,educators
and employers in order to enhance place-
ment of women and men in occupations
nontraditional to their sex. 'Contains
workshop activities for employer repre-
sentativeS. Includes tape cassettes,

handoUts, tape scripts, transparency
masters,.and role-'play cards.

*Se state sex equity codWinators listing.
.+Seipdistikputors address listing.

8

0-

Parent Awareness Sex Equity ,Training
Package. Vivien Canora.

Designed to make parents aware of tie
different,vocational programs and of
their value, for the student and to help

these students reach informed decisions
reOrding which courses to take and the
future jobs for which to prepare. Con-

sists of workshop activities for parents
of high 50(10 students. Contains film--

strip, tape, script, handouts, and
transparencies.

Recruitment Skills Sex EquitylPackage.

Rodney K. Spain. '

Designed to aid recruiters of non-
traditional vocational programs in
publicizing their training. opportuni-
ties. COnsists-of workshop activities
'for local vocational educators respon-
sible for recruiting nontraditional
students. Contains handouts, lectures,'
and transparencies.

0000

VOCATIONAL EDUCATION SEX EQUITY STRATEGIES.
Louise Vetter, Carolyn Burkhardt, and
Judith Sechler: National Center for Research
in Vocatibnal Education. 1978, 258pp,

Available from: EDRS+, 173 6,03, MF .$0.91;
PC $18.50 plus postage.

Topics include creating sek fairness .
concerns, dealing with sex bias,
recruiting students for nontraditional
classes', interacting with the community,
assessing and adapting material S, and

proglam planning (needs assessment,
local flexibility, legislative compli-
ance, and funding). This guide also
'contains an extensive bibliography.
Accompanied.by the traihjngpackage,
A-Guide for Vocational Education Sex
Equity Personnel.--(see Inservice/Pre-
service and Student WOrkshop Resources.
.sectiori)

L
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POLICY & PLANNINGIEVALUATiON-

ACTIONS FOR CHANGE: A PLANNING GUIDE,FOR,-.

OCCUPATIONAL EQUITY. New York State Edu-

cation Dept.,Office of Occupational and:
Continuiag Educatio4, Special Programs
Office. February 1981, 3Opp.' Ava'fable00

from:

Outlines
`plan fo

Sugges
enrol

-SEC*, no charge.

0900.

THE ADMINISTRATOR'S GUIDE TO EQUITABLE
OPPORTUNITY IN VOCATIONAL EDUCATION.
Stanley B. Cohen, et''al. 1981, 76pp.

e,Available' from: National Center for

Research in Vocational Education+, $5.50.

identifies and categorizes major ru103
and regulations tbat affect vocational
education administrator responsibilities.
Provides a framework for applying the-
concepts of equity and equal opportunity 0

to educational policy.'

how to Bevel o0 a sex equity

local educational agencies.
s 200 strategies for counseling,,

ment, teaching, etc.

-.f

0.

k BECOMINC SEX FAIR: THE TREDYFFRIN/EASTTOWN
PROGRAM. -Marylyn E. Calabrese, Tredyffrin/

EastIlown Schobl District. August 19-80-:

Avairable from: EDC/WEEA Publishing Cen-

teiv., call toll free for prices; or EDRS+,
ED 186 987 to186 990, MF only-S0.51 each
plus postage.

A three-stage program designed to increase
,gradually and systematically involvement
of school district personnel and community

members in sex equity activities..

0000

ELIMINATING SEX BIAS IN VOCATIONAL EDU-

CATION: A HANDBOOK FOR ADMINISTRATIVE

QERSONNEL. Donna J. Hitchens and Ann G.
Thomas, Equal Rights Advocates, Inc.
October 1979, 3Opp. For availability,

42. write: VOICE+.
oe'

0000

ALASKA GUIDELINES: SEX-BIAV..6cE VOCATIONAL

EDUCATION PROGRAMS, Roy L. Henderson. May

1980, 8-Bpp. Available from: AKr.SEC*, no'

, charge. r I

Guidelines'for planning,implementing, 7
andadministeridg bias-free vocationah
pFograms covering such areas as philos-
ophy, program, personnel, facilities',

funding, and materials. Si* sections-
focus on Title II and Title IX, labor

-.market information for 1980 affirmativela

action' programs statewide, background-
informatian (male/female participation
in the labor force and in vocational .

education.enrollments), the law and
task with regard to program apd.

personnel, 'the role of educators (ideh-

tifyihg sexist behaviors, evaluating -

it programs,and instructional-nSterials),
and resources' (print and nonp.rint)h,

0000
4

*See state sek equity coordinators.listing.
+See istrputors address listing.'

Designed to ass-1st vocational education
administrators and staff in analyzing
sex bias problems and formulating pos-
sible solutions. Chapters focus on

regal requirements, creating institu-, /

tional thAnge, removing barriers, and
the treatment of nontraditiOnal students.
Can be used alone or in conjunction with
the workshop outlined in Eliminating Sex
Bias in Vocational Education: A Workshop
for Administrative Perunnel. (see
Iftervice/Preservice and Student Workshop

Resources section)

0000

EQUITY GUIDELINES'FOR LOCAL EDUCATIONAL
AGENCY PERSONNEL.' Maine State Dept. of
Educational and Cultural Services, Bureau '

of Vocational Education, comp. 1979,

44pp: Available fro% ME-SEC*, no charge.*

Guidelines for assessing sex equity in.

vocational education'programs. It is a

compilation of materials and information

from vai.ious sources: S.T1E.R.E.O.
(AZ); P.E.E.R. (DC), Resource Centeron
Sex Roles in Education (DC), Created
Equal (MS), and Expanding Student Options
(KS). Includes federal legislation,
responsibilities of staff, evaluation of
Curricular materials, Checklists, etc.

ti

0(300



E.X6NOING HORIZONS: A SEX' EQUITY HANDBOOKS.
Barbara Bitters. :Forthcoming Winter 1981;
200pp. Available .from: WI- SEC's; write for
cost information. ,

,A handbook that includes 4 needs assess.-
ment system which can be used by local .

educational agencies to ascertain the 4,

extent of sex role stereotyping and sex
bias, in programs and services provided
by the school district., AlsO'Contains
resources and strategies for achieving
sex equity.

4 000e

FOSTERING SEX FAIRNESS 1.14 VOCATION

EDUCATION: STRATEGIES FOR ADMINISTRATORS.
JoAnn M. Steiger and Sue H. Sch4.esinger,
Fink and Kosecoff, Inc. 1979, 24pp.
Available from: National Center for'
Research in Vocational Education+, $2.20;
or. EDRS+, ED 173 537, MF $0.91, PC $3.65
plus po;itge.

Provides vocational education admini-
strators with an overview of sex equity
issues and alternative :trategies for 0
action.

0 00

HANDBOOK TO DEVELOP A PLAN OF ACTION FOR
EQUITY IN VOCATIONAL EDUCATION. Minnesota
Dept. of Education, Vocational- Technical,

Division. July 1979, 34pp. Available
from: MN-SEC*, no charge.

Provides technica) assistance'to the
postsecondary vocational systenlkin
writing five-year sex- equity plans of
action using a management by objeCtiyes
approach.

0000
K.c

MANAGEMENT PLAN FOR VOCATIONAL EQUITY.
Ellis Associates, Inc. October 1979,.50pp.
'Available from: MMEC*, no charge.

\A griptlic equity modelllattice network)
to assist local educational agencies
in.developing manageMent plans. Illus-
trates all functions necessary to achieve
sex. equity. .

0000

*See state sex equity coordinators listing.
+See distributors address listing.

OFF-CAMPUS EXPERIENTIAL LEARNING FOR WOMEN:
A MODEL PROGRAM., ,Sandra L. Moore, Alverno

.College, The ReseaSch Center on Women.
AOgust 1978, 104pp. Agailable from:

OC/WEEA Publishing Center+, call toll free,
-"Tor prices. For future availability, write:
EDRS+.

22

Thit manual provides suggestions for
-people interested in designing off-campus
experiential learning programs. The
model gives students an opportunity to
combine classroom study with field work
in business, industry, government,
medicine, and social agencies.

OCCC

ROAD MAP TO CHANGE #1,: DIA OSTIC PACKAGE
FOR EVALUATING BIAS IN VOC IONAL EDUCATION.
Karla Atkinson, Western Michigan Untversity,
Center for Women's Services. August 1979,
65pp. Available from: Vocational Resource
Center+, $4.50.

A brief, clearly ol'ilined model to help
educators, school systems and others
responsible for vocational education,

_eliminate sex bias in their programs.
Voptional education data and information
are collected and processed to id gilify
strengths and weaknesses of the vocational
education program in relation to eliminat-
ing sex role stereotyping., Following
this analysis, educators begin formul'ating
long-range program goals and recommenda7
tiens and determining the ,priorities
to expand vocational options for'students.

0000

1-1

SEX EQUITY: IS IT FEASIBLE? Georgia

Schocklee, Black River Vochional-Technical
School. Summer 1981, 100pp. For future
availability, write: EDRS+.

Looks at sex equity from an administrar
tor's point of view. This gOde'assists
the administrator in decid-ing whether
to implement a sex equity program,
jperforming a needs assessment, outlining

:'-a plan of action (training of school
personnel, recruitment, placement),
and evaluating the program.

I " (

' 0000



A SUGGESTED POLICY GUIDE FOR EDUCATIONAL
AGENCIES PROHIBITING SEX BIAS,,SEX STEREO-
TYPING,AND SEX DISCRIMINATION IN VOCATIONAL
EDUCATION IN LOUWARA.- Joy Dee Joseph.:'

_ May 1978, 45pp. Available from: LA-SEC*,

no charge.

.A guide to ensure sex fairness.

co co co 0, -0

TECHNICAL ASSISTANCE MANUAL FOR METHODS OF
ADMINISTRATION (title tentative). North

Carolina Dept. of 'Community Colleges,
Office Offederal,compliance SeFVices,
Division of Planning and Research. Forth-

coming Fall 1981'. For availability, write:
Doris Jacobs, Coordinator of Sex Equity,
-Dept. of Community Colleges, Education
Bldg., Room 116, Raleigh/NC 2761T.

A checklist summary to aid local institu-
tions in preparing for an MOA on-site

,

compliance review.

0000

TOWARD EQUITY: EFFECTIVE TITLE X STRATEGICS,

K-POSTSECONDARY. .Dr. Barbara Peterson,
California Coalition for Sex Equity in
Education. August 1980, 316pp. Available

from: EDC/WEEA Publishing Center+, call

' toll free for prices. For future avail-

ability, write: EDRS+.

s.

Moves beyond Title IX compliance and
assists educators to initiate change
while working within the political cli-
mate of the school system. Provjdes a

. unique forniat for systematic planning

and problem solving.

0000

.VOCATIONAL-BUSINESS AND OFFICE EDUCATION: A

.ASUIDE'TO EVALUATING VOCATIONAL PROGRAMS FOR-

COMPLIANCE WITH THE PRINCIPLES OF SEi
Instructional,MaterialS,Laborat6ry,

Business and Office Education; 1980, 8pp.

For aVai'apility, write: David A. Nich011s,

in,structional Materials Laboratory, Ohio
State University, 1885 Nell Ave.,
112 Townshend Hall, ColumbuS, OH 43210. /

Guidelines for reviewing vocational,
business, and office education programs

for sex equity.

*See state sex. equity coordinatorI listing.

+See distributors address fisting.
-
I

'
1

VOCATIONAL EQUITY SELF-EVALUATION GUIDE.
Sandra Stone-and Carol Rikke% May 1983,

15pp. For availability, Write: 'Minnesota
Curriculum Services Center+..

A technical assistance handbook tee
review and update local vocational
programs to meet six-fair guidelines.
Contains questionnaires and checklists
for vocational educators and advisory

committees. Also includes tips for

secondary teachers and counselors on
maintaining equity in the classroom and
recruiting nontraditional students.

§ § § §

, WOMEN IN EDUCATION/VOCATIONAL
ADMINISTRATION

A COMPARISON OF THE PERSONAL AND PROFES-
SIONAL CHARACTERISTICS OF MALE AND FEMALE
-LEADERS IN VOCATIONAL EDUCATION. FINAL

REPORT. Carol G. Bronk, Temple University.
October 1979, 98pp. Available from:.
IDRS+, ED 179 715, MF $0.91; PC $6.95 plus

postage. 4s*

A survey of 203 leaders in vocational
education comparing leader character-
istics and determining which selected
characteristics relate to professional-

ism.
.110

0000

DESIGN FOR EQUITY: WOMEN AND LEADERSHIP IN

HIGHER EDUCATION. Carol W. Konek, Wichita

State University. 'NOvember 1980, 162pp.

Available from: EDC/WEEA Publisfiing
Cent call toll free for prices. For

futurdnvailability-, write: EDRS+.

Nerovides current background information

on the status of women in leadership
positionS in higher education; gives an

overview of recent legislation aimedtat
,providin0 more opportunities for women;
and outlines models for increasing the
advancement of women in educational

administration.

I3 / nI
'

0000



1

DIRECTORY OF WOMEN ADMINISTRATORS IN VOCA-
TIONAL EDUCATION. Novella Ross, comp.
1980, 280pp. Available from: National

'.Center for Research in Vocational Eduoa-
tion+, $13.

Contains over 1500 biographical entries
of women administrators currently
employed in various educational insti-.
tutions and °agencies in 53 states and

territories.

0000

EQUITUNITY IN VOCATIONAL EDUCATION ADMINI-
STRATION. Southern Illinois University,
College of Education, Dept. of Educational
Leadership and Vocational Education Studies.
Octobe 1980. Available from: Curriculum '

Publications Clearinghbuse+; writer
cost information. ,

A Handbook for Administrators and Members
of Boards of Education. 14pp.

A comprehensive guide to assist public
school administrators and boards of
education members in dealing with chang-
ing perceptions of *women in vocational

education administration. The Handbook
includes a synthesis of findings concern-
ing barriers and suppo/ts'of women in
administration, and raommendations for
identifying, trainiligAand hiring women
vocation education administrators.

A/Handbook for Women. 181v.
Aicomftehensive guide to assist women in
preparing for, entering,"and succeeding

'in vocational education admlnistration.
Outlines the interpersonal and personal
factors confronting women who aspire to
become administrators.

0000

. FACTORS RELATED TO THE ADERREPRESUTATION
OF WOMEN IN VOCA IONAL EDUCATION ADMINI-
STRATION: LITEATURE REVIEW. Ellen

Bowers and'Judythe Hummer. 1979, 96pp.

Available from National.. Cerlter for

Research in Vocatigpal Education+,
$6.75; EDRS+, ED 182 462, MF $0.91,
PC $8.60 plus postage.

Ten inYerodrsonal factors and five._

organizational` factors identified
and examined. 'Concludes that the

' *See state sex equity coordinators listing.'
+See disttibutors address listing. °

underreprisentation of women is due not to
any one factor but to a number of factors.
inextricably bound together.

0000

A GUIDE TO DEVELOPING EDUCATIONAL LEADERSHIP
POTENTIAL. Dr. Elizabeth ,atch and Robert
Foley. January 1980, 78pp. Available from
EDC/WEEA Publishing Centert, call toll free .

for prices. For future availability write: '.
EDRS+. I

The guide offers two methods for encourag-
ing women and minorities to pursue leader-
ship roles--the sponsorship program and
the mini-internship program.

0000

A MISSOURI INSTITUTE ON LEADERSHIP DEVELOP-
MENT FOR WOMEN IN VOCATIONAL EDUCATION.
University of Missduri/Columbia, Dept. of
Practical Arts and Vocational-Technical
Education, Home Economics Education. Summer
1980, 3Opp. Available from: Dr. Betty
Martin, Dept. of Practical Arts and Voca-
tional-Technical Education, 309 Gwynn Hall,
University of Missouri/Columbia, Columbia,
MI 65211; $2.00.

A summary report describing a leader-
ship training workshop for women in
vocational education administration.

0000

REPORT OF THE CONFERENCE: BREAKTHROUGH:
MINORITY WOMEN AND MEN AND NON-MINOR TY 1

WOMEN ASPIR NG TO LEADERSHIP POSITIO S !NI
VOCAT ONAL DUCATION. Wisconsin Boa d of
V ional- ethnical and Adult Educa ion.
orthcoming September 1984 ZOpp. Av il-

able froth: 1WI=SEC Pbstsecondary *, no.

charge.

.Confk:nce proceedings offer recommen-
dation for breaking down barriers to
vocational education administration-
Suggests ways di§vt-rict and state agen-

cies can increase access to administra-
tive positions; ,alap outlines what
potential, candidath'in do.

00c% .
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k RESEARCHTROJECT TO DETERMINE THE.REA$ONS
FOR AN IMBALANCE OF, WOMEN IN ADMINISTRATJNE
.POSITIONS I4 VOCATIONAL EDUCATION. , FINAL

,REPORT. Cardlyn G. Litchfield, KeRtuqy .

UniversitY,Division* of 'Vocational,-Education.

January 1980, 511pp. Availible from: EDRS+,

- ED. 182 515, MF $1.10; PC,$35.00'pluspostage.

t
A five-phase research study comprised of
a literature review identifying internal

and external barriers; mail surveys
identifying attitudes, perceptions, and
aspirations; an interview study identify-
ing employmen*t policjes and practice; and
.employer evaluations of matched resumes

identifying biasqd selection.

0000

THE ROLE OF WOMEN INIDUCATIONAL ADMINISTRA-
TION. University Council for Educational

Administration. Forthcoming Fall 1981.

Available from: EDC/WEEA Publising Center+,
call toll free for prices.. For future

'availability, 4rite: EDRS+.

Comprehensive, multimedia training mate-

rials extremely useful to educational
administration trainees, professors,
policy makers, administf-ators, and

agency personnel.

0000

TALENT POOL/JOB BANK MODEL. FIVE MONTH .

REPORT. Ellen Rulseh Davis. Septemb

1977, 65pp. Available from: EDRS+,

ED 182 458, MF only -$0.91 plus postage'.,

This report summarizes steps in the evolu-
tion and implementation of a computerized
talent pool/job bank model developed pri-

marily to assist women and mioorities in
the identification of and placement in
leadership cpositians in vocational

administration.

0000

WOMENN.-EDUCATIONAL ADMINISTRATION: PROFILES

AND RESOURCES. Rita M. Costick, Women's .

Educational Equity Communications'Network.
1978, 49pp. Availabide from: EDRS+,

'ED 165 309, MF $0.91; PC $3.65 plus postage.

Seven women adistrators share their
.. .

insights and e periences.

*See state sex equity coordinators Nsting.

,\* +See distributors address listing.

WOMEN IN VOCATIONAL EDUCATION,ADMINISTRATION:

A NATIONWIDE ANALYSIS. Ellen Bowers, Karen

Quinn, and Joan Hungerford' 1979, 4Opp.

Available from: National Center for Research

in Vocational Education+, $2.25; or EDRS+,
ED 181 316, MF $0.91, PC $3.65 plus postage.

1

This determined the current require-

ments for certification'in vocational
education administration'and the number

of women who are qualified for and who

currently hold such positions.

WOMENIN NONTRADITIONAL
VOCATIONAL INSTRUCTION

PREPARING WOMEN TO TEACH NONTRADITIONAL

VOCATIONAL EDUCATION. Roslyn D. Kane,

Rj Associates, Inc.. 1978,.53pp.

Available from: National Center for

, 'Research in Vocational Education+, $3.80;
or EDRS+, ED 164 978, MF $0.91, Pe $5.301

plus postage.

Propose5 a model to retrain women
educators tb teach in nontraditional
areas of vocational education. Topics r

include rationale, program design, work
experience, competency-based programs,
preservice and inservice training,

and recruitment practice.

0000

RELATIONSHI OF PERCEIVED SEX BIAS AND THE

DECISION aF WOMEN.TO TEACH PRODUCTiON
AGRICULTURE. Ann E.'Ries and David J.
McCracken, Ohio State University, Dept.

of Agricultural Education. 1980, 16pp.

Available from: EDRS+,-ED 187 950,

MF $0.91; PC $200 plus postage.

This study sought to determine whether
the perception of sex bias influences a

' woman's decision to teach vocational
agrOculture.

ti

I



INSTRUCTIONAL
RESOURCES

BEIN,
NWAN.

DO LNG
S von_

AL03" cp
ANp PITH NG siDE

THINGS.

OTH

t941.4..b
itk

°e4
DELNINOE.

tiordiE
ECottotiics

btit,

pRoGRANits

cow,

91,44p

e

4

4 8 7 8 4 CY $ t F
,ot

0

ri68q
Tir,is.114114*,

.0T

C.1411..D
COS. PFLOVIDE.16

TO OS X

TO C1411.1)
DESE.LOPMSIAT14014SE1C.IST

ROPCIA

11.

ior Integr

EaIn

9



CURRICULUMITEACHINC GUIDES

ACHIEVIhG.SEX EQUITY IN BUSINESS AND OFFICE

EDUCATION. Wilmington Campus of Delaware
Technical and Cotmunity College. .July
1980, 100pp. Av ilable from: Sara L.

Bell, State Supervisor, Business and Office
Occupations, State Dept. of Public Instruc-
tion, P.O. Box 1482; Townsend Bldg., Dover,,

DE 19901; no charge.

Teaching modules for each of the five
career clusters in business and'office
occupations were produced po 4ntegrate
sex equity into business and office occur

pations. Accompanied by two slide/tape
presentations, "Office Administration"
(secretarial and clerical work), and

"Careers in Business" (business adminis-
tration) which focus on nontraditional

workers.

0000

BASIC LIVING SKILLS FOR A CHANGING WORLD.
Carole Van Mger, Peoria Unified School
District #11. 1980. For availability,

write: AZ-SEC*; or Arjzona Delgt. of Educa-
tion, Home Pconomics Unit, 1535 W. Jefferson,

5t., Phoenix,,AZ 85007.

Curriculum materials for seventh and

eighth grade co-educational home economics
and industrial arts classes. Workbooks
and teacher guides are provided for each
grade level home economics class; a

teacher guide is available for basic
industrial arts.

0000

BEI G A MAN: A UNIT OF OSTRUCTIONAL
ACT ITIES ON MALE ROLE STEREOTYPING. Dr.

Davi Sadker. 1980, 106pp. ,AVailable

, from Instructional Materials Laboratory-

OH+, $3.00.

Provides information on how sex stereo-

typing and discrimination affect males,
and offers classroom strategies and les-
son plans'that draw out stereotyped
attitudes and feelings about the male

stereotype. D9igned to supplement
instructional materials focusing on sex
stereotyping and discrimination as
experienced by females. A bibliography

*See state sex equity coordinators listing.
+See distributors address listing.

-of classroom materials on female role
stereotyping is also included.,

0500

BEING A MAN, IN A MAN'S WORLD, DOING MANLY
THINGS, ALONG SIDE OF AND WITH OTHER MEN.
Plus BEING A WOMAN, IN A MAN'S WORLD,
DOING UNMANLY THINGS, FOR, BUT APART FROM

MEN. Dr. Robert Zud$erman. 1980, 6Opp.

Available from:, Dr. Robert Zuckerman,
Kent State University, 401 White Hall',
Kent; OH 49242; $2.25 each.

Simulation which requires the reader to

makf...47oth personal and career decisions.

argunderstand the interrelationship of
personal and career goals in job selection

and advancement. Discussion questions

provided at the end of each simulation
help clarify thoughts and feelings on
male and female role stereotyping.

0000I

BREAKING THE SILENCE: SEVEN COURSES IN

WOMEN'S STUOIES. Deborah Pearlman, Goddard
College, Goddard - Cambridge Graduate Program

in Social Change, FeMinist Studies. Janupry

1980, 168pp. Available from: EQC/WEEA

Publishing Center+, call toil free for

prices. For future availability, write:

EDRS+.

Written from a feminist viewpoint, this
course guide explores the effects of sex

role stereotyping on Third World, poor,
working class,, and institutionalized
women. Secondary and-postsecondary
levels.

0000

BRIDGING THE GAP BETWEEN HOME ECONOMICS AND
INDUSTRIAL ARTS (title tentative). Iowa

State Dept. of Public Instruction, Educa-
tional'Equity Section: 'Forthcoming Fall

1981, 35pp. Available from: IA-SEC*;

write for cost information.

Proceedings from a multicultural, non-
sexist curriculum conference. Includes

curriculurii materials, teaching strate-

gies, handouts, and transparencies.
r
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CAREER OPTIONS FOR TEENAGE PARENI,: LEARN-
ING UNITS. Orange Unified School District.
1979. 'Available from: Orange Unified SchOol /

District, 370 North'Glasswell, Orange, CA
92666.

A curriculum covering Such topics as
career assessment, decision-making
skills, Spahish, interviewing techniques,
and survival'skills. The revised edition
of this packige includes a component on
sex role stereotyping.

0000

COMPETENCE IS FOR EVERYONE. Dr. Martha W.
Kent, University of Vermont, Dept. of Psy-
chology. May 19,79. Available from: EDC/
WEEA Publishing Center+, call toll free for
price q; or EDRSt, ED 188 054, ED 188 061 to
ED 188 070, MF only-$0.91 plus postage,
write for titles.

'Students'examine how judgments about people
are made and discover how appraisals based
on sex,.race,..or minority states can limit
learning and career opportunities. Each

of the four units is di;rided into inter-
mediate and upper levels of difficulty.

-/

homemaking education programs. Provides
information and checklists to assess
teaching-practices, knowledge for select-
ing and using sex-fair materials, etc.

000,0

EGO .(Equal Goals in Occupations) STUDENT
MINI-SESSION. Hawaii Office of the.State
Director of Vocational' Education. 1979
rev. ed.,, 14pp. Available from:.

. no charge.

A compact 0-minute lesson on sex bias
andcareer`choice excerpted from Source-
book for Equal Goals in Occopations.

( (see Inservidb/Presertice and Student
Workshop Resources section)

.0000

DOING WHAT I LIKE. Judith E3arrington,

Portland State University. Decber 1979,
76pp. 'Plus Film, color, 17 minutes. Available
from: OR-SEC*; no charge for guide, film
rental: _free.

A film module providing nonsexist career
options to young men and women. Discus-
sion before and after the film i$ encour-
aged to assist students in their awareness
and understanding of sex stereotyping and
sex discrimination. The film "stars"
actual nontraditional workers wpo make

VP their own "script."

00,00

EDUCATING FOR SEX EQUITY : 'A HANDBOOK FOR
TEACHERS. Indiana State Beard of ,Education,
Division of Vocational Education. June
1980, 75pp. Available from: Vocational

Education. Servites,+, $4.00. .'

Assists teachers it dealing more effec-
tively with sex equity in consumer end,

*See state sex equity coordinators listing.
+See distributors address listing.

0000

EQUITY IDEAS: INVOLVING THE SC OL AND
COMMUNITY IN EQUITY'EDUCATION. Russell' T.

Osguthorpe, David O. McKay Institute of
Education at Br.igham Young University,
1979, 39pp. Available from: UT-SEC*,
$2.00.

Compilation of strategies for infusing
equity into the total' educational system.

Curriculum ideas for improving the career
opportunities for men and women are pro-
vided for individual courses--dP6ma,
journalism, graphic arts,*a.rAjpglish.
Other school activities are Pio
An updated, expanded edition with moee
ideas and implementation strategieS is
forthcoming Fall 1981.

:

111

,--

EVO (Expandi Vocational Education and
Training Options for Women and Men in
Michigan) Instructional Modules. Wes,tern

---___Nlichigan University, Center for Women's

Se-rVtdeat__August 1111,--Available from: .

Vocational Resource Center+.

. .,,

Career Alternatives: Activities Suggested
for Junior High Usg. Western Michigan
University, Center for Women's Services..

$10.45.
A five-lesson module to he
_plan their careers and 1

dance with their irdiyid
skills, rather than with sex stereo-

.-types. The packet includes eight cartoon

0000
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al values and
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posters to facilitate discussiom of
stereotypes, a tablet of xeroxable hand-
outs, and tape, -"The Fable of,Anthea.". .

Expanding Career Options: A Social Science
Approach: Activities Suggested for Senior
140 Use. Ubnna Jean Carter', $7.50.

A five-lesson module to assisiigh school
teachers in exploring wittitheir students
thb impact of sex 4ole Aereotiptn.g.on the
world bf work and in their,individu51
lives. The packet contains a tablet of
xeroxable handouts, sand the cassette,

"Four Who Did," interviews with a female
farm manager, a mali surgical nurse, a
,female.architect, and a,male day care
director.

k

New Career Realizations: Activities Sug-
gested for Junior High Use. Donna Jean

Carter. $4.50.
A five-lesson module to help familiarize

students with sex role stereotyping as- it
pertains to vocational planning and the
family role. The development of decision-
making skills fbr short-and long-range
vocational planning is heavily stressed.

Voice Your Choice: ActivitiWSulge9ted
for Senior High Use. Donna Jean Carter.

54.$0.
A five - lesson module .to help students
match their individual s k i l l s and a b i l i -

t i e s t o n 6ctraditional occupations,

identify g owth areas, and plan for
family roles. Atablet of xeroxable
handouts is included.

000°4

DXPANDLNG CAREER HORIZONS KIT. Steiger,

Fink-,and Kosecoff, Inc. 1979rev, ed.
Five individual kits. Availablajrom:
Curriculum PublicationsClearinghoicse+,
$35:'.

Classroom materials that create;aware-
ness of and help eliminate sex bias,
sex role stereotyping, and sex dis-
crimination; aid educational practi-
tioners in meeting the requirements of
Title IX-and the Education Amendments
of 1976; and prepare students realis-
tically for the world of work. Contains

five 50-minuteactivity-oriented lessons
:.for students in grades .7 -14; each lesson

includes a teacher's guide,

*See state sex equity coordinators listing.
+See distributors address listing. -

EXPANDING CAREER OPTIONS: A MODEL SEX
EQUITY.PROGRAM. James Mahrt and Joyce Fouts,

Wayne County Intermediate School District;
and Suzanne Lewandowski, comps., Macomb
Intermediate School District. 1981, 171pp.

(!vailable from: James Mahrt, Wayne County
ntermediate School DiStr'ict, 33500 Van

Born Road, Wayne, MI 48184; $7.00.

?
A coll tion'of student activities (grades

7-12) apted or adopted from a number

of exe glary projects throughout the
nation that have focused on the problems
of sex bias and sex role stereotyping.
These exemplary projects include:
Expanding Vocational Options (MI); New
Pioneers (NC); Project MOVE(NN; Project
ASPIRE (MI); Freestyle PrOject (CA);
Deciding,Prograrn (tollege'Entrance ExaMi-
nation Board); and Try It, You'll Like
It (American Vocational Association).
Expanding Career Options: A Model Sex
Equity Program Participant Guideis
also availab.le. (see Inserice./Pre-
service and Student Workshop section)

0000

N.

EXPLORING ROLE,OPTIONS: A GUIDE FOR ELIMI-

NATING SEX STEREOTYPINGIN.,1-10ME ECONOMICS.
Joan D. Bernstein, Montclair State College,
Dept. of Home Economics. 1979, 63pp.

Available from: Life Skills Center, Mont-
clair State College, Home Economics Dept.,
Normal Ave. and Valley Road, Upper Mont-
clair, NJ 07043; $3.50.

A home economics cu;;i-billum free of sex

role stereotyping. Sections include over-
coming sex stereotyping, teaching for
expanded roles,_implementing a sex-fair
program, bulletin board ideas, educe-

° tional strategies for expanding role
options, and references.

0000

FOCUS ONTHE FUTURE. Dr. Lewis E. Patterson,

Cleveland State Uaiversity. Jury 1978.

Available from: EDC/WEEA Publishing

Center+, call toll free for prices. For

future availability, write: EDRS+.

Drawings of men and women in a variety
of domestic and occupational situations
enable students,to discover their atti-
tudes toward sex roles, choices, and

21 0



family relationships. Recommended for
grades 6-12 and for teacher inservice/
pteservice workshops.

4 4

roc,

FREEDOM CITY. Middlesex County ,Educational

Servicei Commission. 980. Available from:
Rita Hagin, Project Freedom, Middlesex
County Educational Services, Grandview
School, North Randolphville Road, Piscata-
way, NJ 08854; $85.

A comprehensive, creative infusion cur-
riculum for career education, gredesK-8.
The packet.consists of a teacher's, manu7.
al, student activity cards, and dittos.
There are activities on sex stereotyping,
home economics and industrial arts,
health and physical education, lahguage
arts, math, music, science, and social

studies.

0000

`

1

students with opportunities to recognize
role changes and expanded options for men
and women, and explore the different
roles they may Play in their lifetime.
For levels 7-12.

0000

GUIDELINES: A IEVING SEX, EQUITY IN PROGRAMS

OF'VOCATIONA HOME ECONOMICS. Ohio State

Dept. of Education, DivisiOn of Vdcational
Education, Vocational Home Economics Section.

1979, 71pp. Available from: Instructional

Materials Laboratory-OH+, $2.00.

Explains the provisions of the Title IX
legislation dealing with sex equity and'
the Education Amendments of 1972 and
1976. Includes resource tools to help
teachers assess where they are and where
they need to go to achieve sex fairness

in classrooms.

00 OA

A GUIDE FOR INSTRUCTORS OF THE NONTRABI- GUIDELINES FOR REDUCING SEX BIAS IN THE

TIONAL VOCATIONAL STUDENT. Henrietta CLASSROOM (tit.le tentative). Indiana

Waters, Richmond Technical Center. Septem- -,..,- State of Education; Divisionof Vocational

ber 1980, 7pp. Available from: Henrietta Education. Forthcoming September 1981,

Waters, Richmond Technical Center, 2020 200pp. Available from: Vocational

Westwood Ave., Richmond, VA 23230; $1.00. Education.Services+; write for cost

information.
.

*

This booklet briefly outlines and offers
)-

..

possible solutions to various problems 49 A handbook of activities to help ttu-

the nontraditional student faces. dents learn about sex equity, and reduce

,

(
, sex bias and sex stereotyping.

0000

GUIDEBOOK FOR INTEGRATING SEX EQUITY INTO

DELAWARE HOME ECONOMICS PROGRAM. Hester R.

Stewart, et al., University of Delaware,
Coll,ege'of Human Resources. 1980, 75pp.

Available from: Dr.:Hester R. Stewart,
,College.of Human Resources, Uni4evsiIy of
Delaware, Newark, DE 19711; $4.00.

lc Three sample instructional modules and
mini-plans introduce the concept of sex
equity into home,econdmics classes dnd
its importance to the student's-life.
Module I is designed.,to motivate stu-

.dents into questioning theirowndbeliefs
about sex equality and changing-work and
family roles. Module II helps students
recogoize sex `bias and stereotyping and
understand how they influence role and

AN career choices. Module III provides

*See state sex equity coordinators listing.

,.
+Bee distributors address liSting.

400
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00000,

GUIDELINES TO ACHIEVING SEX EQUiTY IN HOME
ECONOMICS. Dr. Ruth Martin, Wdsh.ington State

Uhiversity. 1979, 7pp. For availability,

write: Gene Bigger, Research Coordinating
Unit, Washington State Commission for
Vocational Education, Bldg. 17, Airdustrial.
Park, Mailstop LS-10,Oiympia, WA 95804. .

Checklist and resource materials for
secondary home economics programs.

0000

HOME ECONOMICS UNLIMITED. Doris L. Dopkin.

1978, 43pp. Available from: Training Insti-

tute for Sex Desegregation of the Public
Schools, Rutgers, The State University o
New Jersey, Douglass Campu§/Federation,Hall,-

22
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New Bruhswick, NJ 08903, $3.30; or EDRS+,
ED 162 030,;MF $0.91, PC $3.65 plus postage.

Advocates co-educational home economics
cfasses. Describes programs at the
elementary, middle school, and high
scho61,1evels; and offers suggestions
for leisons in foods and nutrition,
clothing and textiles, child development,
home management and housing, family
relationships, consumer eduCatiod, and
vocational programs.

0000

HOUSEHOLD-TASK OPINIONNAIRE: WHO IS'THE HOME-
MAKER? Angelina O. Parsons, Montana State
University, Dept. of Home Economics. May

1980, 13pp% Available from: MT-SEC*, no

charge.

Points out that every person is a homemaker
in some way. Three situations are pre-
sented where a Wife works full time, part
time, or not outside the home; opinions

. . are solicited about who should perform
various tasks. This opinionnaire was part
of a study, Creating Awareness of the Role
of the.Homemaker, which su,rveyed secondary
_home economics students and educators.
(see Reference and Research Resources

section)

0000

IMPLEMENTING SEX EQUITY: INSTRUCTIONAL GUIDE.
Georgia Shocklee, Slack River Vocational-
Technical School. Forthcoming Summer 1981,
100pp. For future availability, contact:
EDRS+.

Provides teachers and counselors with
background information on sex equity
for Classroom lessons,' guidelines to
maintain sex equity in the classroom

"-(eveluating-materials, etc.), and

strategies for recruiting students as
well as placing them in jobs.

0000

IMPROVING SEX EQUITY IN CAREER AND VOCA-

'TIONAL CLASSROOMS. Ohio State Dept. of
Education, Division of ViKational Earcatioc,
Office of Sex Equity. 1978. T3pp. For

availability, write: Instructional Mate-

,rials Laboratory-OH+.

*See state sex equity coordinatSrs listing.
+See distributoftddress fisting. ,

Contains curriculum guidelines and check:.

lists to help educators identify sex bias,
'sex role stereotyping, and sex discrimi-
nation. .Also provides suggestions for
selection of non-biased materials and use
of existing sexist materials;and lists
several consciouless-raising activities
useful for teachers, counselors, and
students.

0000

LITTLE BO MEP PRES8NTS THE OUTREACH SPEECH.
Karen Buckman and Catherine Ann Pfeiffer;
Linn Tedkpical College, Women's Outrach
Program. February 1981, 6Opp. Available

from: Karen Buikkman, Linn Technical,College,
Linn, MO 65051; $3.00. ,

The speech, along with group activities,
role-playing, and games, is'used to
increas8 student awareness and under-
standing of sex roles, the work world,
and nontraditional careers.

0000

LOOKING OUT FOR LIFE: A TEACHER'S GUIDE FOR
INTRODUCING NONTRADITIONALIZAREERS. Trudy

Kowallis and Russell Osguthorpe, David O.
.McKay Institute of Education at Brigham
Young University.' December 1980, 74pp.
Plus Filmstrip, color, 9 minutes. Available

from: UT-SEC*; $2.50 for booklet, filmstrip

sale: $5.00. .

This manual helps high school teachers
and counselors develop lessons or a
series of lessong on exploring nontra-
ditional occupations. The object of
the suggested learni6 activities is to
help students recognize how sex stereo-
typing can influence their career deci-
sions, and to fester favorable attitudes
toward nontraditional careers. A filmstrip
by the same name accompanies the manual.
An updated and expanded. edition, Which
is forthcoming Fall 1981, will include -

implementation strategies.

0000

MAKING HOME ECONOMICS RELEVANT TO MALES.".
Dr. Camille G. Bel), Texas Technical Uni-
versity, and Dr. Gloria E: Durr, Stephen.,F.
Austin State iniversity. June 1980, 41pp.
Available from: TX-SEC*, no charge...
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-- The guidelines consider attitudes toward
homemaking education as appropriate for
maies; perceptions of its usefulness;
'Meshing family and Occupational role a;

suitable facilities and instIctionar
materials; and sd5Sect matter content.
A chart, summarizing strategies to elimi-

ni.te barrierS to male enrollment ip
home economics is included.

4
MODEL FOR RECRUITMENT, RET CON, AND PLACE-:
MENT OF FEMALE STUDENTS I ATIONALEDUCA-'-
TIORkL PROGRAMS WHICH HAVE ADITIONALLY BEEN
FOR MALES. JamesA. Knight, Jan Henderson,
and,Ann Ries, Ohio State University, Dept.
of Agricultural Education. Available from:
Jathes A. Knight, Dept. of Agriculture. Educa-

tion, Ohio State University, Columbus, OH
43210; $3.00'.

A
colle0

ction of activities for the class-
room-and inservicel

0000

MOVE OR TOGETHER: CLASSROOM ACTIVITIES FOR
VOCATIONAL FQUITY. C.J.. Farris and P.

Forthcoming fall 1981, 100pp. Available
from: Project MOVE+, approximately,$4.00.

Write for exact cost.

. Includes over 50 classroom teaching
activities, scildint\questionnaires, and -

fact sheets t.4Q, have kceedeveloped or
used by vocat onal classroom teachers
representing various occupational subject
areas. The activities aim at eliminating
sex stereotyping and sex bias while
providing student learning for career

'exploration, positfve work attitude and
habits, human relations, leadership, and
how to Tind a job. Activities are speFific
to various courses, i.e., auto mechanics,
dental assistance, industrial arts, etc.;

.general courses 'are also...included...

0006

SCHOOLS. Iowa State Dept.. of Public Instrpc-'

tion, EdUCNional Equity,Section, 197991,
17pp. each. AVailable from: Iowa State
Dept. of,Public Instruction, neational
Equit' Section, Grimes State Office Bldg.,
Des Moines, ISA* 50319; no 'charge.

, "

01
A --this series of-five'pamphlets is intended

,for use by local curriculum committees mho
--,are working to implement multicultural,
nonseRtst curriculuM in.specific content
areas: arts-education, home economics a d
i'n'dustrial arts, language arts, mathema ic

and science, and social studies. A Gui e
to Im lementin MultiCultural Non-Sexi
urricu um Programs in owa Sc oo s s als

available. (see Resources of Interes to

Al) Educators section)

000p*

OPTIONS: A.CAREER DEVELOPMENT CURR CULUM
FOR RURAL HIGH SCHOOL STUDENTS. Dr. Faith
Dunne, Dartmcputh College, Dept. of Education.
November 19E11. Available from: EDC/WEEA

Publishing Center+, call toll free for prices
For future availability, write: EDRS+.

This program equipsyhigh school students
with h the information and problem-solving
s lls needed to make career and lifer
lanning decisions. Students,practiCe
their new knowledge and stratnies in
simulated situations.

0000

PIONEERING.PROGRAMS'IN SEX EQOIT.Y: A
TEACHER'S GUIDE. Amanda J. Smith and
Charlotte Farris. 1980, 6Opp. Available
from: American Vocational Association,
Special Publications, 2020 N. 14th St.,
ArJington, VA 22201; 16.00.

Provides an explanation of sex equity, -.

the rolof the teacher,'ctivities and
information on language, family, and

J work force, Strategies working with
nontraditional students, and various
'checklists. ". 10

AULTICULTURALOONSEXIST EDUCATION IOWA

*See state sex equity.coordlnators listing.
4-Se distributors address listing.

.0

0000

PROGRAM 'OACKET FOR THE INVOLVEMENT OF
--STUDENTS' IN POSITIVE,,SOLUTIONS TO PRES-

SURES AND PROBLEMS RELATED TO PREJUDICE
AND SEX mu STEREOTYPING.. Birdie Molder,
Universfty, of.Nebraska/Lincoln, Center

for Buiiness and Vocational EAu-

cation. September 1980. Available from:
NE-SEC*, no charged'

Role-playing, skits, discussion, and
listening activities are used to help



)1

students identify constructive solu-,

tions when coAtering different aspects
of sexism, Students' are presented with

9 real-qife situationsjnyolvigg conflicts
within peer groups, fa/lily situations,
educational institOtions,and the labor

*force. Transgrency masters and occupa-
tional agd wage information are also

, included.

0000

PrJECT CARE (Career Awareness in Rural
Education) Curriculum Series. Sandra

Stone and Linda Hollmer-ade, eds.
F thcoming Winters 1981, 75-100pp. each.

Av ilable from: Minnesota Curriculum
rvices Center+; write for cost infor-

mation.

Sex-fair curriculum materials for uste
in secondary vocational centers an
comprehensive high schools, especially

rural schools with limited equipment
and facilities. The series is comprised

of Implementing Sex Equity in Language

Arts, Self - Exploration and Awareness
activities for Integrating Sex Equity
in the Classroom, Integrating Sex Equity
with Career' Expl9ration, and Integrat,
ing Sex Equity in Secondary Vocational

Education.'

0000

PROJECT CHOICE.(Children Have Options in

Career Education) Career.GUidebook Series,
Kern County.Superintendent of Schools.

1977179. Available from: EDRS-C, °

ED 107 955 to ED 188 006; write for specific
and-additional titles,4ndliprices.

,Teaching units for the'twelve career

clusters. Of particular interest is

Project CHOICE #6: Exploring Careers: A
Look at Gender Stereotyping (ED 187 960,
MF $0.91, PC $2.400). The instructional

activities are designed to help junior
high students become aware of how a cul- .

ture transmits images of'males and females

'and how these, images contribute to one's
attitudes toward gender roles.

0000

'PROJECT.EQUALITY Instructional Activities.

Highline School District. 1976. Available

*See state sex equity coordinators listing.
+See distributors address listing. -

from: John D. Ross, Highline School District,
15675 Ambaum Blvd., SW, .Seattle, WA`98166.

A self-contained prog esigned to

promote career educailleand reduce 'Ox

role stereotyping. Elementary level.

Occupation Simulation Packets.
Each contains.lesson plans, directions
for hands-on activities, and simulated

wok experiences. The six skill areas

are: color discrimination (K-2)% crawl-

ing and squatting (K-2); assembling
(3-4); creativity.(3-4); measuring
(5 -6); and oral persuasion (5-6).

Many Thousand Words--Work Pictures. 48pp.

Contains black and white pictures of
adults and children in a variety of
non-stereotyped settings.

Yell6w,'Blue, and Red Book. 48pp.

Provides a collection of activity ideas
for expanding awareness of sex stereo-
typing at home and at work.

0000

PROJECT.POSSIBLE. Middlesex County Educa-

tional SerVices Commission. 1980. Avail-

able from: Rita Hagin, Middlesex County
Edpcational,Services ComMission, Grandview

School, North Randolphville Road, Piscataway,

NJ 08854; $25.

With this elementary curriculum, students
will become more aware of sex role stereo-
types and expiktations, the relation of
sex roles to jdbs, and opportunities in

nontraditional work. The kit is packaged

in a work pail; activities are printed on
index cards; color-coded to the type of

activity: teacher-directed, individual

work, group work, etc. A kit for the

middle school level will be available

June 1981.

0000

PROMOTING SEX EQUITY IN THE CLASSROOM

Module Series. Iowa state University,of
Science and Technology, Dept. of Home

Ecowics. 1980, 13-30pp. each.- Available

from Iowa State Dept. of Public Instruc- ,

tion, Publication Office, Grimes State .

Office Bldg., Des Moines, IA 50319,',

$6.18 for the entire series; or EDRS+,

25 0 o



ED 190 815 to ED 190 826, write for
titles .47d prices.

A curriculum of twelve modules were
designed to provide guidelines for_
evaluating resource materials and
compiling creative strategies to
promote sex equity/in vocational-
technical education classroomp and
'in out-of-school learning expariencts.
The first Live modules (introduc on,

sex Aquity guidelines, art, lan age,
andTontent) can pe used by voca-

tional-technical instructors; each of
the remaining seven modules focuses on
individual vocational disciplines:

AP agriculture, distributive education,
health occupations, home economics,
office occupatiOnt, technical education,
and trade and industrial education.

0000

PROMOTING SEX EQUITY IN VOCATIONAL EDUCA-
TION Modules. 1980. Available from:
NC-SEC*, no charge.

Fide modules that can be integrated into
existing vocational education curriculum.
Each module begins with a chart to show
the different areas where applicable.

What is'Sex Bias? Dr. Lilla Holsey and
Millie Huff., 21pp.
Module 1 will enable students to define
sex biap and sex,discrimination-and iden-
tify ways sex bias hurts men and women.

Unconscious, Sex-Biased. Behaviors in
School and on the Job. Dr.'Jeanne Lewis,
Dr. George Grill, Dr. Steve Lucas, and
DI-. Bud Miles. 27pp.

Successful completion of Module 2 will
, enable students to identify unconscious

behaviors ofteachesrs, employers, and
students; identify Row sex bias manifests
itself in different fields of work;
identify obstacles that may occur when
entering male-doMinated educational/
'occupational settings; and demonstrate
behavior that is sex fair in social and
occupational settings.

flt Your Legal- Rigpts to Sex Fairness. Dr.

toydia WebberT 17pp.
Module 3 helps students understand the
variou's legislation promoting sex equity.

*See state sex equity coordinators- listing.
+Iee distributors address, listing.

26

Charting Li:ves: Recasting Traditional
Career and Family Patterns. Dr. Hazel

Davis and Gary Ridout. 23pp.

Module 4 teaches students to analyze
traditional career patter'ns for men and
women and to note how they are changing;
and to identify effects that changing
work patterns-may have oh home management
and' interpersonal relationships.

The Hidden Message in Educational Meter-
ial--Sexism. Dr. Lilla Holsey.and Judy
McLarty. ,14pp.

Module 5 will help students to recognize
sex bias to school and comnercially-pro-
Auced material, and eliminate sex bias -

in student-produced material.

0000

REDUCING CAREER BARRIERS RESULTINd FROM SEX
ROLE STEREOTYPING: A STUDENT MANUAL (title
tentative): Forthcoming January 1982.
AvailablefTrom: .Project MASSIVE, Ohio State
Dept. of Education, Division of Guidance
and Testing, 65 South Front St., Room 719,
Columbus, 0 5; write for cost infor-
dation:

Classroom activities were developed to
help students relate to people.as indi-
viduals rather;than as stereotyped
members of a grObp. jn,addition tothe
teacher's guidebook, tliere is.a student
workbook and a sixty:iteM survey to
assess the attitudes Students (grades
6-12) toward sex tereotypes.

0000

SEX EQUITY I1 ABOOK FOR DISTRICT OF-COLUMBIA
PUBLIC SCHOOLS. Walteen Gr=ady, Jill M.

Greenberg, and+ Mary Jo Strauss, American
UniverSity, Educational Equity Institute.
July 480, 182pp. Available from: DC-SEC*,
no charge.

Lesson plani and classroom activities
assist Oucators to infuse sex equity ,

themes into their work with students.
Class subject areas include history,
social studies, mathematics, and science
for.grades K-12. There are also pre-
service/inservice activities to increase
the educators' awareness of educational
sex equity issues. The Ideabook is a
cpmpanion volume to Sex quity Resource

0 IA



Directory-for District of Columbia

Public Schools. (see Reference"'and

Research Resources section)

0000

SEX EQUITY .IN... Series. Rochester,City

School District. Forthcoming January

1982, 5Opp. each. Available from: '

Ruth De Rosa, Rochester City School,:
Di-strict4 131 W. Broad St., Rochester,

NY 14608; write for cost information.

,Sex Equity in...Junior High School HoMe
Economics Education,, Home Economics
Education, Business Education, InduS-
trial Arts Education, Consumer Education

and Health Occupations comprise a ies

of six curriculum guides. These g es

were developed by reviewing, revising,

and expanding existing curriculum guides

inuse. Each curriculum guide uses sex

neutral language and offers entire

*course outlines. The guides for home.

economics include a newly-developed 't

module on careers and sex role stereo-I/

typing. In progiress is thedevelopment

of a module for industrial arts.
-

0000

SEU,EQUITY IN THE CONSTRUCTION TRADES

(title tentative). Gloria Gibbs, teaver-

ton-High School. Forthcoming Winter 1981.

For availability, write: OR-SEC*.
o

Modules for use by classroom teachers

in the construction cluster.area.
Modules for other vocational pirogram
areas Are planned.

v ,

0000

SEX EQUITY IN THE '80's Series. April 1980.

Available from: Diane List, krector, Card
Community School, 301 Hooper.A., Caro ;*4872.

1 `

A fifteen-day unit for examining verbal

and nonverbal sex role stereotyping in

children's stories and other literature.

English Lessons--A Sex Equity Unit.

t Dianne Worman43pp.. $5.00.
Seven one-day lesson plans that can be
integrated into existing English units.
They are designed to provide. specified

116 English content and to expand student
awareness of the importance of sex equity

in relation to personal and vocational
aspirations.-

Basic Writing Skills--A Seis Equity Unit.

Kathryn Bell, 72pP. $5.00.

Eleven lesson plans fouse with nihth-wgrade

English classes. Prov$4es for the infu-

sion of sex equity issue exploration while
addressing Writing skills,development.

.Creative Writing--A Sex Equ'ity

Dianne Worman, 39pp. $5.00.

6

*See state sex equity coordinators listing.
+See distributors address listing.
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Poetry--A Sex Equity Unit. Dianne Worman,

5Opp. $7.00.

A two-week unit covering icopoetry
techniques, structure, style, and inter-

, pretation, using, sex equity themes.

Short Story--A Sex Equity Unit.' Dianne

Worman, 100pp. $7.00.

This unit deals,with,the elements of
short story: Characterization, setting,
plot, conflict, and theme, While intro-
ducing sex equity concepts. The selection

. of short stories attefipts to balance male
and female main characters, as w.11 as

- male and female authors.

The above units are tailored for English

classes, grades 9-11. It is suggested

that Sex Equity in the '80's: Vocational
Teacher Recruitment Plan accompany the

- curriculum materials. (see Outreach,

Recruitment, and Placement Resources

Section)

0000

SEX EQUITY IN VOCATIONAL EDUCATION: 'CURRICU-

LUM FOR SOCIAL STUDIES (title tentative).
District of-Columbia Public Schools, Division

of Instructional Services. Field test copy

°forthcoming Fall 1981; final copy fdrthcom-
ing Fall 1982. 125pp., For availability,

woite: DC-SEC*;. field test copy free.

A competency-based curticulum reflecting

a humanistic approach to sexequi-ty

vocational'educatpn. It incorporates

,instructional materials jnto the soCial

Studies,curricirlum for the purpose of

expanding sex role expectations and
.,creating an awareness of career oppor-

tunities. For levels K-6.

4'



SEX EQUITY IN VOCATIONAL,EDUCATION:
TEACHING/LEARNING MATERIALS. Dr. Shirley
Slater, June Varner, Carolyn Ouattrockt,
Linda Fife, and Carolyn Gasiorek, Ohio
Uoiversity. October 1979, -37pp. For .

ayailability, write: OH-SEC*.

Strategies and methods,ftr teaching stu-
dents how to develop awareness of. the
concept of Sex equity, identify available
resources related to sex equity, define
the terminology related to sex equity;
analyze materials and situations for sex
fairness, and examine their own feelings-
about sex fairness.

0-000

.SEX EQUITY qN VOCATIONAL/TECHNICAL EDUCA-
TION:LEARNING STATIONS TO FOSTER iEX
EQUITY IN VOCATIONAL AND TECHNICAL EDUCA-,
TION. Dr. Diana Mayer, Richland Community .

College. 19791 88pp. For availability,
write: IL-SEG*.

Learning stations are teacher-made,
instructional devices used in the class-
,00m to motivate students t6 pursue a
selected topic. Sample learning statiorts
present information on such vocations as
auto sales, construction, computers,
aviation, sports,"and fashion design.

0000

SEX EQUITY INSTRUCTIONAL MINI-1AITS Series.
James D. Good and Mary Ann DeVore, Univer-
sity of Missouri/Columbia, Instructional
Materials Laboratory. Forthcaling Summer
1981, 30-40pp. each. Available from:
Instructional Materials Laboratory-M0+;
write for cost information.

Four units suitable for secondary- class-
rooms or inservice/preservice workshops%
The units are'entitled, Creating Aware-

. ness in Sex Equity, Equality in Language,
Examining Materials for Sex Fairness, and
Creative Ways to Supplement Biased Mate-
malt. ihese units can be useda-rid------

Briggaman, Business Office, Division of
Vocational and Adult Education, .P.O. Box
2219, Hartford, CT 06115; no charge.

Provides,classroom exercises stressing'
sex-fair practices in business and office

- education and in the business world.

0000

STRATEGIES FOR EQUALITY: VOCATIONAL EDUCATION
Doris L. Dopkin, ed. August 1979, 150pp.
Available from: Training Institute for Sex
Desegregation of the Public Schools-, Rutgers,
The State University of New Jersey, Douglass
Campus/Federation Hail, New Brunswick, NJ .1

'08903; $4.01,

A compendium of curMcular projects
devised and tested by educators.

0000

t

SUPER PEOPLE. Ro5ert Miller and Will

Schroeder, CUNY, CASE Institute for Research
and Development in Occupational Education.
December 1980, 16pp. Availabl.from:
NY-SEC*, no charge.

A comic book format is used tdchallenge
traditibnal sex roles. Girls prove
equally capable as boys in May the Best
Person Win" and "Jane and the Beanstalk."
New Wave: Adventures of the Futura Fami-
ly" offers a view of changing family

' roles. Very appealing tol students in
grades 3-5.

0000

TECHNIQUES FOR ELIMINATING SEX DISCRIMINATION
FROM VOICATIONAL EDUCATION: AN INSTRUCTOR'S
GUTDE,EOR CULINARY ARTS. Georgia S. Glick
and ,Linda K. Upton, Minuteman Regional

VOcational-Technical School. September 1979,
3Opp. For availability, write: Linda Upton,
Minuteman Regional Vocational-Technical High
School, 758 Marrett Road; Lexington, MA
02173.

ordered individually.
1

00;304

SEX FAIRNESS IN BUSINESS AND OFFICE EDUCA-
T,ION:( Rhoda Holop, et al., Hall High School.
March 1981, 390pp. Available from: J.B.

*See state sex eqUity coordinators listing.
+See distributorls address listing.
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A guide addressing the issues of sex
bias in a specific shop area. This
review identifies sex bias or stereo-
typing in formal curriculum materials
and in the "-hidden curriculum," and pro-
poses positive strategies to overcome
the effects of this bias. Culinary art's

tip



instructional materials, Students' self-

concepts and biases, angeinstructors' shop

management are examtnee
P

0'0004

TRABAJAMOS: A BILINGUAL/MULTICULTURAL CAREER'

AWARENESS AND LANGUAGE ENRICHMENTPROWM.
Renee Z. Sherman, arid Margot Vazquez dE

Benario. No/ember 1980. Available from:

EDC/WEEA Publishing Centeni+, call toll

free for prices. For future availability,

, write: EDRS+.

This three-week bilingual program can be
easily integrated into early primary

career awareness programs. Twelve nontra

'
occupations are presented in two

self-contained teaching kits--one in
Spanish and one in English.

0000

a,

TRADITIONAL VERSUS NON-TRADITIONAL--
EXPANDING CAREER CHOICES. Richard Tate -

and other contributors, Bloomington Human

Resources Dept. Spriag 1981, 100pp. each.

Available from: Richard Tate, Human

Resources Dept., City of Bloomington., Box

100., Municipal Bldg., Bloothington, IN

47402; $5.00 each.

Middle School Unit.

A self - contained five -day unit,. Dis-

cusses sex role stereotyping and the

limits it imposes-and introduces nontra-

ditional employment.

High Scliccol Unit.

A self-contained five-day unit. Explains

why people work, introduces nontraditional

employment, and-encourages entry into

the skilled trades.

0000

UNTAPPED RESOURCES INVOCATIONAL -EDUCATION:

TEACHER SUPPLEMENT. James D. GOod, Univer-

sity of lis,souri/Coldmbia:, Ingtructional

-Materials Laboratery. 1979, 373pp7 Avail-

able from: Instructional Materials Labora-

tory-MO+, $6.50.

Selected portions frOm Untapped Resources

.in V.ocatiopal Education: Teaper/Trainer

Guide. (see Inservice/Preservice.and
Student Workshop Res41,urces section)

WINNING: ."JUSTICE FOR ALL." Council on

Interracial Books.. 1979. Available fromb:

Council on Interracial Books, 1841' Broadway,

New York-, NY; $70.

This fifth- and sixth-grade curriculum
includes,35 lesson plans to help,

' teachers, increase student understanding

of sex and race discrimination. Package

includes three filmstrips, a student .

workbook, and teacher's guide.

0000
'

WOMEN AT WORKS Sha'ron Educationai

Improvement Center-Central. 1979, 24pril.

Available from: Northeast Network for
.Cur'riculuTril Coordination, Bldg. 4103, Kilmer

Campus, Rutgers, The State University, New

Brunswick, NJ 08903; for prices, see
Project SELECT in the Resources of Interest

to All Educators section.
1

A book of role models, presenting both

famous rand interesting women workersf,
pilst and-present, in -the areas of science,

technology, tge trades, industry, and busi-

ness. Useful in a variety of school

sdBjects. Includes classroom ideas, a
ist.of nontradirtional jobs for women

with educational requirenients 430 salary

ranges, apd quiz-on working women.

§ § § §

EVALUATION/SELECTION OF SEX-FAIR
INSTRUCTIONAL MATERIALS

COMPREH6S4VEREVIEW MODEL FOR VOCATIONAL
INSTRUCTIONAL MATERIALS (title tentative). .

Exet'er Area 1-11,0 School.. July 1981, 30pc.

Available fqm: Langdon Pluner, Vocational

Director, Exeter Area High School, Exeter,

NH 0330.1; no chiTge.

A model matrix to assess vocational
instructional and audiovisual materials

. for sex bias and sex role stereotyping:

0000

CRITERIA FOR fHE SELECTION QE...aalL.K.SAND

INSTRUCTIONAL AIDS. ..Ida Kravitz, School

District of Philadelphia. ForthcOming

*See state sex equity coordinators listing.

+See distributors addi-ess listing.



January 1982. Available from: EDC/WEEA
Publishing Center+, call toll free for
prices, For future availability, write:
EDRS+.

'Critical points for educators to consider
when selecting multiethnic, nonsexist
instructional materials.,

0000

EQUITY GUIDELINES FOR STATE DEPARTMENT
STAFF. Maine State Dept. of Educational
and Cultural Services, Bureau of Vocational
Education-. 1979, 23pp. Available-from:
ME-SEC*, no charge.

Originally developed for State Dept.
staff,' this booklet is useful for
others concerned with sexist and

( racist language and illustrations.
Includes numerous examples of ways to
avoid biased or stereotyped language .

and illustrations focused on women and
men, handicapped, and minority persons.
(Drawn from simjlar publications devel-
oped by Texas, Illinois, and Ohio.)

0000

GUIDELINES FOR ESTABLISHING 5,1QUITY IN LAN-
GUAGE AND ILLUSTRATIONS. Texas Education
Agency, Communications and Publications
Committee. Suhmer 1979, 22pp. Available
from: Publications Distribution, Texas Edu-
cation Agency, 201 E. 11th St.', Austin, TX

. 78701; no cpaege.

Designed to help staff m'mbers improve
equity in language and illustrations,
relating to men and women, racial minori-
ties; and disabled people.

r- 0000 '

,GUIDELINES FOR SEX-FAIR VOCATIONAL EDUCA-
TION MATERIALS. _Women oeWords and Images.
1978. Available from: National Center
for Research in Vocational Education+,
$4.95.

./
Guidelines for Sex-F,air Vocational Educa-
tion.Materials. 32pp. Also available
from: EDRS+, ED 174 150, MF $0.91;
PC $3.65 plus postage.
Contains guidelines useful for developing
'non-biased printed, audio, and visual

*See state sex equity coordinators listing.
+See distributors address listing.

A

materials; and checklists for evaluating
materials for sexism in language, occu-

. pational and social roles, omissions,
and physical appearance. A

Guidelines for the Creative Use of Biased
' Materials in a Non-Biased Way. app. Also

, available from: EDRS+, ED-185 413,
MF $0.91; PC $2.00 plus postage.
Methods to help teachers deal with sexist
language, role's, portrayal of personal
traits, and illustrations.

. A Checklist for Evaluating Materials. 6pp

ROAD MAP TO CHANGE(#2- WORKBOOK FOR DEVELOPINt
NON-BIASED MATERIALS. Karla Atkinson, West-
ern.Michigan University,, Center for Women's
Services. August 1979, 774. Available
from: Vocational Resource Center+, $4.50.

30

A workbook of sequenced exercises designed ,
to increase skills in recognizing and
eliminating sex bias in vocational: instruc-
tional materials,'as,it appears in lan-
guage, omission of roles, character and
persOnality traits, physical appearance,
and graphics.

0000

SEX STEREOTYPING IN INSTRUCTIONAL MATERIALS
AND TELEVISION: AWARENESS KIT. Matilda
Butler, Women's Educational Equity Communi-
cations -Network. 1978,- 5Opp. -Available

from:.,EDRS+,'ED 168 548, MF $0.91; PC $5.30
plus postage.

Provides information on the portrayals o
(

women and men in instructional materials
and media; discusses how to evaluate and,
choose the best sti-fair media; recommends
actions that will help eliminate sex
stereotyping in these materials; and sug-
gests an approach to teacfing children
how to be aware of sex-biased materials.
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FOR USE BY COUNSELORS

ADULT COUNSELING FOR SEX EQUITY IN POST-

SECONDARY EDUCATION? Delores Parker and

Carol Eliason, Women's,L4gpational Equity

Communications Network' an RIC Clearing-

house on Counseling and Personnel Services.

July1980, '58pp. Available from: EDRS+,

ED 192 176, MF $0.91; PC $5.30 plus postage.

Presents reasons why women return to
college t, reviews research regarding
women's ttilization of student personnel
department, analyzes admission require-
ments, outlines institutional activities

e that promote sex equity, and offers

specific recommendations for change,

0000

BEATING.THE NUMBERS: A MATH CAREERS PRO-

GRAM HANDBOOK'. Ferol Breymann, Boston
Community School Board, Inc. and Boston
University, School of Education. JOly

1980, 164pp. Available from: EDC/WEEA

Publishing Center+, call toll free for
prices; or EDRS+,ED 191 701, Mr only-

$0.91 -plus postage.

This handbook describes a successful
Boston-based program that combines
math instruction and counseling to
help under-educated and underemployed "
women develop basic math ski104,

broaden their career aspiratiohs, and
overcome barriers to job advancement.

0000

BECOMING. Dr. Nancy Voight, University
of:porth Carolina, School of Education.

AugDst 1980. Available from: EDC/WEEA

Publishing Center+, call toll free for

prices. For future availability, write:

EDRS+.

Complete with checklists, self-assess-
ment instruments, and activities, the
program involves individuals in evaluat-

ing their inqrest41.-41ills, priorities,
and values. /

0000 4

CAREER GUIDE TO IMPROVE VOCATIONAL EQUITY

IN GEORGIA (title tentative). University

*See state sex equity coordinators listing.

'4-See distributors address listing.

eorgia,.College of Education, Division

of Vocational Education: June 1981, 200pp.

Available from:' Dr. JohnsLloyd, Director,
D6ision of Program Development State

Dept. of Education, 333 State Office Bldg.,
Atlanta, GA 30334; no charge.

Identifies job opportunities available
in Georgia during the 1980's, and lists
training programs in the state.

0000

THE CAREER SHOPPER'S GUIDE,Gerri Hair,
Women's Center of Dallas. "December 1980,

376pp. Available from: EDC/WEEA Publish.

ing Center+, call toll free for prices.

For future availability, write: EDRS+.

A practical guidebook for coun
providing assistance to women re-

entering the work force, underemployed
women, career changers', and women
considering nontraditional career fi- d .

0000

THE C=SELOR HANDBOOK IN... Series.
Rochester City School ilistriot. Forth-

comingJanuary 1982, 5O'pp. each. Available

from: Ruth De Rosa, Rochester City-School
District, 131 W. Broad St., Rochester, NY
14608; write for cost i'nformaton.

33

Three handbooks- fckr Home Economics,
Industrial Arts, and Businbss offer

job-relat "nformation, student

activities, a resources for each

) of the above voc Tonal program areas.

Nontraditional careers are stressed.

0000

DREAMS TO REALITY. Available fitom: Girl '

Scouts of the U.S.A.; National Equipment
Service, 830 Third Ave., liew York, NY

10022; or Girl Scout Depattments in local

retail stores; $5.25 a/
set

Designed to increase job awareness among

young women. The set contains an activi-

ty book, career cards, end-leader's--
guide. Local'Girl Scout Councils,would
assist in using the materials.

d:

0000



EQUITY COUNSELING FOR COMMUNITY COLLEGE
WOMEN. Nancy Carol Eliason, American
Association of Community and Junior
Colleges, Cehter for Women's Opportuni-
ties. March 1980, 306pp. Available from:
EDC/WEEA Publishing Center+, call toll
free fu prices; or EDRS+, ED 187 369,
MF only-$0.91 plus postage.

This series of articles,' written by
counselors at two-year community
colleges across the nation, can help
other counselors develop outreach
techniques and vocational guidance
counseling for women in postsecondary
institutions.

0000

EXPANDING CAREER CHOICES: ANEXEMPLARY
PROGRAM. Austin Area Vocptional-TeChnical
Institute. June 1979, 230pp. Available
from: Minnesota Curriculum Services
Center+, $5.00.

/

A prevocational training. manual for use

with women interested in nontraditional
careers, displaced homemakers, and
re-entry women to prepare them for making
decisions regaaking the world of work:
clarifying personal and work values,
solving career problems, making sound
occupational choices, and preparing
them to enter the JO market. Adaptable
to other p9plations.

0000

EXPANDING YOUR HORIZONS IN SCIENCE AND
MATHEMATICS. Dr. Lenore Blum, Mills
College, Center for Career and Life
Planning and Dept. of Mathethatics/Com-
puter Science: February 1981 Available
from: EDC/WEEA Publishing Center+; call
toll free for prices. The Handbook for
Conference Planners is also available from
EDRS+, ED 191 700, MF only-$0.91 plus
postage.

Two films, The Math-Science Conneclyloe:

Educating Young Women for Today and
Sandra, [dria,1Dee, and trariTTFaur--
Women in Science, and the booklet,
Expanding Your Horizons: A Handbook
for Conference Planners, help educators
and parents encourage girls to consider
careers in science and technology.

*See state sex equity coordinators listing.
+See distributors address listing.
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EXPLORI EDUCATION EQUITY: SEX AFFIRMATIVE
GUIDE F R COUNSELING AND TEACHING. Dr.

Patrici Ball,,Dniversity of Tennessee,
Appalac ian Center for Educational Equity.
Forthcoming Fall 1981, 628pp. Available
from: EDC/WEEk Publishing Center+, call
toll free for prices. For future availa-
bility, write: EDRS+.

A curriculum for educators and coun-
selors conducting training programs for
'women in higher education. Topics high-
lighted are: 1) counseling women,
including feminist therapy; 2) sex bias
in interest measurement; 3) women in

higher education; 4) affirmative action
for women in-eduation; and 5) assert-
iveness training for Sob-seeking skills.

CCCC

FO LOW THE YELLOW BRICK ROADS. Thomas
Buffington and Associates. 1978, 83pp.
Aval able from U.S. GovernMent Printing
Office+, orde no. 017-080-02028-8, $4.40.

This catalog of career education ideas
is divided flIbto four sectiqns: class-
room, community resources, counseling
and guidance, and management. For

elementary thrqugh postsecondary school
students. May serve,to -stimulate sex
equity approaches.

0000

FORTUNE TELLING: A PROGR FOR GIRLS ABOUT
WOMEN, WORK, AND NONTRADI ZONAL OCCUPA-
TIONS. Boston Young Women's Christian
Association. July 1977, 108pp. Available
from: Fortune.Telling Coordinator, Boston'
YWCA 140 Clarendon St., Boston, MA 02116;
$8.$.

A program designed to interest girls in
their working futures and help them
improve their employment prospects.

0000

HOW WOMEN FIND JOBS: A GUIDE FOR WORKSHOP
LEADERS. Dr. Vera Norwood, New Mexico
'Commission on the Status of Women. July
1979, 280pp. Available from: EDC/WEEA
Publishing Center+, call toll free for
prices. For future availability, write:
EDRS+.



The guide offers workshop leaders sug-
gestions for surveying the job market, -.*

publicizing the workshop, finding poten-
tial students, conducting group discus-
'5ions, and lead)ng activities. Students

learn What their job skills are, how to .

write a resume and apply for a job, how
to interview, and how'to balance work
life and,holre life.

0000

ILLINOIS CAREER GUIDANCE HAND, OK. South-

ern Illinois University. June 1981, 600pp.

Available from: Curriculum Publications'

Clearinghouse+, $.12.

A ready reference to program planning,
implementation, and.evaluation. It

provides a definite systems approach to
the activities and experiences carried

out by the student and guidance person-
nel of the school. Contains specific
and detailed information on employment

outlook, job placement, apprenticeship
opportunities, computerized guidance,
sample worksheets, and laws affecting

career guidance.

0000

INCREASING OPTIONS THROUGH LIFE/WORK.PLANNING

SKILLS. Nancy Deutsch and'Roberta Gassman,

University of Wisconsin-Extension. February

1981, 123pp. Available from: WI-SEC*, $5.00.

A workshop materials package for teaching
life/work-planning and decision-making
skills to teenagers, while helping them
free themselves from sex role stereotyping
and expanding their career options.

0000

NEW DIRECTIONS FOR RURAL WOMEN: A WORTHOP
LEADER'S MANUAL,. Mary Gindhart, The Grail.

December 1979, 4Opp. Available from:

EDC/WEEA Publishing Center+, call toll
free for prices; or EDRS+, ED 186 204,
MF only-$0.91 plus postage.

Outlines a series of workshops designed
to alert women to edueation and career
training options in thir local area.

Participants become involved in self-
explorati-on, goal setting, and making

career decisions based on pe'rsonal values.

*See state sex equity coordinators listing.
+See distributors address listing.
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'NONSEXIST CAREER COUNSELING FOR WOMEN:
ANNOTATED SELECTED REFERENCES AND
RESOURCES.' PART I and'PART II. Rita M.

Costick, Fran Hereth,.and Kathy Cirksena,

com ., Women's Educational Equity Com-

mun cations Network. January 1978, Part I-

23pp.; Part II-29pp. Available from: EDRS+

ED 158 212 and ED 152 213, MF $0.91 each;
PC $3.65 each plus postage.

Part I contains information on counselor

training and professional 'development,
counseling resources, career interest
measurements, and minority women.
Part II provides resources on women and
work, women in specific occupations ..and
professions, and programs related to
women's career preparation/training.

0000

OJECT CHOICE: CREATING HER (thTIONS IN

CAREER EXPLORATION. Dr, Elyse S. Fleming,

Case Astern University, DePt. of Educa-
tion. 'July 1979, 582pp. Available from:

/fDC/WEEA Publishing Center+, call toll
free for prices; or EDRS+, ,ED 185 321,

MF only-$0.91 plus postage.

This practical and informative book helps
secondary counselors, youth group leaders,
and community college faculty to counsel
young women to recognize 'their own

talents and capabilities.

0000

'PROJECT SCOPE (Support Of Co-Educational
Occupational Programs In Education) Series.

Susan Riley. Forthcoming Winter 1981.

For availability, write: MA-SEC*.

Four manuals focus on support groups for
,students in nontraditionalf.programs.
Together We Can describes strategies fdr
facilitating a support group. A Fair

Shot/An,Equal Chance is a handbook of

activities for use by support group

members. It's Not Funny--It's Illegal
summarizes the laws that guarantee equal
education and employment opportunitips:
Portraits is a. collection of character

sketches of students in nontraditional
vocational programs who may function as

role models; these young women discuss 0'

the problems, successes, and strategies
for survival in these programs.



ame RESOURCE FOR WOMEN SEEKING NONTRADITIONAL
CAREERS: A HANDBOOK FOR CONNECTICUT WOMEN
AND THEIR COUNSELORS. Connecticut Commis-
sion on the Status of Women. May '1981,
90pp. Available from: CT-SEC*, no charge.

A useful guide for unselors assisting
high school and adu f women in making
career choices, and for women seeking
nontraditional employment.

0000

RESOURCE GUIDE FOR SEX EQUITY IN VOCATIONAL.
COUNSELING. Virginia Polytechnic Institute
and Blacksburg State University, College
of Education. 1980, 109pp. Available
from: VA-SEC*, no charge.

An annotated list of relevant articles,
books, research reports, audiovisual
materials, staff draining materials,
organizations, and directories. '

0000

SEX'FAIR COUNSELING: A HANDBOOK. Barbara S.
Fuhrman, pd., Virginia Commonwealth Univer-
sity, School of Education, Office of
Continuing Education and Field Services.
1979, 193pp. Available from: Dr. John
Oehler, Director of Continuing Education
and Field Services, 2106 Oliver Hall,
Virginia Commonwealth University, Richmond,
VA 23284; $5.00.

A capsulized ready reference for devel-
oping sex-fair guidance programs.
Topics of the eight modules include sex
fairness in the school climate, group
counseling, tests and testing practices,
and community attitudes. Each module
presents objectives of the unit, back-
grouq4 i ation, assessment instru-
mentsx/OnTmo identify extent of sex bias
and s ,x fairness, application strategies;
and evaluation procddures. Accompanied
by the video,Sex: No Barriers in
Careers which highlights people in non-,
traditional work roles. (see Nonprint
Resources section)

.0000

SEX FAIR COUNSELING: POLICY AND PROCESS.
Dorothy Bray, St. Cloud Area Vocational- '

Technical Institute. June 1980, 37pp.

*See state sex equity coordinators listing.
+See distributors addreas listing.
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Available from: Minnesota Curriculum Ser-
vices Center+; write for cost informaiion.

Provides counselors with ideas for pro-
active sex -f=air counseling methods which

meet the Office pf Civil Rights guidelines.
Suggestions and chniques re offered
for public notification, promotion and
recruitment, admission, retention, and
placement. Includes an annotated
bibliograp y.

0000

STUDENT CAREER CONFERENCE HANDBOOK (title
tentative). Wendy Grayson, New Mexico
Commission on the Status of Women. Forth-
coming Spring 1982, 5Opp. Available from:
Wendy Grayson, New Mexico Commission on
the Status of Women, 600 Second St., NW,
Suite 809, Albuquerque, NM 871.02; write
for cost information.

A manual for educators interested in
undertaking/sponsoring a career confer-
ence for students to promote and foster
awareness of nontraditional careers,
vocational education institutions, and
postsecondary schools.

0000

THE TOOLS OF THE TRADE: A BLUEPRINT FOR
MOVING YOUNG WOMEN INTO NONTRADITIONAL
CAREERS. Skilled Jobs for Women, Inc.
Forthcoming September 1981. For avail-
ability, write; Andrea Graff/Donna
Leonard, c/o Skilled Jobs for Women, Inc.,
2095 Winnebago St., Madison, WI 53704.

A technical assistance package contain-
ing a guide, background readings, and a
color slide/tape presentation. The
package helps secondary counselor$ and
teachers identify the problems of tradi-
tional enrollment by sex within their
schools, and suggests and outlines activi-
ties and programs to increase awareness
and enrollment' into preparatory courses
for nontraditional careers.

0000

TRAINER'S GUIDE FOR CAREER CONV&.RSATIONS: A
,/GUIDE FOR PARENTS AND YOUTH. Penee W.
Stewayt and Russell T; Osguthorpe, David
McKay Instituteof Education at Brigham.



Young University. Forthcoming Fall 1981,

361)0. Available from:' UT-SEC*-, $2.00.

A manual for teachers, counselors, and
others interested in helping parents
work more effectively with their chil-

dren in the career decision process.
Section One provides suggestions for
conducting two parent/student workshops,
as well as a more individualized program
between parents and counseloris. Section

Two contains several classroom activities

on how sex stereotyping can influence

'career- isions. For more information

on reer Conversations, see the Resources

for Parent /Comninity Involvement section.

0000

WANTED: MORE WOMEN IN SCIENCE AND TECHNOLOGY.

`Massachusetts rnstituteof Technology.

April 1981. Available frorri: Committee on

the Status of Women'ib Physics, American
Physical Society, 335 E. 45th St., New

York, NY 10017; $3.00

A packet of information for junior and
high school counselors and teachers
stressing the importance of a strong

background irl,PatheMatics, chemistry,

and physics.- Includes general\orienta-
tion for educators, a' resource list,
plus a bibliography fOr young women.

0000

WHAT TO DO ABOUT SEX BIAS IN TESTING.
Carol K. Tittle, Women's Educational Equity
Communications Network. 1979, 19pp. Avail-

able$11&:. EDRS+, ED 183 628, MF $0.91;

PC $3.65 plus postage.

Offers guidelines for reviewing biased

tests and su tions_to counteract

their bias.

0000

A WOMAN'S PLACEVOCATIONAL EDUCATION IN
MINNESOTA. Ann Oison-,,Jackson Area Voca-

tional-Technical InWtute. August 1981,

38pp. Available from: Minnesota Curricu-

---lum -Services-.Center- +; wrtte_for_cost__

information.

'A handbook containing procedures for
three workshops designed to meet the

*See state sex'equity_.coordinators listing.
+See distributors address listing.
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needs of women in three progressive
Istages of change: 1) identifying a need

4,
for change in one's personal or work

7 life; 2) gathering information about
careers and exploring occupations
through..informal "hands-on" experiences;

and 3) exploring nontraditional careers
and learning about support services
offered by community agencies.

0000

WOMEN IN NONTRADITIONAL JOBS: A CONFERENCE
GUIDE -- INCREASING JOB OPTIONS FOR WOMEN.

U.S. Dept. of Labor, Women's Bureau. 1978,

32pp. Available from: Women's Bureau+,

single copy free; orU.S. Government Print-

ing Office+, order no. 029-002-00051-7,

$1.60.

0000

WOMEN ON HE MOVE: A COUNSELING WORKSHOP

MANUAL. FOR WOMEN SEEKING NON-TRADITIONAL

WORK. Priscilla Hope Farmer! 1980, 78pp:-

Available from: PA-SEC*, no charge.

This hAndbook for women is about, effec-
tive and creative ways of:finding and
learning about,new careers, especially
blue collar work and entry level and
midmanagement jobs. Sections focus on

% self-appraisal, understanding the job

market, career choice, job'searching,
and maintaining a job.

§ § § §

FOR USE BY STUDENTS

APPRENTICESHIP AND/OTHfR BLUE COLLAR JOB
PPORTUNITIES FOR WOMEN. Valerie Wheat

nd Christie NieLel, Women's Educational
uTty Communications Network. 1978,

Available from: EDRS+, ED 167 741,

MF $1 1; PC $3.65 plus postage.

ovidc&
he trA.des.,

....
.

6000 X/

enerar information about

'CHOLCU AND CHALLENGES: A STUDENT GUIDEBOOK
ABOUT NONTRADITIONAL CAREER OPPORTUNITIES.



Carvell 'Education Management Planning, Inc.
June .1979, 72pp. ,Available from: Rublica-'
'tion Sales, California Dept. of Education,
P.O. Box 271, Sacramento, CA 95802; $2.75
plus tax.

Learning aids, self-awar4ness check
sheets, and case- Studies are usia to
help studeAts plan for their future

sca'reers. The definition of nontradi-
tional occupations, reasons creating
flew optIortunities'.i these occupations,
opportunities availa 6-in California;
afid how a student prepares for his/her

job choice are covered.

0000

HOW ABOUT A LITTLE STRATEGY? KNOW, Inc. 1 '

'January 1981. Available from: 'EDC/WEEA
Publis'hing Center4, call toll free for
prices;.or EDR5+, ED 198 380, MF only-
$0.91 plut postage-.

Pres6nts six case studies exploring
va0ous economic and family situa-
tions often encountered by mothers
who return to work or school.

0000:

JOB-OPTIONS FOR WOMEN IN THE 80'S. U.S.

Dept'of Labgr, Women's Bureau. 1980,
22pp. Available from: Women!.s Bureau+,

single copy free; or U.S. Government Print-
ing Office, order no. 029-002-00059-2, $2.25.

This booklet gives an overviewe ifit-.
status of women in the work force"and
some of the factors affecting women's
employment; information on.the kinds
'of jobs that will be in demand; and
employment counseling and job hunting
'resources.

0000

OCCUPATIONAL SURVIVAL KIT. Carol S. 11515son

and Carbline C. Willis, Delgado College.
February 1979, 48pp., Available from:
LA-SEC*, no charge.

A career guide which covers choos g,

finding, and keeping a job. The vi e o,

Successful Women in the Making, accompa-
nies the. guide.. (See Nonprint Resources
section)

*See state sex equity coordinators listing.
+See distributors address listing.
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4

OPEN MINDS: NONTRADITIONAL Monmouth
Aault Education Commission. 1979, 22pp.

Available from: NJ-SEC*, no charge.'

The views of nontraditional students
and workers, employers, school admin-
istrators, guidance counselors, and
parents are used to highlight the.
status of nontraditional join in.the
county. ,

0000

SEARCHING FOR A JOB IN THE CONSTRUCTION
INDUSTRY.: SOME TIPS FOR WOMEN. U.S.

Dept. of Labor, Women'sgpreau. 1979,

5pp. Available from: it5men's Bureau +,

single .copy free.

0000

SEX DISCRIMINATION IN EMPLOYMENT: DOES
SEX DISCRIMINATION AFFECT SOMEONE CLOSE
TO YOU? Alameda County Office of Educa-
tiOn. 1980. For availability, write:
VQICE+.

This brochure provides answers to
wki sex discrimination is, how to-
detect it and which laWs and ageri-
cies protect your and lists other
resource agencies to contact..

4 000q

SUIT YOURSELF: SHOPPINTFOR A JOB. Wider
Opportunities for Women, Inc. 1980, 51pp.

Available from: Wider Opportunities for
Women,l)Inc., Publi.9.1,49n Req6ests, 1511 K
St., NW, Suite 345-, WaShington, DC 20006;

$500.

A beginner's self-help guide containing
tips-, techniques, and elf-assessment
tools for .organizing a job seard4
Fifteen photOgraphs depict pontradi-
tiOnal workers.

0000

TIME FOR A CHANGE. Connie Cau1ey, Ellis
Associates, Inc. Forthcbming Fall 1981,
50 p. 'Available from: JoShuchat,
Tkinen's Outreach Project, Technical Edu-
cation_Research Centers, 8 Eliot St.,
CaMbride, MA 02138; write for cost
information.

4 ,

/-#



- 10

A guide for Ame*nterested in entering

male-intensive fields (technical
trade and industry, and agriculture).

Discusses the opportunities, advantages,
challenges, and barriers; and provides,

4detailed occupational and training

4 information (salary, setting, etc.).,

0000

TRY IT, YOU' LIKE If A STUDENT'S

,( INTRODUCTIO YO NONSEXIST' VOCATIONAL EDIT-

CATION. Ma tha Mathews And Shire( McCune, .

National Foundation for the ImprMement.of
Edue4ion,Resource Center -foriex Roles in

Education., 1978, 59pp. le from:

Resource Center on Sex Equity, Councils of

Chief Statelchool Officers, 400-North
'Capitol St.; Suite 379, Washingtv, DI;
20001, $1.00;-or EDRS+, ED 170 520,
MF $0.91, PC $5.30 plus postage.

.

0

'A booklet to help secondary students' g
become, aware of and consider nontradi-

tional vocational education-programs.
The students are encouraged to explore
their interests, think about their
roles in the NM, conSider(vocanal
counses,whiCh.match their skills and

abfltties, and learn',aboutoequity

legislation.

A WOMAN'S GUIDE.

. Dept. of Libor;
't3:A40ilablv from' 41J 'me

Copy free;. or U.S. 'Go

Office+, order no. 029-

0 C1.0 0

PPRENTCCESHIP. U.S.

s Bureau. 1980, 30pp:

Bureau+, single
inting
-4, $2:25.

Ireorms'womef) about. the apprentice-

ship system and how it operates, the
tpoblems womekencounter in seeking

.

apprenticeship opportunities, the ,

'apprenOcesiiip-application process,
thd!kinds of jobs 'available, and the

"preparationneeded to successfully
apply for an apprenttceship.

,

0000

WOMEN IN NONTRADITIONAL-ROLES IN TRA'DE'AND

INDUSTRY? Rochester City School DiStrict:i
Fortheoming January 1982,,60pp, Available'',

from' Ruth,De Rosa, Rochester City School
W. B.road St., Rochester, NY

4 1408;J/rite for cost information.

°

'See state sex equity cOOrdinatori,listring.,

+See distributors address listing.
4

A job guide offeryng general iliformair
IL.

.titan on women in this male-dominated

program area, self-asses 0@tit check-
lists, jobhunting techniques, and a
list of resources available in the
area.

c 000.0

A WORKING WOMAN'S GUIDE TO HER JOB RIGHTS.
U.S. Dept. of Labor, Women's Bureau. 1978,

322p. i4Available from: Women's Bureau+, '

single copy free; or U.S. Government Printing
Office+; order'no. 029-616-0005679, $1.60.

DIRECTORIES OF NONTRADITIONAL
0, WORKERS

Arizona

PEOPLE TALK ABOUT, THEIR NONTRADITIONAL

JOBS. Nancy Bene, comp.; Coconino County
Educational Seryices Project. June 1981,

, 40pp. For ovailability, write: AZ-SEC*.

a .Second volume to the student booklet,

Women Talk About Their1Nontraditional
Jobs.. Twenty men and women in non
T1Witional fields (male nurse, female

.........._.;4/Aytician,'fema,le car salesperson;

female cable splicer, etc:) are .

interviewed.

1

WOMEN TALK ABOUT THEIR NONTRADITIONAt JOBS.
Jenny Erwin,. comp., Coconino County Educa-

--tional Services 'Project. June 1980, 40.0p.

For availability, write: AZ-SEC*.

Interviews with twenty-I./omen in non-

traditional fields. Among these fields
are air traffic co640.1, carpentry,
-sawyering, and landSCOe gardening.
This student booklet is accompanied
by the slideitape, l'Am a Woman. (see

Nonprint Resources section) Twenty
additional nontraditional workers are
introduced in People Talk About Their

NOliitraditional Jobs.

0000°

:

4



Hawaii

DIRECTORY OF NON-TRADITIONAL WORKERS IN
WAII. Kapiolani -Community College. July

1 81.0vaila&le from: HI-SEC*, no charge.

Identifies 8Vnoptraditional workers
-.willing to serve as role models or
resource persons.

0000

Kansas

KANSAS DIRECTORY OF NON-TRADITIONAL WORKERS.
Kansas State University, Dept. of Adult and
Occupational Education. September.1980,
28pp. Available from: KS-SEC*, no charge.

0 -- Lists nontraditional workers willing to
meet with Interested students/job seekers
and talk about their job. The directory
is organized by general job category and
9y region., AccoTpanied by a Strategies
Hatdboa ior Use with the Kansas Direc-
tory of Non-Traditional Workers. A

. revised edition of the directory is
' expected Fall 1981.

0000

Minnesota

NEW ALTERNATIVE? AT WORK. Louise Locketz
and Wayne Haskell,ciomps., St. Paul Public
Schools. June 1 81-1, 180pp. Available.'
from: Minnesot Curriculum Services
Center+; writ for cost information;

Brief biographical sketches of male
and female nontraditional workers
include their education and motivation
for entering their chosen field.

Missouri

0000

BUTCHER; BAKER, CANDLESTICK MAKER. Linn
Technical College, Women's OutreacR Program.
May 1981, 100pp. Available from: Karen
Buckman, Linn Te cical College, Linn, MO

41 115051; no charge

This directory lists Missouri women
working in nontraditional areas who
can serve as role models and resources.

*See state sex equity coordinators listing y
+See distributors addr.esS listing.

0

i.

9

/I
DIRECTORY OF MISSOURI NONTRADITIONAL AOLE -

MODELS. Mary Ann Devore, comp., University
of Missouri/Columbia, Instructional Materials
Laboratory. Summer 1981, 200p. Available
from: Instructional Materials Laboratory-
M0+; write' for cost information.

Profiles are largely, but * exclusive-
ly, drawn from nontraditional workers '

in welding, building trades, electronics,
machine shop, and health occupations.

0000

Nebraska '7

RESOURCE DIRECTORY OF NON-TRADITIONAL
WORKERS. Southeast Community College.
1980. Available from: Gerald D, Gruber?
Dean, Student Services, Southeast Community
College, Lincoln Campus, 8800 "0" St.,

*

Lincoln, NE 68520; no charge.

A campus pamphlet highlighting the
experiences of nontraditional workers
in the area.

New Jersey

0000

CAREER E-46h!EIRITION EXPERIENCE. Ch)otte
Coddington and Henry E. Blenke, comps.,
Bridewater-Raritan Regional School District.
1980, 3Opp. Available frolli: NJ-SEC*, no
charge.

114

Organized by occupational clusters, thi
booklet provides students with names of
various corporations, medical centers,
county agencies, small businesses, and .
individual professional people in the,.
area where and whom students could
"shadow."

DIRECTORY OF PEOPLE IN NONTRADITIONAL JOBS.
Fourth Edition. Educational Improvement

.Center-Central. 1981, 5Opp. For paper
copy availability, write: NJ-SEC *; for

microfiche copy, write: Northeast Network
for Curriculum Coordination, Bldg. 4103,
Kilmer Campus, Rutgers, The State University,
New Brunswick, NJ 08903; no charge.

Provides a resource list of persons in
nontraditional jobs who are willing to

If



4

visit schools and act as role models

for students. Includes photographs
of women performing nontraditional

%tasks.

0000

New Mexico

DIRECTORY OF NONTRADITIONAL WORKERS. Janice

Hightower, comp. March 1981, 33pp. Avail-

.able from: NM-SEC*, no charge.

listing of nontraditional workers
throughout the state willing to work
with teacher's and community groups

to encourage nontraditional career
choices.

0000

Pennsylvania

PEOPLE.AT WORK: PENNSYLVANIANS IN JOBS
NONTRADITIONAL TO THEIR SEX. Pennsylvania

Dept. of Education, Vocational Education
Equity Program. May 1981, 76pp. Avail-

able from; PA-SEC*, no charge.

A directory of nontraditional workers
who, have volunteered to assist in sex-

fair counseling. They are available
for talks to groups, job visits, and
meetings with individual students.

.0000

Rhode Island

DIRECTORY OF RHODE ISLAND WOMEN AND MEN

IN NON - TRADITIONAL JOBS. Sylvia Feldman

and Gail Holman, comps., University .of
Rhode Island, Women's Resource Project.
September 1980 rev. ed., 8Opp. Available

jrom: RI-SEC,*, no charge.
0

Identifies 300 nontradit4onal workers
willing to inform students abdut their
jobs, either through class or job site

visits. Two other useful features of
the directory are a short survey of
the occupational outlook for the mid-

i1980's and a list of resources housed
in the Bureau of Vocational-Technical
Education. Yearly updates are planned.

0000

*See state sex equity coordinators listing.
+See distributors address listing.

South Carolina 1110

DIRECTORY OF PEOPLE IN NONTRADITIONAL JOBS

(title tentative). Trident Technical Col-

lege. April 1981, 4Opp. Available from

Kay +lathers, Women's Program CoordinAor,
Trident Technical College, P.O. Box 10367,
Charleston, SC 29411; no charge.

Includes 50, men and women working in

nontraditional fields. Each entry ,,,.

'provides a job description, the edu-
cation required for their position,
and where they are employed.

0000

West Virginia

DIRECTORY.OF NON-TRADITIONAL WORKERS IN

WEST VIRGINIA. Martha McConnel, comp.,

Taylor County Vocational Center. 1980,

29pp. Available from: WV-SEC*, no charge-:

Each listing provides a job descrip-
tion, name, address, and phone number
of-a nontraditional worker willing
to offer services tc educational set-
tings as speakers, etc. Focuses on .

the scientific, technical, craft, and

service jobs and,fikilled ,trades, as
well as careers in law, medicine,
education, government, etc.

0000

Wisconsin

PIONEERS IN VOCATIONAL EDUCATION. Wi-scon-

sib Board of Vocational-Technical and
Adult Education. 1980, 9pp. Available

from: WI-SEC Postsecondary*, no charge.

Twelve men and women who have entered
nontraditional, postsecondary voca-
tional training programs are profiled.,

§ § § §

EMPLOYMENT REFERENCES

BRIEF HIGHLIGHTS OF MAJOR FEDERAL LAWS,ON.

00 SEX DISCRIMINATION IN EMPLOYMENT. U.S.

Dept. of Labor, Women'Is Bureau. 1980, 6p.

41
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Available from: "women's Burgau+, single
copy free.

0000

FACTS ON WOMEN WORKERS. U.S: Dept. of
Libor, Women's BureAu. Available from:,
Women's Bureau+, stngle,cOpy free.

Charts' C1980): Women 8re Underrepre-
sented as'Managers and Skilled Craft
Workers1 Fully Employed Women'Continue
to Earn Less Than Fully Employed Men;
Most Women Work Because of Etonomic/
Need and Contribution Hof Wives' Earn-
ings to4amily Income:

T
The Earning Gaps Between Men'and Women.
1979, 220p. Also available from: U.S.

Government Printing Office+, ordernoi'
029-016-00060-7, $1.50. '

Twenty Facts on Women Workers. DeCelii4

ber 1980, 3p.

EM4OYMENT PROGRAM GUII3ES

NON - TRADITIONAL WORK PROGRAMS: A GpIDE.

Wider Opportunities for Women, Ine. 1980,
28pp. Available'Trom: 'Wider Opportunities
for Women, Inc., 1511 K St., NW, Suite 345,
Washington, DC 20006; $3.00.

Describes the Wider Opportunities for
Women Program to-train and plce women
in the skillet' trades and technical
jobs.

0000

THE NUTS AND BOLTS 0',NTO: NONTRADITIONAL
OCCUPATIONS. Jo Shuchat, Technical Educa-
tion Research Centers, Women's Outreach
Proje Forthcoming Fall 1981, 12@PP
Avail from: Jo Shuchat, Women's Out-
reach roject, Technical Education Research
Center, 8 Eliot St., Cambridge, MA 02138;
write forceit information. .

0000

kmanual fbr coordi rs of nontradi-
-. ,

..1,, ttonaraccupatiOns p grams at post-
,.

NATIML DIRECTORY OF WOMEN'S EMPLOYMLNF y &econdarg vocational and technical ,

PROGRAMS: WHO THEY ARE, WF(AL THE0r! , ' ,4 bolt. ConIains guidelines on
Wider Opportunities for Wt*n., In%,..197g .4.admin#stration,.olanning, recruitment
140pp. Available from: 4der Oppatuni- and intake, training, placement, and
ties for Women Inc.: Pub.ltitation'OtOest , evaluation of nontraditional occupa-
151.1 K St., NW, Suite 345,,PashingtorN DC tiop programs for women. 4 national
20006; $7.50.

'46 . - - direcfory of exi1ting programs is
.

, ,.,.,
included.

Describes program and'services ) over 114

C e

140 women's employment organizatkos,,c,
including programs for professional ;

and managerial-womeacareer dhangers, ' WOMEN IN NONTRADITIONAL JOBS: A PROGRAM
minority women, displaced homemak

s)

MODEL. 1978. U.S. vVept. of Labor,
and women offenders; Training pr '----1-/ Women's Bureau. Availablelfrom, Women's
grams for skilled trades and tech cal Bureau+, single copy free.
jobs are also listed. An update'is,
forthcoming 1982.

0000

0000
I

YOUNG WOMEN AND EMPLOYMENT,: WHAT 4ANOW J
AND NEED TO KNOW ABOUT THE SCHOOL-TO-WOO Denver: Better Jobs for Women. , 60PP.

"\ TRANSITION.% U.S. Dept. of, Labor, Women s Also available from: U.S. Govern-
Bureau. 1978, 91pp. Available from: ment Printing Office+, order no. '

Women's Bureau+, single copy free',' or 029-002-00050-9, $2.50.
U.S. Government PrintN,Office+, ordeT no.

-,029-002-00052-7, '$2.75. Descriptions of projects funded with
CETA Title III. funds.

..-,

Boston: Nontraditional Occupations Pro-
gram forWomen. 79pp. Ado available
from: U.S. Government Printing Office+,
odder no. 029-000-00319-0', $2.50.

Report of a donferoKee.

*See state sex equity coidinators
+Seeldistributors addrestlisting.
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GENERAL RESOURCES

'THE APPRENTICESHIP AND BLUE COLLAPK;WM:
PUTTING WOMEN ON THE RIGHT TRACK. Urban
ManageMent Consultants. July 1981, 173pp.

Available frdmf Publication Sales, Cali-

fornia Dept. of Education., P.O. Boxdpl,
Sacramento, CA '5802; write for cosfinfor-
mation.

A systems approach to getting women
into apprenticeship, blue collar, and

skilled ,blue collar jobs.

0000

EXPANDING OPTIONS: A MODEL TO ATTRACT.
SECONDARY STUDENTS INTO NONTRADITIONAL
VOCATIONAL PROGRAMS. ..acmes D. Good and

"Mary Ann DeVore, Uhiversity of Missouri/

( Columbia, Instructional Materials Labora-

tory. Forthcoming Summer 1981, 165PP
Available from: Instructional Materials
Laboratory-M0+; write for cost information.

Provides background information,
strategies, and. action plans. Also

contains transparency masters, a
resource list, and evaluation and
activity sheets.

0000

FAIR RECRUITMENT: THE MODEL AND STRATEGIES.
Southern Illinois University, Dept. of
Vocational Education Studies. Forthcoming'

July 1981, 100pp. Available from: Curricu-

lum Publications Clearinghouse+; write
for cost information.

Strategies for recruitment nto voca-
tional education programs. The strate-

4gies approach three different levels of

action: awareness/interest, desire/
decision, and actionjenrollment. Each

trategy includesinformation on when,
here, who should, and how to implement

the activity. The target gro0--nontra-
ditional student, adul, handipped,
minority--is also indicated.

0000

A GUIDE TO RECRUIT WOMEN INTO.NONTRADITIONAL
CAREER FILDS (title tentative) Piedmont

Technical 'Co11.ege. May 1981. Available

*See state sex equity coordinators 1sting.

+See distributors address listing.

..

from: Barry 4. Russell, Piedmont Tech-
niCal College, P.O. DrSwer 1467, Greenwood,

SC 29646;,no Charge.

.A guide on how to successfully recruit
and frain,femal/es for nontraditional
progrSms.

0000

JOB PLACEMENT HANDBOOK (title tentative).
University of Georgia, College of Educa-
tion, Division of Vocational Education.
June )981, 7Opp. Available from: Dr.

John Lloyd, Director, Division of Program
Development, State Dept. of Education,
333 State Office Bldg., Atlanta, GA 30334;

no charge.

An overview of practices success-
fully employed to place women,
minorities, and disabled people.

0000

MINORITY WOMENLET VOCATIONAL/TECHNICAL
EDUCATION TAKE YOU ONE STEP BEYOND IN

YOUR CAREER. Minority Women--Equity in

Vocational Education. Forthcoming Fall

1981. Available frw: Minnesota Curricu-

lum Services+; write-\for cost information.

This recruitment package offers tech-
nical assistance and counseling to

minority women. It contains two

posters; a handbook for counselors/
recruiters within vocational schools
and public agencies; a, workshop format;

and a student brochure.

0000

MODEL PROGRAM TO ELIMINATE SEX BIAS, SEX
STEREOTYPING, AND SEX DISCRIMINATION IN

VOCATIONAL EDUCATION PROGRAMS. Betty

Johnson, Meade County Area Vocational
Education Center. No date, 5pp. Avail-

able from: KY-SEC*, no charge.

Describes a model awareness program
which has been successful in intro-
ducing females to industrial educa'
tion programs, and malfs to child

care and health careers programs.

5 4c

0000

r
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OPTIONS AND OPPORTUNITIES:. A COMMUNITY
COLLEGE IDUCATOR'S GUIDEBOOK FOR NONTRADI-
TIONAL-VOCATUNAL PROGRAM IMPROVEMENT.
Carvell Education Management Planning,
Inc. June 1980, 100pp. Available from:
Carmel]. Education Management Fanning,
Inc., P'..$1. Box 531, Los Altos' CA 94022;
$5.00.

Provides strategies fo'r imprdWing
,

recruitment, retention, and job place-
ment,of students in nontraditional
vocational programs, ap well as back-
ground information on legislation and
the social context. A profile of the
nontraditional student, drawn from a

, large student 'needs assessment survey,
is also included.

I
0'000

PLACING RURAL MINORITY WOMEN IN TRAINING
SITUATIONS FOR NON-TRADITIONAL JOBt
Alice Paris, Rural Women's Opportunity
Center, Federation of Southern Cooperatives.
October 1979, 34pp. Available from:
EDC/WEEA Publishing Center+, call toll
free for, prices. For future availability,
write: EDRS+.

This step-by-step guide is useful forA
recruiting, counseling, and referring
ruraltminority women to local training
opporfunities.

0000

RECRUITING WOMEN FOR NONTRADITIONAL VOCA-
TIONAL EDUCATION:. A MODEL PROGRAM PREPARED
FOR THE OREGON STATE DEPARTMENT OF .EDUCA-
TION. Lane Community College. 1977,
5Opp. Available from: OR-SEC*, no
charge.

A paper providing community college
educators with ideas and models on
recruiting women into vocational
training programs, retaining them
once recruited, and assisting their
placement in the job market.

0000

A RESOURCE FOR DEVELOPING A PLAN TO INCREASE
THE ENROLLMENT OF FEMALE STUDENtS IN NON-
TRADITIONAL SHOPS IN P BL1C VOCATIONAL-

. TEGHNICAL HIGH SCHOOLS. Polite C. Gordon.

*See state sex equity coordinators listing.
+See distributors address listing.
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May 1979, 46pp. Available from: John--
McDonagh, Division of Occupational Educa-
tion, Massachusetts Dept. of Education,
31 St. James Ave., Boston, MA 02116; no
charge.

Describes how affirmative action stra-
tegies can be incorporated-into the
vocational.school recruitment process.
Adaptable to recruiting linguistic and
racial minority students, as well as
students with special needs. Activities
are provided for each major stage of
student vocational preparation, that is,
recruitment process, in-school support
systems, and job placement.

0000

SEX EQUITY IN THE 80'S: VOCATIONAL TEACHER
RECRUITMENT PLAN. Beatrix Harbin, ed.,
Caro Community School. April 1980, 25pp.
Available from: Diane List, Director, Caro
Community School, 301 Hooper Si., Caro, MI
48723; $4.00.

Offers five sex-affirmative and bias-
fr:ee recruitment plans for vocational
education'classes enrolled with stu-
dents who have already been taught to
recognize sex role stereotyping aria-
the limitatiqns they place on them in
career choices. Accompanies Sex Equity
in the 80's Series. (see Instructional
Resources section)

0000

WOMEN...CONSIDER CHALLENGING CAREERS IN
AGRICULTURE. Carolyn Dondelinger and Bonita
Klein, Canby Area Vocational-Technical

`Institute. June 1980,,46pp. Available fr
Minnesota Curriculum Services Center +; wr to
for cost information.

A compilatibn of recruitment strategies
to increase female participation in
agriculture-related.careers. Strategies
include organizing a career fair, work-
shop/seminars, etc.

§ § § §



r
BROCHURES

General Information

11finois

EQUttUNITY: SEX.EQUITY IN VOCATIONAL EDUCA-1

'TION. State Board of Education. 1980.

4Av'ailable from: IL-SEC*, no charge.
MOP

An informational brochure inclu

definitions of sex equity terms

bias, sex stereoqping,'sex discrimina-

tion, sex fair), federal legislation,

Illinois statistics on wpmen and men

workers, background information on
nontraditional occupations, vocational.

.
education programs, and resources for

assistance in achie'ing sex equity in

vocational education.

0000

,New Jersey

A NEW AGE IS 2,02N. Ocean County Vocational

Techdical Schools. November 1978, lOpp.

Available from: NJ-SEC*, no charge.

This lorful and imaginative brochure

introd ces the problems of sex bias and

stereotyping and their effects upon the

labor force. Two equity emissaries, the

hero "Goodfellow" and the heroine

"Fairlady," provide a chronology of the

laws, against discrimination, facts on

the employment of men and women, a list

of women the history books left out, and

an outline of the assistance available

to locfal districts in develQping,pro-

grams to provide eqbal accets to

vocational education

0000

North Carolina

PROMOTING SEX EQUITY IN VOCATIONAL EDUCATION.

Dept. of Public Instruction, Division of

Vocational Education. No date. Available

from: NC-SEC*, no charge.

Creates awareness of.sex equity in

North Carolina. Includes a descrip-

tion of services available, facts on

c

differential experiences of men and.,

women, and answers to general questions

about sex discrimination and, what the

School *system can do about it.

0)00

North Dakota

EXPANDING EDUCATION. OPPORTUNITIES THROUGH

VOCATIONAL-CDUCATION (title tentative).

Almae Larson; North Dakota State University

and Nancy'Thorndal. June 1981.. Available

from: ND-SEC*, no charge.

Describes the services available to

students and teachers through the Sex

Equity Office.

0000

Puerto Rico

SEX EQUITY IN VOCATIONAL EDUCATION (IN

-SPANISH). State Dept. of Education, Voca -'

tional and TeChnical Education Prolrail.

1981. Available from: PR-SEC*, no charge.

DescrA ibes the law, and the importance '

of a commitment Nyiex equity in educa-

tion.

1000

West Virginia

SEX EQUITY. State Dept. of Education,

Bureau of,Vocational Education. August

1981. Available from: WV-SEC*, no charge. /

An information brochure reporting male

and female enrollment in nontraditional

programs for 1976, 1978, and 1980 in

West Virginia..

California

§§§5 .

ijobinformation

JACK ANDXLL OF ALL TRADES BROCHURE Series.

Alameda tounty Office of Education. 1980.

for availability, write: VOICE+.

See state sex equity coordinators listing.

+See distributors address listing.
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Eight brochures provide follow-up
information far each of the vocational
program areas identified in the poster
series, Jack and Jill of All Trades
Poster Production Series. Each brathure
includes photographs from the posters,
a description of the job photographed,
questions regarding job traits needed,
job outlook for'the future, program
area course requirementsj, and resdUrce
people and groups to contact for more
infarmation. /

0000

Hawaii 4,

COMMUNITY COLLEGE NURSING, SECRETARIAL
SCIENCE, AND ACCOUNTING PROGRAMS. 'Kauai
Community College. March 1981. Available
from: HI-SEC*, no charge.

Brochures encouraging nontraditional
enrollment in,nursing, secretarial
science1 and accounting programs. Use-
ful in recruiting high school students.

COMMUNITY COLLEGE TRADES AND ARTS. Hawaii
Community College. 1979. Avapable from:
HI-SEC*, no charge.

Brochures encouraging nontraditional

enrollment in automotive body repair and
painting, automotive mechanics, carpen-

' try, diesel mechanics, electricity,
electronics, machine technology, welding,
and sheet metal programs. Useful in
recruiting high school students.

TRY SOMETHING DIFFERENT. Hawaii Community
Collegg. 1981. Available from: HI-SEC*,
no charge.

A general recruitment brochure for
vocational education, with an emphasis
on encouraging enrollment in nontradi-
tional programs.

W DO THINGS NOBODY ELSE DOES... Office
of"the'State Director of Vocational Educa-
tion. 1978. Available frBm: HI-SEC*,
no charge.

Five brachUres introduce students to
agriculture, power and auto, building
and-construction, business, and home
economics.

*See state sex equity coordinators listing.
+See distributors address listing. 4

a!

Idaho

EXPLORE THE NEW TRADITIONS. 'Rita Larom,
Idaho State University. May 1980. Avail-
able from: Rita Larom, College of Southern
Idaho, Box 1238 Twin Falls, ID 83301; no
charge,

An introd ction to nontraditional voca-
tional- chnical schools in Idaho. Pro-.
vides f on male and female workers,
and eiF rages'a change of thinking from
"nontraditional" as being different,
to the "new traditions" or a contemporary
approach to career selection.

0900

Louisiana

FLIERS ON DISTRIBUTIVE EDUCATION, HOME
ECONOMICS, BUSINESS AND OFFICE/ AND
APPRENTICESHIP PROGRAMS. Joy Dee Joseph.
Forthcoming Winter 19$1',. Available from:
LA-SEC*, no charge.

Recruitmeht fliers with general infor-
mation on vocational education.
Headings include:. "Apprenticeable
OCCuptions for Women"; "Partners in
Progr

+r

s"; "All Wound Up: Unwind in
Vocat onal Education"; and "Toot Your
Own qrn: Everyone'Needs to Belong"
(for vocational education student
organizations).

Missouri

0000

GOODBYE GL SLIPPER. Karen Buckman, Linn
Technical College, Womenls Outreach ProgrIm.
October 1979. Availablalfrom: Karen
Buckman, Linn Technical College, Linn, MO
65051; $0.25.

A colorful brochure describes the
realfty ofthe working woman using
statistical information, and intro-
duces occupational opportunities for
woven in technical training proghms.
Additional outreach brochurTes using a
fairy tale theme are in progress.

WOMEN/MEN IN NONTRADITIONAL AREAS BROCHURE
Series. University of Missouri/Columbia,
Instructional Materials Laboratory.

48 ern
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Summer 1981. For availability, write'
Instructional Materials Laboratory-MO+.

Six brochures for recruiting \en into

health occupations, and women into
electro ics, welding, building tradet'
and m pining. Describes job opportu-
ni s and the education and training

cessary for the field.

0000

Oklahoma

OPPORTUNITIES FOR MEN AND WOMEN IN VOCA-
TIONAL EDUCATION. State Dept. of Education,
Oivision of Vocational - Technical Education,
Educational Equity Services. 1980. Avail-

able from: OK-SEC*, no. charge.

Talks about "Wider Choices," "Employment
Outlook," "Advantages of Vocational Edu-
cation," "Points of Interest" (statis-

t tical facts about men and women workers),
"Future Planning;" andihsts vocational
ecrucation schools in operation. Foum
versions target parents, students, com-
munity and civic groups, and educators.

0000

Virginia -

EQUAL OPPORTUNITIES IN VOCATIONAL HOME
ECONOMICS and SEX EQUITY IN VOCATIONAL
EDUCATION PROGRAMS. Dept. of Education,
Vocational Sex Equity Office. 1981.

Available from: VA-SEC*, no charge.

Two recruitment brochures.

§ § § 5

NEWSLETTERS

Iowa

A CHALLENGE TO CHANGE. State Dept. of
Public Instruction, Educational Equity

Section. Irregularly, length Jaries.
Available from: Iowa State Dept. of Public
Instruction,' Educational Equity Section,
Grimes State Office Bldg., Des Moines,
IA 50319.

*See state'sex equity,coordinators listing.
+See distributors address listidb.

Informs secondary and p6stsecondary
educators-about educational equity
activities and information related
to educational equity.

0000

Louisiana 'f

CHANGE (SEX EQUITY NEWSLETTER). doy Dee'

Joseph, ed.., State Dept. of Education,
Division of Vocationaj Education, Sex
Equity Division. Quarterly, 8pp.
Available from: LA-SEC*,.no charge.

Public awareness publication.

0000.

New Mexico

NEW MEXI00 VOCATIONAL EDUCATION EQUITY
CENTER NEWSLETTER. University of New

Rexico,' Dept. of Secondary and Adult
Teacher Education, College of Education.
Quarterly, -8pp. Available from:

Vocational Education Equity enter +, no

A newsletter providing up-to-date
information on efforts to-elimipate
sex discrimination in v6cational
education. Amieans of sharing local
sex-fair activities.

Awf

0000

New York

PROJECT MOVE BULLETIN. Project MOVE.

Quarterly, 6pp. Available from: Project

MOVE+, no- charge. .

Provides an update on sex-fair
1.ation, new resources and, materials,
and various successful sex equity
activities and strategies currently-
used in New York State.

VOICE NEWSLETTER (Vocational Options In
Creating Equality). Albany-Schenectady-
Schoharie BOCES, Region'al Planning Center.
Quarterly, 4pp. Available,from: Project

VOICE, Regional Planning Center, Altiny-
Schenectady-Schoharie BOCES, 1015 Water-
vliet-Shaker Road, Albany, NY 12205; nom

charge.

00



Informs vocational and other educators
about sex equity legislation and New York
State programs and activities to eliminate
sex_stereotyping, sex bias and sex dis-
crimination in education.

0000

North Carolina

EQUITY EXPRESS. 'North Carolina Dept. of

Community Colleges, Office of. Sex Equity.

Triannual, 12pp. Available from: Equity
Express, Office of Sex Equity, North Caro-
lina Dept. of Community Colleges, Education
Bldg., Room 116, Raleigh, NC 27611; no charge.

A state newsletter designed to inform
educators of issues, programs, and
legislation in sex equity.

0000

Pennsylvao4a

VEEP (Vocational Education Equity Program)
VIGNETTE NEWSLETTER. _Dept. bf Education,
Vocational Education Equity Program.
Monthly, 2pp. Available from: PA-SEC*,

no charge.

Offers resources and technical assistance.

0000

South Carolina

VOCATIONAL EDUCATION EQUITY-NEWS UPDATE.
Annie S. Winstead, ed., Dept. of Education,
Office of Vocational Education. Biannual,

6-8pp. Available from: SC-SfC*,'no charge.

Stories and events of interest to educa-
tors On equity issues.

§ § § §

POSTERS

Alaska

'ALASKA POSTER Series. Dept. of Education.

July 1981.1.Available from: 4-SEC*;
write for cost informal on.

*See state sex equity coordinators listing.
+See disIObutors address listing.

\ 5 0

Photographically illustrated, each poster
depicts a personal, close-up, on-the-job'
study of a nontraditional worker in one
of the state's significant job market
areas. Four posters show women_as non-
traditional workers; r dining two
are of men. A'set rsix.00*

California

JACK AND J!LL'OF ALL TRADES POSTER PRODUCTION
Series. Alameda County Office of Education.
`1980. For availability, write: VOICE+.

Twerity-four recruitment posters featuring
three occupations from each of the eight
vocational program areas, with photographs
of actual, nontraditional workers, along
with the worker's and employer's name.
Here are a sampling of headlines:
Job You Can Get Your Hands On" shows a
woman machinist; "Put Yourself in the
Driver.Seat," a female heavy equipment
operator, "Grow in a Growing Field," a
female agricultural representative;
"Nursing.Need, Strong Hands and Caring
People," a male nurse; and "A Growing
Child Needs YourHelp," a male child
care assistant. Accompanied by informa-
tional brochures, Jack and Jill of All
Trades Brochure Series. (see Brochures
section)

0000

0000

Florida
,--

EQUITY...RDIEMBER THE YOU IN EQUITY. J

Dept. of Education, Division of Vocational
Education. 1980. Color. Available from:
FL-SEC*, no charge.

.44

Designed for display in classrooms and
laboratories to promote awareness of-the
concept of equity. On the back of this
colorful poster is a chart of "Florida
Percentage of Females Enrolled in School
District Vocational Education Programs"
covering 1975-1978, and "Twenty Facts
About Women Workers." It originally

appeared as a special feature within the
April 1980 issue of "Florida Vocational
Journal -- Special Issue on Equity".

0000



Hawaii

POSTER Series. Office of the State Direc-

tor of Vocational Education. 1979. Black

and whife. Availa lerfrom: HI-SEC*, no

charge.

Pictures women and men in nontraditional
fields: women in electronics, construc-
tiont welding, plumbing, mechanics, and
drafting; and-men in nursing and secre-

tarial work.

0000

~Maryland

WOMEN ARE...MEN ARE...NURSES, DOCTORS,
ADMINISTRATORS, State Dept. of Educa-

tion, Division of Vocational-Technical
Education. 1980. Color. Available from:

MD-SEC*, no charge.

Conveys the message that berth men and_

women can enter all vocational fieldS.

Uses photos of actual nontraditional
workers in Maryland, including minor-
ities anddisabled people.

0000

Michigan

PEOPLE WORKING: -Dept. of Education,'
Vocational-Technical Education Services.

1979. Color. Available from: Vocational

Resource Center+; $0.35, bulk orders

~ available.

Depicts the varlousstages of change of
the familiar construction sign, "Men
Working,' to "Men and Women Working" to

"People Working."

0000

New Jersey

REAL PEOPLE--REAL JOBS. Rutgers.University,

Training Institute fpr Sex Desegration.

June 1981. Color. Available from: NJ-SEC*;

.te for cost information.
If

Twelve posters depicting nontradi-
tionareole models in a variety of

jobs.

*See state sex equity coordinators listing.
+See distributors address listing.

New Mexico 4

"CHANG POSTERS. University of New

Mexico, Dept. of Secondary and Adult -Teacher

Education, College of Education. May 1981.

Black and white. Available from: Vocational

Education Equity Center+; write fdr cost

information.

51.
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Shows ,students currently training in

nontraditional areas. Adapted from the

filmstrip, Chan in . (see Nonprint

Resources section

0000

Ohio

AS YOUR LLEE UNFOLDS. State Depfi,of Edu-

cation, Division of Vocational Education,
Office of Sex Equity. 1980. Color. ,

Available from: OH-SEC*., no charge.

A colorful and interesting fold-out
poster/brochure encouraging the explora-

ation of opportunities in vocational
education.

DCSTRIBUTIVE.EDUCATION SUCCESS POSTERS.

Cathleen M. O'Toole. 1980. Color. \Avail-

able from: Instructional Materials Labora-

tory-OH+, $5.00 for entire recruiting

package.

Fifteen recruitment posters picture
men, and women in nontraditional jobs

in distributive education. The recruit

ment package also includes the booklet
"Check Us Out and another smaller set

of posters of nontraditional role models.
4

NONTRADITIONAL OCCUPATIONS ,MINI- POSTERS.

Nancy Smith Evans. 1979. Black and white.

Available from: OH-SEC*, no charge.

Affirmative action recruitment posters
targetiq prevocational students. Women

in drafting, business, trucking,.con-
struction, and machining; and men in'
nursing, cosmetology, office work, and "

baking are shown.

WOMEN AT WORK POSTERS. Cathleen M. O'Toole

and Pat Gibboney. 1980. Color. Available

from: Instructional Materials Laboratory-0H+,

$3.00.

4"--,
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A recruitment poster set of eight which .

can also be used in career education
for marketing and distributive education.
Profiles...actual women in nontraditional

jobs.

0000

Pennsylvania

SEX FAIWEDUCATION POSTER. Dept. of Educa-
tion, Vocational Education Equity Program.
1980. Color. Available from: PA-SEC*;

no charge.

Poster art by a commercial art student at
a vocational-education school. Used to
evaluate student response to the booklet,
Destination...Sex-Fair Education. (see

Reference and Research Resources section)

VOCATIONAL EDUCATION. OFFERS YOU'A CHOICE!
Dept. of Education, Vocational Education
Equity Program, 1980. Black and white.

. Available from: PA-SEC*, no charge.

This brochure provides vocational educa-
tors and administrators a description of
the Vocational Education Equity Program
and the services it offers. Also serves
as a mini-poster for display.

0000

Vermont

A DIFFERENT APPROACH TO THE DAILY GRIND.
Dept. 'of Education, Vocational-Technical
Education Division. 1980. Color. Avail=
able from: VT-SEC*, no charge.

Depicts a young woman with a raised
welder's mask. Designed for recruit-
ment to regional vocational-technical
schools. Includes a blank box for a
contact person.

§ 5 § §

_PUBLIC SERVICE ANNOUNCEMENTS

`Arizona

TV PSA's. Career Guidance Project: New

Frontiers Program. 1981. Video, color,

*See state sex' equity coordinators listing.

+See distributors address listing.

52

30 seconds each. For availability, write:
Heather Alberts, Career. Guidance'Project:
New Frontiers Program, 545 North Camino
Seco, Tucson, AZ 85710.

4
One TV spot encourages students to
explore nontraditional options fir voca-
tional education and improve their
skills for these fields. Another TV
sit encourages parents to prepare -
their children for satisfying careers
in nontraditional areas.

TV PSArs: You Can BeeW6at You Want to Be;
Combing Family and Career; Making Dreams
a'Realrity; Isn't It Neat to Have so Many
Job Choices; and Making Decisions about
your Life (title tentative). Jenny Erwin,
Coconin6 County Educational Services Pro-
ject. June 1981. Video, color, 40 seconds.
Available from: AZ-SEC*; write for cost
information.

'Targets various educational levels.

0Q00-

Delawa e

TV and Radio PSA's. White Clay Video, Inc.
'1980. Vided', color, 30 econds; cassette,
30 seconds. Available from: dward Weso2
lowski, White Clay Video, Inc., 99 Wilbur
St., Newark, DE 19711. TV spots-rental:
return postage. Send a blank 3/4" video-
tape ora blank cassette tap4 for repro-
Auction of the TV and radio spot,

Two TV andthree radio PSA's serve as
public awareness vehicles showing women
as competent workers in nontraditional
jobs. Targets specific audiences- -
parents, employers, and displaced
homemakers.

0000

Missouri

and Radio PSA's. State Fair Community'
ollege, Media Center. 1979. Film, color,

30 seconds. Audiotape, 30 seconds. For
availability, write: MO-SEC*.

Sex affirmative presentations recruit
students into,nontraditional programs.

5"

0000
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Montana

TV and Radio PSA's. Montana Office of
Public Instruction, Montana Vocational

Association. November 1979. Vpleo,

color, 30,seconds. Cassette, 30 seconds.

Available from: MT-SEC*. Sehd blank

3/4" videocassette er a blank cassette
tape for reproduction of theAWV 'and
radio spot.

Three TV spots and six radio spots
inform the general public about voca-
tional education opportunities and
programs in Montana, and about equal
access by both men and women into all
programs.

Ngw York

TV and Radio PSA'. Albany-Schenectady-

Schoharie BOCES. Regional Planning Center.

1978-81. Videocassette, color. Cassette.

10, 20, 30, and 60 seconds. Available "
from: Project VOICE, Regional Planning

Center, Albany-Schenectady-Schoharie BOCES,
1015 Watervliet-Shaker Road, Albany, NY
11105. Send a blank 3/4" videotape or
a blank cassette tape for reproduction
of the TV and radio spot. Scripts available

at no charge.

Fourteen sex equity spot announce-
ments designed to increase parent A
general community awareness of various
sex equity,topics--the effect of '

pargntal sexist attitudes on children,
nontraditional workers, 1=egis3 ion,

etc.

0000

Pennsylvania

TV and Radio PST's (English and Spanish).
Pennsylvania Dept. of Education, Vocational
Educatioh Equity 1Program and Research

Cooftlinating Unit. 1979. -Film, color,,

30 seconds. Cassette, 30 seconds. Avail-

able from: PA-SEC*. Send blank cassette

tape for reptuction of tOr radio spot.
TV spots not available.

To increase public understanding and
support of nontraditional career
choices.

O

*See state sex equity coordinators listing.
+See distributors address listing.
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Vermont

f TV and Radio PSA's. Vermdnt.State Dept. of

Education, Vocaqopal-Technical Education
Division. 19A0. Video, color, 60 seconds.

Cassette, 30 end 60-seconds. Available

from: VT-SEC17.' Send a blank 3/4" video-
cassette or yideotApe or a blank cassette
tape for reproduction of the TV and radio

spot.

Emphasizes nontraditional job oppor-

tunities, specifically health occupa-
tions for men and skilled trades for
women./

0000

Wyoming

.

TV PSA: "Women". Casper COtege. 1980.

Video, color, 30 seconds. Available from:

Casper College Construction Dept., 125
College Drive, Casper, WY 82601. Sale:

$95.

Relates to some 27 construction trades.
This TV spot was dope specifically for
Casper College, butiwith some modifica-
tion would be appropriate for other
colleges, as well as for other trades.

§ § § §

10 f
MISCELLANEOUS METHS

Nevada

NEWSPAPER SUPPLEMENT. Washoe County School

District/Reno Evening Gazette and Nevada
State Journal. August 1980, 16pp. Available

from: Carol Chapin, 425 East 9th St., Reno;

NV 89502; no charge.

'ContaineclIwithin this local newspaper

insert jolt formation pn vocational
educatiOn elktives offered, employment
opportunities, and news stories abobt
nontraditional employment 'and training

opportunities.. Emphas.izes nontraditional

classes and the fact that classes are
open to all students.

to-
0000
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SPECIAL' JSSUE. Middlesex.
ervites tommitsion.,
or more information:

,

An ,entire issue o'f Career Ideas

,devoted'to.the problem .o7 bias and .

stereotyping., IgFludtd*are interviews
with experts in ale area, nontradjtiohaT
role Models; resOurcelists,(and.infor-

e5
mation(qn the'functions and activities
of,the Office of Equal 'Access'.

9000

6

q

New York

SEX EQUITY IN N CARtOOMS.-

Project MOV,E:' 19
1t;

Black and white.
Avaiab.le from: Project MOVE+, $2.50.

, .

'

4kes_humorodid'captions to inerease
awareness of. sex role stereotyping,
expanding roles; and equal 'rights..

leg A set of twe) ve.

Virginia

0000

ALTERNATIC/ES,NEWS.MAGAZINI... :Tidewater

h . Community College, Frederick Campus.
Monthly, 4-814. Available from: .Judy
Martin, As.fociate Director, Tidewater
Community College, Frederick Campus, State.
Route 135, Portsmouth, VA 23/03; no charge.

A news magazine designed introduce
studeiltk to nontraditional wore arear
and iFrofttflem,of employment'Opportu-
hities in the local area for each
program. Each issue focuses on a non-
tradition carer (nursing, electrical/
electronics, air conditoning and .

refrigeration servicing, engineering,
automotive systems technology-, welding)
including a descpiptfon4-of the work.,

ttraiangand local oppoi:turigitiest.And
14tervq-ws with a nontradit14641 student
pursuing that career and with a faculty,
member teaching in ti program. ..-

t.
0000

-

*See state sex equity coordinators listing.
+See distilbutor% address listing.

1

ma/

West Virginia

NONTRADITIONAL CAREERS STICKER; West
Virginia State Dept, of.Education, Bureau
of Vocational Education. July 1981.
Available from: WV-SEC*, no.charge.

A reflective-typeicker that can be
used on portfolios and buMOrs.
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iNSERVICE/PRESkRVICtWORKSHOPS

ACHIEVING SEX EQUITY IN COMMUNITY COLLEGES:
AN INSERVICE TRAINING MODULE ON RECRUITING

. AND RETAINING STUDENTS IN GOURSES.THAT ARE
NON-TRADITIONAL FOR ONE SEX. Susan_W.

'Miller, LosAngelei Community College
District, Division of Educational Servic

1980, 38pp. Available from: EDRS+,

ED 183 232, MF $0.91; PC $3.65 plus postage.

Quizzes, worksheets, fact sheets, and
checklists are used to help vocational,
educators understand the social context

and need for sex equity, identify the( barriers to recruiting nontraditional
students, and design and implement a

program for recruiting and supporting
students in nontraditional courses:

0000

ASPIRE: AWARENESS OF SEXUAL PREJUDICE' IS,

THE RESPONSIBIGITY OF EDUCATORS. Esther

Heusner, Livonia Public School District.

July 1979. .Avail from: EDCTWEEA

Publishing Cen 11 tol' free for

prices. For fu vailability, write:

EDRSt.

Four modules examine the effect of sex
r .ale.stereotyping on career aspirations,

and dpelop strategies for change.

, Aw0000

BALANCING VOCATIQUL OPPORTUNITIES: A MODEL
-PROGRAM DESIGNED TO ENCOURAGE FEMALES/MALES

TO ENTER NONTRADITIONAL- CAREERS. Rosalind

Hamar, Portland School District I. April

1980, 23pp. Available from: OR-SEC*,-lio

charge.

This handbook ,describes how to organize

and fmplement a plan to increase nontra-

ditional enrollment at the secondary

level. Through training of a skilled
cadre and implementation of staff inner -.

vice training, each school will be able -

to develop their own strategies,toT:meet

they special needs of their student

populations.
a

0000'

*.See.state .sex equity coordinators listing.

+See distributors address listing.
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BORN FREE: BUILD OPTIONS, REASSESS NORMS,
FREE ROLES THROUGH EDUCATIONAL EQUITY.
Dr. L. Sunny Hansen, University of Minne-
sota, Psydhoeducational Studies. July 1980.

Available from: EDC/WEEA Publishing
Center+, call toll Free for prices. For

,future availability, write: EDRS+

Designed as an all-inclusive training
program, BORN FREE stimulates workshop

participants to examine their own career,
development; interpersonal attitudes and,
behavior, and institutional policies in

order to effect constructive organiza-
tional change.,

0000

BUILDING SEX EQUITY IN VOCATIONAL EDUCATION:

AN INSERVICE TRAINING PROGRAM. Shirley

McCUne and Martha MatheWs, National Founda-
tion for the Improvement of Education,
Resource Center on Sex Roles in Education.

May 1980. Available from: Curriculum
Publications Clearinghouse+, write for eost

information. For future availability,

write: EDRS+.

Includes a training manual and four

Sex Equity in Vocational Education: A

Social

service workshops focus on The Need for
participant workbooks, The four in-

''/Educational Perspective;"

Need for Sex Equity in Irocational-Tduca-

tioe;,Achieviu
-S-eCaRiitYirfTClccaTEducation:
Building Individual Skills; and Achiev-

ing Sex Equity in Vocational Education:
Building for Change.

0000

CATALYST: INCREASING OPTIONS FOR RURAL

YOUTH. Washington County Youth Service

Bureau, Inc. Forthcoming. Available from:

EDC1WEEA Publishing Center+, call toll free-

for prices. For future availability, write:

EDRS+.

V

Contains'detailed-guidelines and Mate-
rials for organizing and conducting a
human relations and skills training r-..

program for rural students, school

staff, and community members.

0000



*am

CURRICULUM OUTLINE FOR PROJECT "EXPCORING
SEX ROLES IN VOCATIONAL4EDUCATION AND
SOCIETY," Linda! M. Greenwood. 1978, 7pp.
Available from: :RI-SEC*; no charge.

This fifteen-week course on sex equity
was designed for. vocational educators,
counselors, administrators, and,CETA

personne1.45Resource sharing crib student
interaction and involvement are'stressed.
Many projects hpve been implemented is
local educationral agencies and coMmunity/
state agencies as a result of student
involvement.

0000

EDUCATIONAL EQUITY: TEACHING, LEARNING;
ACHIEVING. Sarah Mussett, ed., Curriculum
and Instructional
1981, 264pp. Avail

and InstructionalMa
State Dept...of Educat

aterials Center. Spring
ble from: Curriculum
erials Center, Oklahoma

n, Division of Voca' -'

11^

ELIMINATING SEX BUS IN VOCATIONAL EDUCA-
TIM' A WORKSHOP FOR ADMINISTRATIVE PffsONEL.

, Ann J. Thomas and Donna a,_Hitchens, Equal '

Rights AcIvocates,.Inc. December 19/9,
2014. For availability, write: 4VOICE+.

Materials provfbe a workshop. design for
conducting a one-day staff training

program for school, personnel on the

issue of sex bias in vocational educa-
tion. The workshop will hejp staff
identify sex bias in vocational educa-
tion'programs, ,ynderstand.the legal '

requirements to eliminate sex.bias, and
devel6p a strategy for implementing
programs to counter the effects of sex
bias in the past. To be used in con-
junction with Eliminating Sex Bias in
Vocational Education: A Handbook for
Administrative-personnel. (see-Admini-
strative Resources-secijon)

0000

tional and Technical Education, 1515 West' ''.
.

Sixth Ave., Stillwater, OK 75074; approxi- , i EQUAL VOCATIONAL OPPORTUNITY. Millie Huff,
mately $15. ,Write for exact cost. , Tennessee State Dept. of Education, Division

ofVocational-Technical Education. June
A packet of instructional materials for
inservice and classroom use._ The three
areas covered are general awareness of
sex bias and-sex role stereotyping;
inservice skills; and adapting, select-
ing, and developing instructional mate-
rials. Each unit of instruction is

'written using performance objectives
and includes suggested activities for
the facilitator, information sheets,
transparency masters, assignment sheets,
test, and test answers. Can be used
for one-day, one and one-half-day, or
two -day. workshops.

0000

ELIMINATING SEX BIAS AND SEX ROLE STEREO-
TYPING IN VOCATIONAL EDUCAT1OtI: -A WORXSHOP
RESOURCE BOOK. Linda Houts,, Des Moines
Community College. 1979, 115pp. Available
from: IA-SEC*, approximately $6.00. Write
for exact cost.

A compilation of resources used in one-
day worichops conducted statewide.
Contains agendas, workshop topics, bib-
liography and resource materials, and
examples of handouts, and transparencies.

*See state sex equity coordinators listintj.

'4-See distributors address listing.
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1918, 59pp. Available from: TN:SEC*, no
'chard; or EDRS:0-, ED 162 0880,11F only-$0.91
plus postage.

A teacher training-manual. Discusses
the differences between Title II and
Title IX, sexist and nonsexist behavior,
and strategies to promote sex equity.
Alsb offers information on male/female

. participation in the work force and
' vocational education enrollments.

0000

EQUITY (IN SPANISH). Puerto Rico Dept. of
Education, Vocational and re-chnical Educa-
tiontion Program. July 1981. Available rrom:
PR-SEC*; write for cost information., 1°

A workshop to increase awareness,o4 sex
bias and stereotyping in education.

' 0000

EXPANDING CAREER OPTIONS: A MODEL SEX EQUITY
PROGRAM. PARTICIPANT GUIDE. James Mahrt
and Joyce, Fouts, Wayne County Intermediate
School'District. 1981, 85pp. 'Available !Lip:
Wayrie County Intermediate.School District,
33500 yan Born Road, Wayne, MI 48184; $3.00.

.



A two-day, inservice ttaiking session to
assist educators in planning, developing,

and Implementirig programs which expapd

the. career and vocational options of

youth. Expanding Career Options: A

Model Sex Equity Program is asompila-

tion of selected student activities
from variovs exemplary programs. (see

Instructional Resources section)

0000

EXPANDING, NONTRADITIONAL OPPORTUNITIES IN

VOCATIONAL EDUCATION, Ellis Associates,

Inc. June 1977, 205pp. Available from:

-EDRS+, ED 145 136, MF 0.91; PC $15.20

plus postage.

Three separate training packages in-
tended for use in inservice and pre=

,service training of vocational teachers,

counselors, and administrators: Ap-

proaches to Expanding Nontraditional
Opoortunities for Vocational Education
Students; Barriers to Expanding Nontra-
ditional Opportunities foF Vocational .

Education Students; and Legislation
Addressing Equal Opportunity in Voca-

'
tional Education and Employment.

0000

EXPANDING OPTIONS. Lynn Stuve, Center for

Studies of the Person. Forthcoming Fall

1981. Available froM: EDC/WEEA Publishing

Center+ 2 call toll free for prices.- For

future availability, write: EDRS +.

This comprehensive training package for

increasing awareness of sex equity
j'ncludes detailed materials.for conduct- -
ing workshops with all segments of the

educational communityteachers, studpS,
Parents, administrators, counselors,

'and support staff.

0000
-

EXPANDING VOCATIONAL HORIZONS:,A TRAINING

MANUAL FOR PRE-SERVICE °COUNSELORS. Indiana

UnlversIty, Schop) of ,Education, .Dept.. of.

Counseling and Gu-idance. 1977, i25pp.

Available from: ,Dr. Marianne Mitchell,

Smith Research Center, Room 180, Indiata

f University, Bloomington, IN 47405, $5.00;

or EDRS+, ED 171 946, MF $0.91, PC $10.25,

plus postage.'

*Ste state sex equity coordinators listing.

.
*See distributors address listing.

A trai.ni'ng module employing innoative
approaches to increasing the school,
counselor's understanding of vocational

educkion opportunities. The pre/inser-

vice activities go beyond informing
foture counselors of the limiting effects

of sex role stereotyping; interaction
exercises provide structured experiences
to re-educate and re-structure sex typed

attitudes and values, and encourage
action b1 the counselor trainee.

0000

THE FEMALE EXPERIENCE. Dr. Sharon B. Lord,

University of Tennessee, Dept. of Psychology

and Guidance. Januavy 1980. Available

from: EDC/WEEA Publishing-Center+, call

toll free for prites; or EDRS+, ED 185 493

and ED 185 494 for the first two titles

listed below, MF onlyA$0.91 each plus

postage.

For use in graduate training frograms in

counseling, educational psychology, and

career education. The titles of the

four books are Understanding Sex Roles

and Moving-Beyond, The Female Experience

in America: Development, Counseling,

and Carder Issues, The Black Female .

'Experience in America, and
Women.

0000

FREEDOM FOR INDIVIDUAL DEVELOPMENT. Dr.

Barbara Powers, Wisconsin'Dept. of Public

Instruction. February 1979. Available

from: EDC/WEEA Publishing Center+, call

toll free for prices; or EDRS+, ED 163 331

to ED 163 334, MF $0.91 each; PC $6.95,

$10.2, $6.95 and $5.30 respectively plus'

dostage.

Four inservice modules foci on Teach-

ing Methods and Instructional Materials,

Counseling andGuidance, Vocational
Educationrand School/Community Relations.

Each mod4le contains instructions for the

leader, activities for,group work, back-

ground readings, evaluatipp tools, and

e,resource bibliography.

0000

A GUIDE FOR CHANGING SEX-BIASED AND SEX.

STEREOTYPED ATTITUDES THROUGH INSERVICE

59 5 .)



C,

EDUCATION. Paula Petersen and Jean Virgin,
Darlington County School District. July
1981, 4Opp. Available from: Ronna Askins,
Information and Publication Center, 255
Blue St., Darlington, SC 295321 $2.25.

11.

'A how-to manual for inservice pro-
vams: obtaining resources, designing
the inseryice activities for inservice
and the classroom, and techniques useful
for onducting the inservice., The
work ops are.designed to wise the.
awar ss of educators to the, damaging
effe S,of sex-biased and sex stereo-
typed attitudes on students, and progide
tools and techniques for changing these
aet4tudes in th classroom.

0000

A GUIDE FOR VOCATIONAL EDUCATION SEX EQUITY
r PERSONNEL. Louie Vetter, Carolo Burkhardt,
and Judith SecHler, National Center for
Research in Vocational Edudafion. 1978,
94Dp. Available from: EDRS+, ED 173 604,
MF $0.91; PC $6.95 plus postage.

A training package designed to a5,sist
sex equity personnel in implementing
the Education Amendments of 1976.

The materials can be used i1 a work-.
shop or individually. Accogpanied by

4 Vocational Education Sex Ecility Strate-
gies. (see Resources of Interest to

Educators section)

0000

LEARNING PACKETS. Project MOVE. 1980,
rev. Available from: Project MOVE+, $17.

Developed for the Project MOVE graduate
course for educators on sex equity and
facilitating change. The nine'assi-gn-
ment topics cover: sex stereotyping,
legislation, the changiRg family and
work force, adolescents, how educators.
make a difference, the language of
sexism, reaching parents and potential
students, leadership for change, develop-
ing and implementing a project, and
sources of funding.

0000

MAXIMIZING YOUNG CHILDREN'S POTENTIAL: A
NON-SEXIST 'mANUAL'FOR EARLY CHILDHOOD

*See state sex equity coordinators listing.

+See distributors address_ listing.
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TRAINERS. Barbara Sprung, Women's Action
Alliance, Inc., Non-Sexist Child Develop-
ment Project. May 1980, 124pp. Available
from EDC/WEEA Publishing Center+, call
toll free for prices,; or EDRS+,.ED 194 198,
MF sa.91, PC $10.25 plus postage.

This manual *details activities and
strategies to foster independence and
expand the range of child-en's experi-
ences: The book provides step-by-step
directions for conducting wprkshops for
staff, support personnel, and parents
invoived in preschool programs.

0000

MAYBE NEXT YEAR. Patricia Yosha, West'
flartiltd Board of EddcatiQn. Fall 1980.
Work k plus Film, color, 20 minutes.
Aiailable from: Patricia Yosha, 23
?undelame, 8loomfield, CT.06002.,..$300.,

A training film workshop providihg edu-

cators information and experience for
reforming their,traditional sex role
stereotyped attitudes and behavior. The
film illustrates sex role stereotyping,
examines reasons forelimilhating it, dem-
pnstrates nonstereotyrSic behavior, and
provides a glimpse of possible behavior
and results Oom nonstereotypic guidance.

0000

MINI WORKSHOP OF ACCESS (Ascertaining Career
Choices While Eliminati'rg Sex Stereotypes).
South Dakota Dept. of EdUcation and Cultural
Affairs, Division of Vocational - Technical

Education. Fall 1979, 27pp. Available from:
SD-SEC*, no charge.

This workshop booklet assists vocational
educators in understanding and impleiiient-

ing the requirements of Title IX and the
Education Amendments'of 1976. Includes
checklists,quizzes on Title IX and
Title II, guidelines for using stereo-
typed textbooks and testing instruments,
etc. Two slide/tape presentations, Free
to Be Through ACCESS and Fre dom Throu
ACCESS also accompany this
Nonprint Resources section

0000

booklet. see
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NEW PIONEERS: A PROGRAM TO EXPAND SEX-ROLE
EXPECTATIONS IN ELEMENTARY AND. SECONDARY

EDUCATION. Amanda J. Smith, North Carolina
Dept. of Public Instruction.. July 1980.

Available from: EDC/WEEA Publishing Center+,

call toll free,for prices. For futufe avail-
ability, write; EDRS+.

This trining program em hasizes instruc-
tional techniques and v rious methods
to help educators e ore and broaden
their own sex role perceptions and
these of the studepts. The Seminar

Leader's Handbook ou 1 nes fourteen
-sessions that focus building trust
between the sexes whi e expanding roles
for both women and men. An accompanying
manual, Reflections and Recommendations,
suggests how educators ta.ork with
state and local agencies to reduce sex
bias in education.

000 o -."-zC

1

PATHWAY TO AWARENESS: HANDBOOK OF PROCEDURES
FOR IMPLEMENTING A SEX EQUITY WORKSHOP.
June Hubek, comp., Orange County Public
Schdolc. March 1980, 64pp. Available from:

Dissemination and Diffusion Section, Bureau
of Research, Dissemination, and Evaluation,
Division of Vocational Education, Florida
Dept. of Education, Knott Bldg., Tallahas-
see, FL 32301; $10.

A handbook to train trainers in prevoca-
tional and vocational programs about
sex bias, sex discrimination, and sex
;)role stereotyping. Contained in the
handbook are a workshop format, samples
of materials that have been used in work-
shops, and prOcedureS for developing a
work'sh6p. Materials are adaptable for
use in educational meetings, classrooms,
and community gatherings. The accompany-
ing 20-minute, color, slide /tape presenta-'I
tion,'Helping Til Break The Molds, is

available to Florida school districts 41

only.

0000

PIONEERS-IN EQUALITY: EXPANDING ROLE OPTIONS

'THROUGH VOCATIONAL EDUCATION. Lois Schneider,
-University of North Dakota, Division of
Continuing Education. Summer 1980, 2Olpp.

Available from: ND-SEC*, $12.50.

ilSee state sex equity coordinators listing.

+See distributors address sting.
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This handbook was used in conducting
eight regional, three-day workshops for
vocational teachers, schobl adminjstrators,
school boards, and advisory committee

members in North Dakota. The handbook 8

. contains various activities for classroom
use, transparency masters, and twelve
chapters addressing a variety of issues,
for example, expl9ring the need for life-

. time planning in frocational education
and the needs of disadvantaged students,
opportunities to build trusts between
the sexes and expanding career horizons,
and gds' culture-living in today's
world.

0000

PROGRAMMING PLANNING KIT, .C.J. Farris.
1979, 47pp. Available from: Project MOVE+,

51.50; or EDRS+, ED 182 534, MF $0.9 ,
PC $3.65 plus posta.ge.

Guidelines and step-by-step directions
for planning a sex Auity workshop or
program. Fact sheets and questionnaires
on legislation, changing work and family
roles, and sex-fair teaching behaviors
and textbooks are provided along with
several group activities.

0000

PROJECT SEISMIC (Sex Equity In Schools--

--Modules In Careers) Series. Dea'nna Chitayat,

et al., CUNY, CASE Institute for Research
and Development in Occupational Education.
January 1981. For availability, write:
CASE Institute for Research and Development
in Occupational Education+.

Auto-tutorial modules were designed to
encourage secondary school personnel to
increase sex equity in the educational
system and to promote practices free of
sex bias within the community. The

series ts an expanded version of Sex
Equity: In Self-Views; in School prac-
tices; in Career Counseling.

"Community Outreach.
Includes a guide and a videotape, New
on the Job. Its use by secondary school
personnel can create greater awareness
among employers_of the benefits of e

hiring and training workers without
regard to their sex.

ii



Currtculum.
Contains a guide and two stimulus video-
tapes, Person to Person--Choices in a
Changing World and New on the Job. This

component is designed to help educators
exp'and the-student's views beyond stereo-
typed roles. Also includes six structured
classroom lessons; sex equity references,
and student worksheets.

1

Staff Development.
Contains a guide and two module video-
tapes, Issues in Sex Equity and The Legal
Framework--Sex Equity on Trial. The
first module helps the participant examine
his/her owri attitudes toward sex, role

expectations and understand how these
expectations enter into faculty/student
interactions. The second module famil-
iarizes participants with sex equity
legislation.

0000

'PROMOTING EDUCATIONAL EQUITY THROUGH SCHOOL
LIBRARIES. Dr. Karen Beyard-Tyler, Arizona
State University, Devt. of Educational
Technology and LibraNcrience. September
1978. Available from: EDC/WEEA Publishing
Center+, call. toll free for prices. For
future availability, write: EDRS+.

'A training package to help schaol per-
sonnel identify, select, and catalog
sex fair-materials.

0

0000

4

REDUCING CAREER BARRIERS RESULTING FROM SEX
ROLE STEREOTYPING: R SELF-INTERVENTION
MANUAL FOR SCHOOL PERSONNEL. E. Roger Trent,
et 'al., Ohio State Dept. of Education, Divi- .

sion of Guidance and Testing. 1979, 32pp.

Available from: Pcroject MASSIVE, Ohio State.
Dept. of Educatiori, Division of Guidance
and Testing, 65 South Front St., Room 719,

Columbus, OH 43215; $0.80 for the set;
manual only-$0.65, survey only-$0.1.

8

Using a personal, conversational style,
the manual stimulates educators to think
about their own sex-typed expectations
and behaviors, and offers activities to
help them correct misconceptions and
change behaviors which limit students in
their career choices and personal develop-
ment.

*See state sex equity coordinators listing.
+See distributbrs address listing.
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SEX BJAS AND DISCRIMINATION,IN VOCATIONAL
EDUCATION: GUILTY OR NOT GUILTY? Marge
Harouff, Nebraska Dept. of Educdtion,
Division of Home Economicr. 1976, 64pp.

Available from: ,NebrasXa Vocational
Curriculum Resource,Center, West Campus,
Kearney'State College, Kearney, 1+E 68847;
$3.50. f-

After completing this self-assessment,

the educator will be able to both identify
ways in which schools reinforce sexual
stereotypes -and discrilbinate against

.students- because of their sex; and
implement strategies to decreas# this
discriminatory behavior; and assist stu-
dents in preparing for a more productive
and fulfilling life.

0000

SEX EQUITY: IN SELF-VIEWS; IN SCHOOL
PRACTICES;'IN CAREER COUNSELING. Deanna
Chitayat, Harvey Lieberman, and Judith
WatersCUNY, CASE Institute for Research
and Development in Occupational Education.
1979, 144pp. Available from: CASE Insti-
tute for Research and' Development i'rr'

Occupational Education+, $8.00; or EDRS+,
ED 177 447, MF only-50.91 plus postage.

lorkshop materials' designed to serve
guidance counselors and administrators.

--\, Includes a series of exercises and other
materials intended to heighten participant
sensitivity to sex bias. A precursor
to _..,<EqLyAlitinS-ProjectsEtSt,
Modules in Careers Series.

0000

SEX FAIRNESS IN CAREER GUIDANCE: A LEARNING
KIT. University of Alabama, Institute of
Higher Education Research and Services.,
Available from: Institute of Higher Educa-
tion Research and Services, University of
Alabama, Box 6g93, University, AL 35486;
$16 plus postage.

The training package sensitizes staff to
sex bias.and provide methods for elimi-
nating itin career guidance. Four

chapters cover dual sex roles, d sug-
gested sex-fair guidance program, ways lib,
to identify sex bias in career interest
inventagies and how to counteract it,
and' annotated resources.



SEX STEREOTYPING IN EDUCATION. Part One:

,
Dr. Patricia Campbell, Georgia State Uni-
versity, Part Two: Women Educators. Part

One-July1978; Part Two-May 1980. Avail-

able from EDCtWEEA Publishing Center+,
call toll free for prices; or EDRS474
ED 191 180 to ED 191 185 for Part two
modules,,MF-only $0.91 each plus postage,

Write for titles.-

Thirteen modules develop an increased
awareness of sex role stereotyping by
focusing on the achievementsCcontribu-
tions, and abilities of women.

0.?0 0

SEXISM IN THE CLASSROOM. Dr. Isabel Pico
de Hernandez, Coimmission for the Betterments
of the Commonwealth of Puerto Rico. Novemb6r

1980. Available from: EDC/WEEA Publishing

Center+', call toll free for prices. For

future availability, write: EDRS+. '

A series of eight;- illustrated imservice
modules on sexism for use..with bilingual
Spanish-English elementary teachers.

The r.,oram is written in Spanish-with
an accompanying English translation.

0000

SOURCEBOOK FOR EQUAL GOALS IN OCCUPATIONS.
Hawaii Office of the State Director of
Vocational Education. March 1978, 148pp.
For availability, contact your state sex
equity coordinator; or EDRS +, ED 163 186,

MF only-S0.91 plus postage.

Outlines a practical plan of action
for secondary vocational educators to
redyce sex bias and stereotyping. The

p140 covers information on the conse-
quences of sex discrimination and sex
role stereotyping and on legislation

mandating sex equity.

0000

STEPS TOWARD SEX EQUITY IN VOCATIONAL
EDUC TION: AN INSERVICE TRAINING DESIGN.
Joyce Kaser, Martha Matthews, and Shirley
McCune, National Foundation for the Improve-
ment of Education, Resource Center on Sex

Roles in0Education. 1978, 201pp. Available

from: U.S. Government Printing Office+,
order no. 017-080-01864-1; $4.50.

*See state sex equity coordinators listing.
+See distributors address listing..

Provides a training design and materials

for use in a one-day training session.

0000

THE TEACHER EDUCATOR'S ROLE: A SUPPLEMENT.
TO "UNTAPPED RESOURCES IN VOCATIONAL

EDUCATION.", James, D. Good and Mary Ann

DeVore, University of Missouri/Columbia,
Instructional Materials Laboratory. 1981,

. 150pp. For availability, write: Instruc-

tiohal Materials Laboratory-MO+.

A restructured version of a workshop
package developed by the Resource Center
on Sex Roles in Education.

0000

TEACHER SKILL GUIDE FOR COMBATTING SEXISM.
Dr. Debra Klitman, West Chester State.
College, Institute for Women and Dept. of

Education. October 1979. Available from:

EDC/WEEA Publishing Center+, call toll
free for prices; or DRS+, ED 196 823 to

ED 96 832, MF onl Po°91 each plus postage,

write for titles.

Designed for quick and easy workshop
planning, this training program pro,'ides
activities, background reading, and
handouts for workshop leaders to help
teachers identify sex bias in their own
teaching and in their students' attitudes.

0000

THINKING AND DOING: OVERCOMING SEX-ROLE
STEREOTYPING 'IN EDUCATION. Linda G. Ivins,

Young Women's Chrfstian Association. of

Oahu. July 1978, 208pp. Available from
EDC/WEEA Publishing Center+, call toll

free for prices. For fuiture availability,

write) EDRS+.

Participants look at problem situations
and discuss sex bias as it affects career
guidance, curriculum design, and students'

extracurricular activities. Exercises

encourage participants to examine and
change their own beliefs, attitudes, and
behavior till promote sex stereotyping.

0000

TOGETHER WE CAN. Glee Ingram, Region XIII
Education Service enter. February 1980.

6'3
C. 3

4



Available from: ES /WEER Publishing Center+,
call t ee for prices; or EDRS+,
E 2 218 to EQ 192 222, MF only-$0,91
ach pals postage, write fbr titles.

Three training kits,present a positive
' approach to eliminating sex role stereo-

typing: Elementary And Secondary
Training Kit; Community Training Kit;
and Preschool Training Kit.

.;P

0000

TRAINING OF CHILD CARE PROVIDERS TO USE A

NONSEXIST APPROACH TO CHILD DEVELOPMENT.
Lin Moore, San Antonio College, Dept. of
Child Development. June 1979, 74pp.
'Available from: TX-SEC*, no char*.

Included-in this final report are the

workshop materials and extensive anno-
tated lists of recommended audiovisual,
adult,antl children's resources for
tratning-'chtld care providers to-create
a nonsexist learning, environment. Work-
shops focus wilincreasing awareness,

selecting and using nonsexist Curriculum,
and the teacher's role donsexist
educaiion.

0000

UNTAPPED RESOURCES IN VOCATIONAL EDUCATION:
TRAINER/TtACHER GUIDE. James D. Good,
University of Missouri/Columbia, Instruc-
tional Materials Laboratory. 1979, 580pp.
Available from: Instructional Materials
Laboratory-MO+, $15.;

An extensive compilation of materials
for use in planning and conducting an

inservice\workshop on sex equity in
vocational education, There are nine
major sections, the majority of which
contain agenda, objectives; timelines,
lectures, and workshop directions, with
suggested activities and worksheets.
Adapted from Implementing Title IX And
Attaining Sex Equity; A Workshop Package
For Elementary-Secondary Educators, The 14
Vocational Educator's Role.

0000

VENTURE BEYOND STEREOTYPES. Anne Grant,
City School District of New York. September
1979. Available from: EDC/WEEA Publishing

*See state sex equity coordinators listing.
+See distributors address listing.

.

Center+, call toTl.free for prices. For
future availability, write: EDRS+.

N-4gigfit videotapes and workbooks encourage
participants to discuss how cultural
patterns and values affect the expecta-
tions a.nd opportunities of females and
males, and help them to become more
aware of their own expectations and

' feelings.

0000

WORKSHOP INFORMATION-PACKETS FOR USE WITH
STUDENTS/COUNSELORS/INDUSTRY/INSTRUCTORS/
ADMINISTRATORS/COMMUNITY. Lianne McAllister.
1978-1981. For availability, write: ID-SEC*.
Specify workshop audience when ordering.

Includes resource materials, lesson plans,
"how-to's", and the instructions on how
to use them.

§§§§

STUDENT WORKSHOPS

CAREERS FOR PEERS. Wider Opportunities for
*omen, Inc. 1979 rev. ed. Available from:
Wider Opportunities for Women, Inc., Publi-
cation Requests, 1511 K St., NW, Suite 345,
Washington, DC 20006; $10.

A career awareness kit consisting of four
student booklets and a manual for coun-
selors, librarians, and teachers on how
to develbp a scho61 program involving
students helping other students to learn
about careers.

0000

EXPANDING ROLES; ACTIVITIES FOR PROMOTING
YOUTH LEADERSHIP AND ORGANIZKTIONS. Project
MOVE. August 1980. For availability,
write: Project MOVE+.

A programactivity kit designed to develop
youth club members' understanding of expand-
ing family roles and career choices and
knowledge of relevant sexlequity legisla-
tion; and develop leadership skills through
involvement inthe uSe of the materials.
Contains the' filmstrip Expanding Roles .jn

6 4 b
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a Changing World, Bingo game Ex andin9
Roles, cartoon poster set Sex qui y in

Amer Life Cartoons, and folders of fact

sheets and group activities on expanding
rolgs,-barriers, legislation, projects and

awards for sex equity efforts; etc. ('see

Nonprint Resources section for more
information kos.the first three items)

0000

PROJECT ASETS, (Achieving Sex Equity Through

Students). Delta-Schoolcraft Phtermediate
School District. Fall 1980. Mailable
from: Bonnie Hansen Groh, Delta/Schoolcraft
ISO, 810 N. Lincoln Road., Escanaba, MI
A9829; S)2.

Through-a ten-hbur workshop, students
-in vocational clubs will be trained to
educate other students about sex 41111iliV.

0000

STUDENT LEADERS VOCATIONAL EDUCATIGN PROJECT.

Public Schools of the District of Columbia,
Office of Sex, Equity in Vocational Education,

Division of Career Development Programs.
1980, 45pp. Available frOlm: DC-SEC*, no

charge.

.,Recognizing the importance of peer
influence, workshops were designed to

increase the awareness of junior.Ogh
students of sex bias and discriminAtion-
in.vocational education progrAlt-, and 4

encourage 'them to consider nontraditional
careers in our changing work world where
jobs need not. be sex - typed:--'

-

0000 '

THE WHOLE PERSON BOOK: TOWARD SELF - DISCOVERY

AND,LIFE OPTIONS. Dr. Twila Christensen
Ligget; Nebtaska Commission on the Status

of Women. December 1979, 249pp. Available

from: EOC/WEEA Publishing Center+, call

toll free for prices. For future avail-

ability, write: EDRS +.

Imaginatively designed activities enable
students to look at their personal
valu.el% talents, and interests, and

consider how these factors are applied

to career choices.

*See 'state sex equity coordinators listing.
;See distributors address listing.,,
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RESOURCES FOR

- pARENTICOMMMUNITY
INVOLVEMENT 4

An
ems, we can helpour children

to overcotne
stereotyping

and our
schools to provide

equal 0PParlunitY_
We can make a diffgrenc;e

in our children's future.
We catl helP give our children

eqUai chance.
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GENERAL RESOURCES

ACHIEVING SEX EQUALITY INVOCATIONAL
EDUCATION: A CITIZEN'S GUIDE TO THE 1976
VOCATIONAL EDUCATION AMENDMENTS. Federal

Education Project, Lawyers' Committee for
Civil Rights Under the Law. ,May 1979,

168pp. Available from: Federal 'Education

Project, Attn: Betty Green, Lawyers' Com-
.mittee for Civil Rights Under the Law, 733 #

15th St., NW, Suite 520, Washington, DC

20005; $5.e0.

o

.

A comprehensive handbook intended as a
guAde for individuals and groups who
want to monitor their state and local
educational agencies for compliante with

the 1976 Vocational ' ation Amendments
and title IX.

000

CABINETS, CARROT SEEDS AND COMPUTER...GREAT

OPPORTUNITIES IN VOCATIONAL EDUCATION. A RAND-

BOOK FOR PARENTS. Nancy Stone, Western Michigan

University, Center for. Women's Services.

August 1979, 7pp. Available frm: Vocational

Resource Center*; $0.45.

Provides parents with suggest.jons on how

to help their youngsters explore career/

job areas without the limits imposed by

the sex stereotyping of occupations.
The ,eight vocational progaM areas are
described in a bias-free manner.

0000

CAREER CONVERSATIONS: A GUIDE FOR PARENTS

AND YOUTH. Penee Stewart and Russell T.
Osguthorpe, David McKay Institute of Educa-

ion at Brigham Young University. December

1980, 69pp. Available from: UT-SEC*, $2.00.

Suggestions for conversations and
conversation techniques are provided to
encourveparents and their children to

discuss future plans. The updated and

'
expanded edition, forthcoming Fall 1981,

will include additional conversations.

0000

CRACKING THE GLASS SLIPPER: PEER'S GUIDE TO

ENDING SEX BIAS IN YOUR SCHOOLS. Mary Ellen

-Verheyden-Hilliard, et al. 1978, 138pp.

*See state sex equity coordinators listing.
+See distributors address listing.

4

Available from PEER, 1112-1ith St., NW,

Washington, DC,20005, $5.00; or EDRS+,
ED 154 5S9, MF only-$0.91 plus postage.

A kit for'parents and ,citizaa.&' action
groups who want to check up on Title IX
progress in their local schools and to
press for needed changes. Contains

information about the laws, detailed

guidelines for finding the necessary.
information, strategies for change, and

an annotated bibliography.

40-
0000

DEVELOPINA PARENTAL AWARENESS CAMPAIGN.
Wisconsin Vocat-ionarStudies Center. Forth-

coming Summer 1981. For availability, write:

WI-SEC*.

Includes a series of public service
announcements, posters and brochures'
depicting nontraditional role models,
and rfOrmation in the areas of agricul-
ture, distributive education, health-
occupations, business and office,
industrial opportunities, and home

economic..

0000

ELIMINATING SEX BIABIN VOCATIONAL EDUCATION:
A HANDBOOK FOR COMMUNITY GROUPS. Donna J.

Hitchens and Ann G. Thomas, Equal Rights
Advocates, Inc. December 1979; 44pp. For

availability, write: VOICE+.

A guide for community groups to evaluate
vocational education programs for sex

bias and stereotyping, and develop stra-
tegies to overcome discrimination. 1C-,

tions focus on women in nontraditiona

work, leg lation, understanding the

)11

vocationa ducation system, the female

. experienc in vocational education, and

the' fsk of cemmubity groups and con-
cerned citizens. Can be used alone or

in conjunction with the workshop outlined

in Eliminating Sex Bias in Vocational
Education: A Workshop for Community

3roups.

0.00

ELIMINATING SEX BIAS IN EDUCA-

TION: A WORKSHOP FQR COMMUNITY GROUPS.
Ann G. Thomas and. Donna J. Hitchens,

44'



Eq ual Rights Advocates, -Inc., December
1979, 2Opp. For availability, write:
VOICE+.

Materials provide a workshop design for
conducting a one-day training program
for community people interested in
furthering sex 'ty within the voca-
tional educat' stem. -Thewo6;shop
will help commu .y people understAd
the vocational education system, the
legal requirements to end sex bias, and
ways to effect change. To be used in
conjunction with Eliminating Sex Bias in
Vocational Education: A Handbook for
Commundity Groups.-

0000

AN EQUAL CHANCE: A PARENT'S INTRODUCTION TO
SEX FAIRNESS IN VOCATIONAL EDUCATION.
Martha Mathews and Shirley McCune, National
Eoundation for the Im.provement.of Education,.
Resource Center on Sex Roles in Education.
1978; 23pp. Available from: U.S. Government
Printing Offlce+, order no. 017 - 080 - 018632,

51.10; or EDRS+, ED 164 972, 'CIF SO.

PC 52.00 plus postage.

A booklet edu ating parprits about voca-
tional sex equ y--the laws, working
women, and nontraditional job choices,
and encux4 ing parents Zo prepare
their male nd fema4 children for the,,,

work world emphasizing careers that
match th childreq's inlividual inter-

/ ests and needs.

004

EQUAL OPPORTUNITIES: A PARENTS' INTRODUCTION
TO SEX FAIRNESS IN VOCATIONAL EDUCATION AT
THE WOONSOCKET AREA SKILL CENTER. Marilyn
Ei$enberg, Woonsocket Area Skill Center.
8pp. Ayailable,.&om: RI-SEC*, no charge.

This publication was adapted from the
pamphlet, An Equal Chance, and particu-
larized for use in a parent involvement
workshop in this vocational school.

0000

HOWTO ERASE SEX DISCRIMINATION IN VOCA-
TIONAL EDUCATION. Patricia Beyea and
Geraldine O'Kane, American. Civil Liberties,
Union Foundation, Women's Rights Project.

*See state sex equity coordinators listing.
+2pe distributors address listing.

September 197.7, 77pp. Available from:
Women's Rights Project, American Civil
Libqrfies Un n Foundation, 132 W. 43rd St.,
New York, NY 10036; $2.50.

A guide to understanding and Monitoring
Ore vocational edu ion system.

0

JOB TRAINING AND THE SCHOOLS: A,COMMUNITY
GUIDE TO VOCATIONAL EDUCATION. National

Urban Coalition. 1980, 32pp. Ava'ilable

from: National Urban Coalition, 1201
Connecticut Ave.,.NW, Washington, DC 20036;
no charge.

Describes the fundamental characteristics
of vocational programs in five sections:
the definition of vo,ca nal education;

#funding and administra n; vocational ,

education and CETA; the importance of
`vocational education to cities; and
community involvement in the schools.

0000

MONITORING IMPLEMENTATION OF TnE 1976
VOCATIONAL EDUCATION AMENDMENTS. Janet
WelLs, Lawyers' Committee for Civil
Rights Under the Law. April 1980, 41pp;
Available from: DRS, ED 190 801,
ME 50.91; PC 53:65 plus .postage.

A guide and set of five questiodaires
to help determine whether the Vocational
Education Act Amendments of 1976 have
had an impact on the community.

0000

QITENING THE, DOORS TO NONTRADITIONAL EMPLOY- ,

MENT: A GUIDE TO EMPLOYERS. Utah State
-----34-4-c-e` of Education; Skills Center North.

Forthcoming Fall 1981. Filmstrip, colbr,
10 minutes. Adult level. Available from:
UT-SEC*. Sale: 55.00.

70

This presentation attempts to help
emplloyers become aware of equal acce5S
considerations and how they affect thh
appropriate employment of both #n
and women.

L.)
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PARENT'S HANDBOOK. Sandra tone and tarot
... . Rikke. M a y . 1181, g r i . . Fo -a va i 1 abi lity ,

write: Minnesota urriculum Services
Center+.

Parehts of junior gh- students are
gi yen statistical faces about the work
world; a summary of the concerns of
vocational educatiorl (equity, homemaking ,

for both boys and girls, job trauing,
Personal skills development istrjob
seeking, decision maki-ng, ideri.tification
of personal values, and matching personal
'abilities with thd right career), and
tips on ,how, to encourage' their youngst4rs ,

to explore a wide range-of job choices.

0000
ta,

SEX EQUITY IN. DELAWARE. 'International
Manpower De vel opment Grotp, Ltd September

'1979. S1 de/taperol or,,_ stud parent/
community version-IS minutes; e yer
verS ion-8 minutes: Secondary to adult
lciel._ivailable from: International
Manpower Develiopment Group, Ltd., ACtn:
Nora Bennett Smith, East 7th St., lmi ng-

. ton, DD 1981). Sale: '$45 a set.

Two versionsOf this slide /tape presen=.

tat ion (empfqyer and student /parent/
coMmunity) introduce the meaning and
scope or sex equity rn-"vocational educa-
tion, and the role the N/ ecver can play
in maxi ng sex equity a reality.

0000
I

SEX FAIR CHILD, RAISING PRAiT ICES. South-
eastern Regional Education Service Center.
July 1981, 2Opp. Available from: NH-SEC*,

no, charge.
. 411,

A booklet stimulating parents to think
atrout how they treat their male d female
children; kee ing in.mind the de riMent al
effect of hex role stereotyping on the
chi 1 den; Provides examples of sex-

. biased child raising behaviorsdress,
toy seleCt ion., delegation of authority,
channel ng. of career choice, etc.

-- 0000 4 4

SUGAR ND SPICE IS NOT THE 'ANSWER A PARENT

HANDBOOK ON THE CAREEF!.. IMPLICATIONS OF SEX

/STEREOTYPING. Louise Vetter, Cheryl Meredith

*See,state sex equity cOordi riators listing.
tee distributors address 1 isti

tat

L-bwry, and Carolyn ,Burkhardt . 1977, 54pp.,
Available fftm: Tonal Cepter far-.
Research in'Vocat fond] Education+, $4.50;
or EDRS+, 'ED 147 560, MF $0.91, PC, $5.30
plus Postage.

Presents f guide fbr parents exposing
the myths' of sex stegeotyping- d

encouraging increased awareness
career options which are free'
tional sex bias.

00Q,0

THERE WAS A COUPLt TWAT ;LIVED IN A SHOE.

Linn Technical Col lege, Women's -Outreach
Program; July 19631, lOpp. Available from.:
Karen Buckman, Linn Technical Col lege,
Li nn, 'MO.65051; $1.00.

Provides inforMat fon to- parents about
nontraditional career opportunities- -the
law questions to ask about their schools
regarding sex equity, etc:

0000,

THE TIME HAS COME. Film. Adult level.
Available from: Third Eye Films, 12 Arrow
St. , Cambridge, MA 02138.

A series of vignette4. help' parents of
young children become aware of limitations
created by sex role stereotyping, and of
the ways in which. 5-e-3.( *stereotyping is
perpetuated in family life.

0000

VOCATIONAL EDUdAT ION FOR A CHANGING
Pennsy 1 van! a Dept.' of Educat ion ,.-Voc 1

Education Equity Program and Res ear rd.si-

nati ns 1W. plus Film, or, 15'-
mir es; Aya lig froii:- PA-SEC*, trarge

r p iq materials; fil-m-rent al : free,
sale: $95.

A multimedia information package intend-
ed for parents' workshops to stAimul ate
support and understanding of nontradi-
tional, careers for their sons and
daughters. Contains a film, posters,
parent handbook, and leader 's guidebook.

VP

71
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WHO'S WORKING HERE? City School District
_ of Mt. Vernon-, New l'Crk. June 1980.

Filmstripttape, color, 8 minutes. Adult
7

lezel. Available' from: Samuel Bobro,
aff-ector of Occupational Education, City
School District of Mt. Vernon, EducaMn
Center, 165'Nort6 Columbus Ave:, Mt. Vernon.,

-NY 10553. Sale: $20.
.

A filmstrip encouraging employment of
the nontraditional worker supplements
thd handbook ($10). This handbook is'

.,designed -for the small business owner,
addressing questions and concerns about
hiring the trairi4 nontraditional worker:,
It;reviews employer's tolesand responsi-
bCities in regard to employment equity

--arid peesents techniques and suggestlins

for,sutces'sf41 retention of the nonf7a-
ditional worker.

000yo'

WORKING FOR YOU: A 'GUIDE TO EMPLOYING WOMEN
IN NON- TRADITIONAL JOBS. Louisa G. Hart,
Wider Opportunities for Wbnen, Inc. 1979.
rev. ed., 28pp. Available from: Wider
Opportunities for Women, Inc., Publication
Requests, 1511 K St., NW, Suite--$4&, Wash-
ingten, DC 20006; 52.50, bull( orderS-avail-

'able; or EDR54, ED 187, 923, MF,onJY-$0.91
plus postage.

Technical assistance.for emptoyers: how
to find nontraditional job candidates and
how to integre them into the workplace.

§ § § §

ADV1SORY:COMMITTEES

INSTRUCTORS"'MAUAL FOR TRAINING VOCATIONAL
TEACHERSO PREPARE ADVISORY COUNCIL MEMBERS
TO CNDUCTINTERVIEWS. Joan Baird and Sue C.
Whitworth; OKlahoma State University, Division
of Home Economics.. May 1978, 7Opp. Available

a from:. EDRS+, 4187 865, MF $0.91; PC $5.30
plus postage. 1g,,

, This packet of material's is. desisghed to

proVidOhe vqcatitinal teacher With
everytRing necessary totrak advisory
council members to interview in the

p school community.

*See state sex equity c9ordinators
+Se'e distabutors addre6s listing.

' *;'
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SEX FAIRNESS IN VOCATIONAL EDUCATION:
STRATEGIES FOR ADVISORY COVITTEES (title
tentative). Sally Moore. 'forthcoming
September 1981, 15pp. Available from:
MT-SEC*, no charge.

Suggests.guidelines-for-mon4.toring
compliance.

:14
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REFERtNCE

The Law

DESTINATION...S47FAIR EDUCATION: A STU-
DENT'S INTRODUCTION TO TITLE IX. Teri
Reed, Pennsylvania Dept. of EducatjorN._
Vocational Equity Program. 1980, 36pp.

Available from: PA-SEC*, no,charge:

Through creative language and illustra-
tions of an imaginary "trip to aR
exciting destination," secondary
students are informed of their rights
under Title Il and Title k grievance

procedures.

,0000

THE EDUCATION AMENDMENTS OF 1976: IMPACT

ON WOMEN AND GIRLS CONCERNING VOCATIONAL

EDUCATION. National Advisory Council on
Women's Educational Rrograms, 1977, 2PPt -

Avalfable from: National AdvisoryCouncil., -

on Women's Educational Programs, 1832 M
.St., NW, Suite 821, Washington, DC 20036;

no charge.

Suite` 412, Washington; DC 20004% no

charge.

Ar
Identifies agencies, departments,
organizations, and groups which provide

. assistance and information to sex
equity coordinators in fulfilling the
ten functions outlined in Section 104.75
of the October 3, 1977, Rules and Regu-

lations of the Aocational Education
Amendments of 1976.

' 0000

SEX EQUITY: THE CALL TO LEADERSHIP, WHAT

16 NEEDS TO BE DONE AND WHO'S DOING IT, Louise

Vetter and Marla Peterson. American
Vocational Journal, Mirch 1978, pp 24-28.

Explains the meaning of and action

required to carry out vocational
equity legislation, and provides elium-
tter of resources useful in eliminating

sexism in vocational educatifn.

.

A summary ofrthe legjslation's effect on .

women and girls.

0000

AO:
FIFTY -ONE QUESTIONS ON THE OCR GUIDELINES.

E. Harlan. 1981, 140. Available

National Center

4
er for Research in Voca-

tional Education+,,S8.75.

0000

TITLE IX FOR BEGINNERS: A GJIDE FOR STU-

DENTS IN UNDERSTANDING SEX DISCRIMINATION.
North Dakota State Dept. of Public Instruc-
tion and North Dakota Commissien on the .

Status of Women. June,1981, 14pp. Avail,

able from: ND-SEC*, no charge.

This cartoon booklet identifies student
responsibilities to make sex equity work.

For levels 7-12.

gr0000
4

Basic concepts and equirealents contained )1,.VOCATIONAL EDUCATION PROGRAMS--GUIDELINES

in the Offiip of Civil Rights guidelines FOR ELIMINATING DISCRIMIRAION AND DENIAL

are presented, in a question and answer OF SERVICES ON THE BASIS OF RACE, COLOR,

style'forMat. Consists of a user hand- 1 NATIONAL ORIGIN,-SEX-AND HANDICAP. .Office

book, and transparency and handout for Civil Rights. Federal Register, March

masters. 1979, 16pp. Available from: EDRS+;
ED 170 981, MF $0.91; PG02.00 plus postage

000

OURCE'ACTIVITAART FOR VOCATIONAL

CATION SEX EQUITY COORDINATORS.
NatioDal_Advisory Council on Vocational

v Education-National Advisory Council on
Women's Educational Programs Joint Task
Force on Sex Equity. February 1978, 13pp. .

Available'from: National Advisory Council

on Vocational Education, 425-13th St., NW,

- *See'state sex equity coordinators listing.
+See distributors address listing.

.0

75

Guidelines for fedeeally-funddd vocational
schools, and state agencies administering
them, outlining their'civil rights, respon-
sibilities; providing guidance on how
to assure that their programS are nondis-
crihinatory; and describing requireme4s
in several other areas, including admis-
siOns, counseling, curri la, placement,

and employment.

!*,



WHAT TO DO Wir ,YOUR GRIEVANCE: AN INTRODUCA".
TORY HANDBOO ON SEEKING REDRESS FOR SEX
DISCRIMINATION IN-VOCATIONAL EDUCATION.
J nn M. Steiger and Sue H. Schlesinger,
S diger, Fink, andKosecoff, Inc. September
1978, 22pp. Available from Steiger, Fink,
and Kosecoff, Inc., 309 Santa Monica Blvd.,,
Suite 206, Wa Monica, CA 90401; $3.75.

-A handbook providi ng.lasic information,
on the remedies available and procedures
to be followed'in cases of-suspected sex
discrimination in vocational .education.

Also includes a list of national, state,
and loCal offices that can furnish
additional information.

§§§§

Networking

COLORADO DIRECTORY OF WOMEN'S ORGANIZA-
TIONS AND SERVICES. Dr. Marcile Wood, comp.
1981, 232p. Available from: CO-SEC*, no
charge.

This directory identifies women's organi-
zations, resource and cri,s centers, and
educational, iccupationalf counseling,
and legal, resaiirces wifhiq Colorado.
Annual updates are

11

planned.
1,

648. *000

DIRECTORY or ORGANIZATIONS WORKING FOR
WOMEN'S EDUCATIONAL EQUITY. 1980 EDITION.
Doris Smith and Suzanne Pingree,,,comps.,

Women's Educational Equity. Communications
NetwoW., March 1980, 128pp. Availabler
from: EDRS+, ED 192 725, MF $0.91;
PC $10.25 plus postage.

Av'exhaustive listing of national, state
-and local resources..

-0'090

EQUITY NETWORK: FOCUS ON THE FUTURE--
19M's. Dr. Marcile Wood, comp. June
1980, 150: Available from: CO-SEC*,
no charge.

A list of Colorado organizations,
agencies, and individuals involved or

7

*See state sex equity coordinators
, " +Sewdistributors address listing.

4

interested in promoting equity in
vocational education.

0000

NEW YORK. VOCATIONAL EDUCATION STATE AND

REGIONAL' DIRECTORY: LINKING RESOURCE
PERSONNEL AND CENTqftS FOR SEX EQUITY. C.J.

Farris, et a,1 Jul)0981, 96pp. Available

frbm: Project MOVE+, $4.00.

State and regional listings of sex equity
resource centers, profetsionals willing
to serve as resource people, Vocatidnal
Education Amendments sex equity projects,1
and organizations with resources. Com-

piled to increase usage of existing
local and state resources.

0000

RESOURCE LINKAGES FOR SEX EQUITY. Sarah

Bennett, National advisory Council on Voca-
tional Education. Forthcoming Fall 1981,
5pA. Available from: National AdVisory

on.Vocatiohal Education, 425 13th
St., NW, Suite 412, Washington, DC 20004;
no charge.

Identifies positions created by federal
ilegislation toeffect changes at the

state and local level.

4

k

SEX EQUITY PROPOSAL EXCHANGE (title tenta-

tive) New Mexico Sex Equity Advisory
k Committee. Summer 1981, lOpp. Available

from:.,NM-SEC*, no charge.

This first issue identifies 75-proposals.
funded or considered fundable from across

the country. Each entry givEfsthe pro-
.)

ject name, a brief description, suggested
setting, and reviewer remarks. Copies

of listed proposals can be ordered from
the New Mexico State Sex Equity Coor-
dinator for the cost of duplication.

.0000

0000

SEX EQUITY RESOURCE DIRECTORY FOR THE
DISTRICT OF. COLUMBIA PUBLIC SCHOOLS.
Walteen Grady, Jill M., Greenberg, and Mary

Jo Strauss, American University, EdUca-
tional Equity Institute. July 1980, 166pp.
Available from: bC-SEC*, no charge.

Al.
k.a,

7
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' t
Sex .equity resources available in the
District of Columbia school system and
in.thedWashington, District of Columbia
Metroptlitan area,. A section on Commu-

nity and Organizational Resources identi-
fies individuals willing to serve as

\ nontraditional role models, and local

and national organizations concerned
with sex equity; this particular section /
also includes a sample student activity

. involving a visit with a role model.

0000

S//

WOMEN'S RESOURCES HANDBOOK FOR NEW HAMPSHIRE

(title tentative). New 'Hampshire University

and College Council. July 1,98i, aOOpp.

For availability, write: NH-SffC7/.

A comprehensive directory f women's .

services--co.inseling (ed ational,
th, supporttraining, general), ne

groups, etc.

§ § §

Info atio#1 Collections

COLLECTED APERS: WDmEN'S'EDUCATIONAL ISSUES
IN COMM' IN COLLEGES. Pamela Jacklin,

'ashi ton State Univeesity. August 1978,

66pp Available from: EDC/WEEA Publishing

Ce per *, call,toll free for prices. For

f tune' availability, write: EDRS+.

A series of readings examining women's
career preparation in a community college.

0000

EQUITY-FROM A ... PERSPECTIVE PAPERS. 1981.

Available from:' National enter for Research

in Vocational Education;-, $2.35 each; write

for titles.

Sevqnteen commissioned papers ohoequi;c
from thr e broad perspectives--academIr

la.t

vocation 1, and special needs. Of par-

Ocular i erest is EAuity flom a Sex ,

Fairness Perspective by Nancy Evans
Smith., Also available is E 14;Iyin
Vocational Education: A FuTU7AJinda
compiled by Lucille Campbell-Thrane and
CindA4Silvadi-Lacey, which synthesis

*See state sex equity coordinators listing.
+See distributors address listing. .

se enteen multidisciplinary, equity
pers and presents the keynote,and

closing address from this national ,,,

'equity colloquium. The cost TS $5.50.

0000

INFORMATION PACKETS ON...NONTRADITIONAL
RECRUITMENT, LEGISLATION, CHANGING LABOR
FORCE, CHANGING FAMILY, CURRICULUM, SEX

ROLE STEREOTYPING, and STUDENT ACTIVITIES.
(see Resources of Interest to All Educator*

section)

0000

PAVE (Posits ll Awareness of Vocational
Education) RMURCE PACKET. Connie Cline

and Warren Hull, comps. 1980, 150-200pp.

`For availability,.write: CO-SEC*.

A collection of 54 previously published
articles introduces all phases of sex
equity to the sex equity novice.

SEX EQUITY INFORMATION PACKET. Vermont

Vocational Sex Equity Coordinator and Title
IX Sex Equity Coordinator. 1981, 5Opp.

Available from: ,:,,T-SEC*, no charge.

A compilation of seventeen articles,
bibliographies, resource lists, curricu-
lum, and assessment materials.

0000

SEX FAIRNESS PACKETS. (see Resources of
Interest to All Educators section)

§§§§

Resodrce Lists

irN ANNOTATED BIBLIOGRAPHY OF RESOURCES FOR

ELIMINATING SEX BIAS AND ROLE STEREOTYPING
iN VOCATIONAL EDUCATION. Georgia State

Dept. of Education, Offic of State Schodls

and Special Services, 1979, 79pp. Avail-

,' able from: 'EpRS+, ED 178 754, MF $0.91;

PC $6.95 plus postage.

ma
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Developed to aid vocational .educators
and counselors jo securing resources for
eliminating sex bias and role stereo-
typing, this bibliogr:aphy includes
references on males in nontraditional
roles; parental involvement; inservice
equity training materials; and audio-e
visual materials. -

0000

A BIBLIOGRAPHY FOR SEX-FAIR VOCATIONAL
EDUCATION. Patricia B: Richar4sOn, Hazel C.
Davis, and Norman D. Ehresman, Westum .

Kentucky University; AugUst 1979, 1t7pp.
Available from:it KY-SEC*, no charge; or
EDRS+, ED 135 395, MF $0.91, PC $8.60 plus

postage:

Listed are audiovisuals, books, disser-
tations, periodicals, reports, Ad
miscellaneous under *such topic areas as
"Developing Sex-Fair Vocational Educa-
ti n" (which is further broken down by
v cational area); "How Sex Bias Affects
Me ;" "Men and Women in Nontraditional

Car ; "Sex Fair Counseling in Guid-
ance and Career Education;" and "Ways
to Eliminating Sexism in Schools.
Supplement to An Analysis of Sex Role
Stereotyping and Sex Bias in Secondary
Vocational Education in Kentucky. (see

Research section)

0000

ELI1`1146T14. SEX -ROLE STEgEOTYPING IN

VOCATIONAL EDUCATION: A BIBLIOGRAPHY OF
SUGGESTED RESOJRCES FOR UNDERSTANDING AND
BOILDING SEX EQUITY IN SECONDARY VOCATIONAL
EDUCATION PROGRAMS. Western Michigan

University, Center fOr Women's Services.
August 1979. Available from: Vocational
Resource Center+; or EDRS+, ED 177.440,
,MF $0.91, PC $5.30 plus postage.

Resources ai-,e'dtvided into five sections.

Includes state ang national projects .

working for vocatIonal equity, general
readings on sex stereotyping, curriculum

materials, etc.

0000

4 EQUAL IS BETTER: A VOCATIONAL EDUCATION
GUIDE TO SEX FAIRNESS RESOURCES AND THE

, LAW. David L'Angelle and Sarah Witiiams,:.

-b

--*See state sex equity coordinators listing. r
+See distributors address listing.

comps. 1979, 163pp. Available from: .

National Center for Research in Vocational
Education+, $8.50; or EDRS+, ED 186 716,
MF $0.91, PC $11.90 plus postage.

Listings unaer,"Sex Fairness Resources"
are divided into sections reflecting
N,x aspects of vocational programs:
administrative resources; curriculum
and classroom materials; resources for
inservice/preservice; Oidance; community
members; and references. "The Law"
briefly summarizes two major pieces of
legislationsdesigned to overcome sex
bias and stereotyping, Title IX of the

Education Amendments of 1972 and Title
of the Education Amendments of 1976.

Cross references are provided to the
resources described in the first part
according to their applicability to.the
laws.

0000

THE MARYLAND GUIDE TO VOCATIONAL SEX EQUITY
RESOURCES. Edward J. Roberts, University
bf liaryland, Dept. of Industrial Education.
1981, 987) Available from: MD-SEC*,

no charge. -

An annotated guide to print, nonprint,'
and human resources. Sections focus on
professional development, instructional
materials, counseling and testing,
student materials, organizations 1state
"and national), etc.

0000

RLSOURCE BANK FOR OVERCOMING SEX BIAS AND'
STEREOTYPING IN VOCATIONAL EDUCATION.
Alba I. Moesser, ed. .1979, 115p. Avail-

able from: EDRS+, ED 182 529, MF $0.91;
PC, $8.60 plus postage. '

Developed for use by educators in gen-
eral, and specifically, for teachers,
-administrators, project directors or
others directly involved, in providing
nondiscriminatory vocational education
to all students (including minority
women and displaced homemaker's).

0000

. RESOURCE UPDATE 1979: SEX EQUITY IN VOCA-
TIONAL EDUCATION. Faith L. Justice; comp.
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1979. Available from: National Center_for

Research in Vocational Education+, single
copy free while supply lasts.

.A foldweut poster with 56 annotated
resources.

0000

RESOURCES FOR ACHIEVING SEX EQUITY: AN
ANNOTATED BIBLIOGRAPHY. Susan W. Miller,

comp., Los Angeles CoMMunity Coll+ Dis-
trict. 1979, 4Opp. Available. from: EDRS+,

ED 183 230, MF $0.91; PC $3.65 plus postage.

Resources are organized by.subject (sex
equity definitions, work.ing women, the

law, etc.) and format (newsletters$
nonprint, etc.).

0000

SEX EQUITY RESOURCES FOR VOCATIONAL EDUCATORS

AND COUNSELORS. INFORMATION SERIES NO. 8: A

.BIBLIOGRAPHY. JoAnn Brooks, Comp. January

1979, 68pp. Available from: Vocational Edu-

cation Services+, $2.00 EDRS+, ED 176 173

orED 167 782, MF only-50.91 plus postage.

This annotated bibliography lists over

,0, 300 resources on the topics of sex bias
in education and work, strategies to
achieve sex equality, sex -fair materialv
for use by teachers and counselors, inser-
vice training to promote sex equity, assis-
tance for returning women students, and
persons and organizations providing addi-
tional resources for sex-fair educatiOn.

0000

SEX-ROLE STEREOTYPING IN OCCUPATIONAL
EDUCATION: A SELECTED BIBLIOGRAPHY FOR EDU-
CATOR . Anne J. Russ, comp. September 1978,

2Opp. ilable from: EDRS+, ED 163 198,

MF onl 0.91 plus postage.

An annotated bibliography divided into
three sections--resources for and about
secondary students, resources for voca-
tional and career educators, and
resources of general interest.

5§55'

*See state sex,equity coordinators listing.
+See d4stributors,address list.
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Project Reports

REERS FOR WOMEN IN SCIENCE AND TECHNOLOGY1..

AMODEL TREATMENT PROGRAM. Diane DeWitt.
and Elizabeth Colasurdo, Highline Community
College. 1979, 107pp. Available from:

ENS+, ED 1E4 652, MF $0.91, PC $8.60 plus
postage; or write: Gene Bigger, Research
Coordinating Unit, Washington State Commis-

sion for Vocational Educatiag, Bldg. 17,
Airdustrial Park, Mailstop7S-10, Olympia,
WA 98504.

The report describes a project c9Dducted
to design and field-test a prevocational

program of recruitment, instruction,
advising, caunseling.., and placement for
women considering careers in science and

technology fields.

0000

DEMONSTRATION OF A SYSTEM TO FACILITATE THE
ELIMINATION OF SEX STEREOTYPING AND SEX

IN LOCAL VOCATIONAL PROGRAMS. FINAL

REPORT. Mississippi University, Center for

the Study'of Contemporary 7.ulal Women.

December 1978, g3pp. Available fNim: EDRS+,

ED 178 687, MF only-$0.91 plus postage.

This project to design a career aware-,
ness workshop 'for vocational-technical

* students involved identifying and
defining'sex stereotypes and discrimi-
nation, raising student awarents's of
stereotyping, increasing knowledge of

career options, exposing students to

nontraditional role models, and provid-
ing inservice training,

oobo

EQUAL VOCATIONAL'EDUCATION. FINAL REPORT.

Jane Lerner, et al., Houston University;
Texas Center for Human Resources. 1976,

99pp. Available from: EDRS+, ED 133 464,

MF $0.91; PC $6.95 plus postage.

A model developed to.increase add main-
tain female enrdllment,in male-dominated
vocational programs. This report dis-

cusses-the project under four major
categories: "Developing the Recruitment
Model," "Assessing and Changing Attitudes,"
"Relationship with Industry and Unions,"
and "Suthmary and Recommendations."

kJ
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EXEMPLARY VOCATIONAL GUID E PROJECTS IN

/VIRGINIA. 1979-80 PROJECT ABS.TRACTS.
Thomas H. Hohenshil and Carolyn Maddy,
Virginia Polytechnic Institite and BlacVs-
burg State University, College of Education.
1980, 47pp. Availabl from: EDRS+,

ED 185 478, MF $0.91; PC $3.65 plus postage.

Ten of_the thirty projects identified .

were designed.to increase sex'equity in
vocational.guidarice, counseling, and :

edUcation programs.

0000

FEMALE ACCESS ID CAREERS IN ENGINEERING
TECHNOLOGY. EXEMPLARY PROJECT IN VOCATIONAL
EDUCATION. Al.ison Y. Caughman, Trident

Technical College. August 1978, 87pp:

Available from: EDRS+, ED 160 829,
MF $0.91; PC $6.95 plus postage.

This project encouraging women to study
engineering technology consisted of a
PUblic awareness campaign, specialized
recruiting and testing, a summer qu'arter
of special pre-engineering technology
and mathematics cours for a selected
group of.high school w6..,trt, and an (/
orientation of the engineering technology
faculty to the special problems and i

ootentials of women students.

0000 ,

FRO!..1 SENIOR TO FRES.H.MAN: CAREER PATHS WORK- '

SHOP FOR ACWEN qUDENTS. Barbara R. Heller

and :/iditoe D'Lugin, COY Graduate School
and university Center. October 1979,

120pp. Available from:. EDRS+, EQ 177 370,

MF S0'.91; PC 58.60 plus postage.

A four-day'planning workshop p(ogram was
concluded for %w York City tweTfth-
grade female students intending to enro,11
in community colleges. Its purpose was

to assist them in the transition to col-
lege while motivating them to consider
nontraditional courses of study. I

1000
GUIDELINES FOR ESTABLISHING si BUSINESS.
OWNERSHIP PROGRAMS FOq WOMEr .STRATEGIES .

FOR SUCCESS. Westmoreland ounty Community'

College. 'June 1979. Availablefrom: West-

moreland County Commun'ity College., Women's

*See state sex. equity coordinators listing.
+See distributors address listing.

Programs, Attn: Ann McWhinney, Youngwood,
PA 15697, no charge; or,Vocational EduCatIon
Information Network+, MO. only-no charge.'

This manual is the result litera-

ture search and compilationof ideas
and resources from local, state, and
national agencies and'organizations
dealing with female entrepreneurship.

0000

INSERVICE ?OR 'KING SEX S EOTYPING IN
VOCATIONAL CATION: A PILOT PROJECT.

C.J. Farr 's. 1977, 34pp. Available from:

Project V VE+, $1.75.

This al report offers' assumptions
and guidelines for planning and present-
ing more effective inservice programs.

4
0000.

NEW HORIZONS: WOMEN'S CENTERS IN THE VTAE
SYSTEM. Dolores Grengg, Wisconsin Board of
Vocational-Technical and Adult Education.

1979, 25pp. Available from: WI-SEC

Postsecondary*, no charge.

Detailed descriptions of the first six.
women's centers established with Wis-
consin Vocational - Technical and Adult

Education funds. A report useful to
those interested In setting up a women's

' center. . g

0000

$ NEW OPTIONS. SEX EQUITY GRANT.' Robin
Naughton and Betty McClennan, Elgin High
School. April 1981, 177pp. tiailable

from: Robin Naughton; Elgin School Dis-
trict, P.O. Box 68, Elgin, OR 97827;
no charge.

Describes a sex equity plan, or a Sm
school district. The plan is designed

to increase the enrollment of women into
nontraditional careers, and to-provide
them with realistic expectations when
'entering these male-dominatepi fields.'

80

0000

OCCUPATIONAL EQUALITY: RES.DUKES FOR MEET-
ING THE CHALLENGE. FISCAL YEAR 1978-79.

New York State Education Dept., Officeof



Occupational and Continuing Education:*
1979, 7Zpp. Available from: NY:SEC*, no

charge; or EDRS+, ED 183 781, MF $0.91,

PC $6.95 plus postage.

This directory summarizes Vocational
Education Act projects in New York
designed to reduce sex bias;-sex
stereotyping, and sex discriminationl
An updated edition is forthcoming.

0000

OCCUPATIONAL INNOVATIONS PROJECT. Betty

Regan, Colorado State University. March

1981, 150op. For availability, write:

CO-SEC*.
4):

Describes in detail a pilot project
where students interview a representa-
tive panel of nontraditional workers

within a workplace.

0000

PROJECT MOVE: A TWO -YEAR REPORT OF A STATE-

WIDE SEX EQUITY PROJECT. C.J. Farris.

Forthcoming Fall 1981, 94pp. Available

from: Project MOVE+, $2.50.

Astatus report explaining the Project
MOVE courses, delivery system, lhe atti-
tudipal, knowledge and behavior changes,

and class members' activities resulting
from the course. Other project activi-

.,

ties and strategies implemented to
e fect change are also described--

t,

c nferences, workshops, products, etc.

IV .

PROJECT SERIES': SEXISM IN EDUCATION)

REDUCING VOCATIONAL EDUCATION STEREOTYPES.
FINN. REPORT. Sheryl Barta, et al., Ames

Public Schools. 1979, 12pp. Available

from: EDRS+, ED 181 213, MF $0.91;
PC S&.60 plus postage. .

The report stresses sensitizing teachers
and counselors tomstereotyping and involv-
ing themLas facilitators of change. The

training,needs of educators and of facili-
tators of vocational equity resulting
from two consciousness- raising work-
shops are listed. A training manual

for a sex equity workshop is included
which contains objectives,,agenda,

*See state sex equity coordinators listing.
+See distrioutors address listing.

trainer notes, and a selected bibliog-
raphy of films and resources.

AP 0000 4/'

PROJECT TO ELIMINATE SEX BIAS IN YOUTH

ORGANIZATIONS. C.J. Farris. 1978-1979.

Available from: Project MOVE+, $1.75

for eachcomponent; or EDRS+.

Vocational and 4-H Youth Group Members
Knowledge and Attitudes Concerning

Expanding Roles. September 1978, 23pp.

0182 431, MF $0.91, PC $3.65 plus
postage.
Twelve hundred youths were surveyed to
determine their knowledge of changing
work force and. family roles and their
attitudes toward sex role stereotyping.

Eliminating Sex Bias in Vocational Youth

."P ram. July , 29pp.
nizations: Summalii47r Leadership

, MF $0.91, PC $3.65 plus

postage;
A series orprograms and activities at
a New York youth leadership camp were ,

plat-wed and conducted by Progect MOVE

staff.

Results of a Pilot Project-4r Evaluation
of the Kit: Expanding Roles: Opportunities
for Youth Leadership in Overcoming Sex-

_RaleStereotyping. November 1979,-35pp.

Write EDRS for document number and price.
Discusses the development and piloting.of

a *gram activity, it an changing roles

and stereotyping.

0000

PROMOTING SEX EUITY IN THEWISCAp VTAE
SYSTEM: A.STAT.JJS REPORT N PROGRAMS, EFFORTS,

AND NEEDS. Wisconsin Bo rd of Vocational;

Technical and Adult Educ ion. June 1981,

2Opp. Available from: EC Postsecondary*,

no charge.

A summary and analysis o ocational-Tech-

, nical and Adult Education (VTAE) projects.

0000

01

REPORT OF A SEX EQUITY CONFERS CE FOR
VOCATIONAL TEACHER EDUCATORS. C.J. Farris.

June 1979, 57pp. Available fr m: Project

MOVE+, $3.00.

e+
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Covers the conference planning, format,
and outcomes. ,

0000

SEX EQUITY PROPOSAL EXCHANGE (title tenta-
tive). (see Networking subsection)

STATEWIDE'VOCATIONAL INSERVtCE FOR REDUCING
SEX STEREOTYPING AND BIAS, 1977-78 REPORT.
C.J. Farris. 1978, 8Opp. Alfailable from:

Project'MOVE+, $2.00; or EDRS+, ED 182 430,
..MF $0.91; PC $6.95 plus postage.

A status report describing the Project
HOVE insel7vice graduate course and
initial evaluation Osults of the course.

0000

..,'SPMMARY OF SEX EQUITY ACTIVITIES 1978-1981.
Marlene Grady. July 1981, 3Opp. Available

'from: WV-SEC*, no charge.

Includes a listing.of all projects funded
since the Sex Equity Office opened; .

classroom activities; and a bibliography
of media curriculum materials.

0000

A TEAM APPROACH TO DEVELOP AND IMPLEMENT AN ,

IN-SCHOOL CLUSTER STRUCTURE DESIGNED FOR
OCCUPATIONAL EXPLORATION AND INITIAL JOB .

PREPARATION. FINAL EVALUATION REPORT.
Arkansas State'Dept. of Education,, ision

of Vocational, Technical .and.Adult Edydation.
October 1979, 45pp. Available from:. EDRS+,

ED 181 223, MF only-$0.91 plus postage.

Three project teams, comprised of three
teachers, a couQselor, and a scivol/
community coordinator on each, *veloped
sex-fair, experience-based career educa-
tion programs and activities for three
junior and senior high schools.

0000

VOCATIONAL EQUITY PROJECTS,JN WASHINGTON

STATE. A SUMMARY REPORT (1978-1980).
John Knold, comp., Washington State Com-
mission for Vocational Education. 1980,

36pp. Available from: EDRS+, ED 190 808,

MF $0.91; PC.$3.65 plus postage.

*See state sex equity coordinators listing.
+See distributors address listing. .

This report contains summary descrip-
tions of twenty-nine projects implemented
in th

0000r

WORK CHNOLQGY AND SCIENCE: LINKING
EDUCATION AND EMNIJOYMENT. Massachusetts
Institute of Technology., July 1980, 64pp.
Available from: Project WITS (Work in .

Technology and Science), Massachusetts
Institute of Technology, 20C-228, Cambridge,
MA 02139.

A report outlining how to set up a
project linking middle and secondary

schools to technological companies.

§ § § §

RESEARCH

ADULT WOMEN IN VOCATIONAL EDUCATION:
)REENTRANTS AND CAREER CHANGERS. FINAL,

REPORT. Roslyn D. Kane and Pamela Frazee,

Rj Associates, Ihc. May 1979, 219pp.
Available from: EDRS+: ED 179 714, ME only-
$0.91, plus pottage.

The purpose'of this study was to gain a
further understanding of how women's

,family responsibilities and prior educa-
tion'influence their working lives and
how each of the above influences current
occupational/training choices.

0000

-ALTERNATIVES TO SEX-REtTRICTIVE VOCATIONAL

INTEREST ASSESSMENT' Dale J. Prediger and

Richard W..Johnson, Ameritan ColrAe Testing
Program. May 1979, 45pp. Available from:
EDRS+, ED 186 480, MF $0.91; RC $3.65 pJus

postage.

Studies docUmenting sex-restrictiveness_
in widely used interest inventories are
cited, and alternatives to traditional,
sex-restrictive occupational scales are
reviewed, including the use of cross-sex
scales,,combined-sex scales, cluster
scales, and sex-balanced scales.

I
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AN ANALYSIS OF SEX ROLE STEREOTYPING AND
SEX BIAS IN SECONDARY VOCATIONAL EDUCATION

IN KENTUCKY. Patricia B. Richardson,
Hazel C. Davis andNorman D. Ehresman,
Western Kentucky University. September

1979, 171pp. Available from: KY-SEC*, no
charge; or DRS+, ED 185 396, MF $0.91;
PC $11.90 Plus- postage.

This study, which assessed the extent of
sex tri-as in Kentucky and identified the
factors encouraging and discoblraging
nontraditional enrollment, concludes with
basic recommendations for a model to
aid in eliminating sex stereotyping and
sex bias in vocational education. A

Bibliography for Sex-Fair Vocational
Education -was also compiled. (see

References section)

0000

-ATTITUDES OF ADOLESCENT GIRLS TOWARD
VOCATIONAL EDUCATION. FINAL REPORT.'

Marianne H. Mitchell, Indiana 'University.

June 1977;°43pp. Available from: EDRS+,
ED 142 847, MF $0.91; PC $3.65 plus postage.

A study designed to identify and assess
the attitudes, perceptions, understand-
ings; and conditions for enrollment of
adolescent girls in vocational programs.

. 0000

4 = cONCERNS OF MINORITY WOMEN WITH RESPECT TO
'VOCATIONAL EDUCATION. American Institutes

for Research and Miranda (L.) and Associates.
November 1977, 140pp. Available, from:

EDRS+,.ED 164 633, Ar only-$0.91 plus

'postage.

Results of a survey on factors affection
minority, women in relation to vocational
education included poverty, employment
status, educational background, support-
ive programs, race and/or sex stereotyping,
and a lack of role models. Minority

women surveyed included blacks, Hispanics,
Native Americans, and Asian Ameri'ca'ns.

0000

COUNSELING PROGRAMS AND SERVICES FOR WOMEN

IV NONtADITONAL OCCUPATIONS. Helen S.

Farmer. 1978, 56pp. Available from: '

National Center for Researth in Vocational

*See state,sex equity coordinators listing.

+See distributors address listing.

Education+, $4.50; or EDRS+, ED 164 976,

MF $0.91, PC '$5.30 plus postage.

Examines opportunities, needs, and sup-
port systems relevant for women seeking

to enter nontradttional 'occupations.
Then analyzes counseling programs and is

support services designed to increase
women's participation in these areas.

1 0000

CREATING AWME'NESS OF THE ROLE OF THE HQME-

MAKER. Angelina 0. Parsons, Montana State

University. August 1980, 130pp. Available

froM: MT-SEC*, no charge.
1,

Results of atquestionnire administered
to middle and secondary school home
economics students, administrators, and
counselors on the assignment of house-
hold tasks when a wife works part time,

full time, or not outside the home.
The Household Task Opinionnaire can be
ordered individually"(see Instructional
Resources sect -icon)

0000

EDUCATIONAL AND DEMOGRAPHIC CHANGES IN

SECONDARY VOCATIONAL AGRICULTURE AND.HOME
ECONOMICSAIN MONTANA AS A RESULT OF TITLE IX,
AND THE VOCATIONAL EDUCATION AMENDMENTS.
Clinton Van Shelhamer,. Montana Office of ,

Public Instruction. February 1980, 51pp.

Available from: MT-SEC*, no charge.

A survey of students enrolled in home
economics and agriculture classes who,
were also members of Future Farmers of

America and Future' Homemakers of-America,
looking at their attitudes toward nontra-
ditional classmates and the effect of

these views on the nontraditional class-
mates. Results show that nontraditional
students Were neither strongly entourage'
nor discouraged from enrolling and,that
principal opposition came from parents
and peers.

0000

ELIMINATING SEX-ROLE STEREOTYPING IN VOCA-
TIONAL EDUCATION: A NATIONAL AND STATE

PERSPECTIVE. Karla Atkinson, Western
Michigan University, Center for Women's

Services. August 1979, 3Opp. For

83
f'



availability, write: MI-SEC*.

DesCribes the nature and extent of sex
role stereot/piq in national and state
secondary vocOional education .programs.

0000

INATING SEX-ROLE STEREOTYPING IN
CATIONAL EDUCATION: REPORT ON THE

IDENTIFICATION OF SEX BIASES IN VOCATIONAL
EDUCATION INSTRUCTIONAL MATERIALS AND
RESOURCES. Western Michigan University,
Center for Women's Services. 1979, Hpp-.

Available from: EDRS+% ED 174. 773,

MF only-$0.91 plus postage.

Three hundred and fifty nine-career and
vpcational resources were reviewed to
determine if male and female students in
Michigan seindary schools were exposed
to sex role Stereotyping inAriStructional
Materials.

0000

ENTREPRENEURSHIP FOR WOMEN:, AN UNFILLED
AGENDA. Carol Eliason. 1981, 21pp.

Available from: National Center for

Research in Vocational Education+, $2.35.

Outlines the characteristics and needs
of entrepreneurs, developments in
entrepreneurship education, federal
support and private sector training
programs, and entrepreneurship training
and vocational guidance.

0000

FACTORS INFLUENCING NONTRADITIONAL VOCA-
TIONAL EDUCATION ENROnMENTS: A LITERATURE
REVIEW. Louise Vetter, et al. 1979, 141pp.

Available from: National Center for

Research in Vocational Education+, $8.75.

Reviews professional literature, dis-
cusses why students enroll in nontradi-
tional programs, and offers more than
140 strategies for increasing enroll-
ments..

0000

THE GUIDANCE NEEDS OF WOMEN. Lenore W.

Harmon. 1979, 16pp. Available from:

National Center for Research in Vocational

*See state sex equity coordinators listing.
+See distributors address listing.

Education+, $1.90; or EDRS+, ED 173 539,
MF $0.91, PC $2.00 plus'postage.

Focuses on the internal barriers which
prevent women from achieving,occupational
success in nontraditional jobs'

000.0

THE IDENTIFICATION OF FACTORS ASSOCIATED
WITH SEX-ROLE STEREOTYPING IN VOCATIONAL
EDUCATION. Cornell .Institute for Occupa-
tional Education. March 1980, 196pp.

Available from: NY-SEC*,-no charge; dr
EDRS+, ED 186 671, MF $0.91, PC $13.55 plus
postage.

Identifies the factors involved in course
selection by secondary students, including
the influence of teachers and parents.
Also looks at the effect of nontradi-
tional enrollment on occupational courses.

.1)
0000

INCREASING SEX EQUITY: THE IMPACT OF THE
1976 VOCATIONAL EDUCATION AMENDMENTS ON SEX

. EQUITY Ili VOCATIONAL EDUCATION. A REPORT

OF THE NATIOOL ADV4SORY COUNCIL ON VOCA-
TIONAL EDUCATION AND THE NATIONAL ADVISORY
COUNCIL ON WOMEN'S EDUCATION PROGRAMS.
Institute for Women's Concerns. December
1980, 191pp. Available' from: National

Advisory Council on Women's EduCational
Program, 1832 M St., NW, Suite 821, Wash-
ington, DC 20036, no charge; or National
Advisory Council on Vocational Education,
425 Thirteenth St.s. NW, Suite 412, Washing-
ton, DC 20004, no charge.

The results:a study assessing the
degree of equa access achieved through
the sex equity. provisions of the 1976

Vocational Education Amendments. The

study methodology involved 'a review of
recent research, state plans and reports,
enrollment data, and public hearings.

-0000

MALE ENROLLMENT IN SECONDARY HOME ECONOMICS
PROGRAMS IN PENNSYLVANIA PUBLIC SCHOOLS.
Carolyn S. Lamason, Hood College, Dept. of

P Education. June 4-93-9, 62pp. Available
from:..Voational Education Information
Network +, MF only-no charge.
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Examines factors possibly affecting
male enrollment in home economics as ,

perceived by school superintendents, 4

and compares the male enrollment in
vocational home economics programs to
that of nonvocational programs,

0000

MOVING,TOWARD SEX EQUITY IN VOCATIONM...
EDUCATION: A REPORT ON SEX BALANCE IN
VOCATIONAL EDUCATION PROGRAMS. Ventura

county Superintendant of Stbools, Voca-
tional Educetlon Special Projects Unit.

. 1980, 139pp. For availability, write:

CA-SEC*.

A statistital update to Moving Toward
Sex Eluity in Vocational Education: A

Study in Five Parts. ,Provides trend
information (1973-74 to 1977-78) on the

status of sex equity in vocatitnal

,education programs within California.

0000

McjIING TNARQ 5' EQUITY IN VOCATIONAL

EDUCATION: 1UDY IN FIVE PARTS. Nancy

Nazario, et al. December 1978, 604pp.

Available from: EDRS+, ED 174 778,

MF only-51.29'plus postage.

A study on the current status of sex
equity in vocational education in
California. The five parts are "Under-
stinding.the Terms," "A Checklist for

the School Site Admirlistrator;" 'A
Report on Sex Balance in Vocational
Education Programs;" "A Comparison of

%tudent OccuOtional Interest with .

Vocational Education Program Enroll t

ment;" and "Learning and Working--A4

Annotated Bibliography."

0000

NEEDS ASSESSMENT FOR CHILDCARE SERVICES
AMONG wom;a IN NEW YORK STATE OCCUPATIONAL

EDUCATION PRO.GRAM$. Judith Coburn, Two
Year College Development Center, State Uni-.

versity of Albany. NoveMber 1980, 1.10pp.

Available from: NY-SEC*;,no charge.

A study assessing what is and is not --

available in child care for women
returning to school. Looks at second-

ary .aqd postsecondary institutions.

*See state sex equity coordinators listing.
+See distributors address listing.
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OCCUPATIONAL CHOICE: DO TRADITIONAL AND
NON-TRADITIONAL WOMEN DIFFER? Roslyn D.

Kane an ameta Frazee, Rj Associates, Inc.

Apri 1978, 18pp. Available from: EDRS+,

ED 167 742, MF $0.91; PC $2.00 plus postage.

A national survey determining the
factors which influence women to enter
nontraditional training and hoW they
differ from those of traditional women.

Results include: career-education,
career orientation, and job site visi-
tation were considered more useful
counseling techniques than individual
counseling,'vocational testing or group
counseling; and parents were the most
influential group for nontraditional

students.

0000

r

OVERCOMING PERSONAL-SOCIAL BARRIERS TO

ENTRY INTO NON-TRADITIONAL OCCUPATIONAL-
PREPARATION PROGRAMS. A FINAL REPORT.

Hollie B. Thoras, et asl., Florida State

University. August 1979,'632pp. Available

from: EDRS+, ED 181 214, MF $1.29;

PC $42.25 plus postage.

This report describes a research project
whith assessed persgnal-social barriers
to female entry into nontraditional

jobs, developed a treatment program.to
assist women'in overcoming those barriers,
and evaluated program impact.

1.

0000

PACKED' OF ASSESSMENT INSTRUMENTS (METHODS
AND INSTRUMENTS USED FOR EVALUATING PROJECT

MOVE COURSES). C.J. Farris. 1980, 64pp.

Available from: Project MOVE+, $3.00; or
EDRS+, ED/186 670, MF 50.91, PC $5.30 plus.

postage.

Contains the evaluation methods/instru-
ments used in Project MOVE graduate
courses on changing family and work 0

roles for educators. Methods include

surveying pre-post changes in. educators'

attitudes, pre-post comparisons of
student reporting of teachers' ,sex -fair,
sex-stereotyped classroom behaviors,
aministering quizzes on educators'
knowledge of sex equity and legislation,

plus course evaluations. -

°P.
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PROFESSIONAL-DEVELOPMENT PROGRAMS FOR SEX .

EQUITY IN,.VOCATIONAL EDUCATION. ary Ellen
Verheyden-Hilliard:., 1,979, . Available

-, froffi: National Zenner for, esearch in
,J. Vocational Education+, c$2.20; or EDRS+,

ED, 173 538, MF'$0.914C-$3.65 plus post-
age. . .' . -It -1

Examines the heed for sex equity,
.discusses profesiionalactiviti.e.s.,

being offereD'tb achieve equity;
'and makes recommendations.

6000

vr* -

PROJECT MOVE: THE GOOD, THE BAD, AND THE
UGLY. T. Fidler and C.J. Farris. April'

,: 1980, 2fpp. 'Available from: Project MOVE+, _e-
. '$1.50.- *.

. r
Summary.an resptnses'to a surveytf -

people served by Project MOVE regarding
benefits "relented, how project activi-
ties could improved,- and how sexism

is still .occuring.in education. Usefu .

for project planning and evalytion.
t. 0

0000

PUPAINS AND POSSIRICITIES: A PRIMER: /

Qatherine Ann.Pfeaffer, LinA Technical

College, Women's,Outreach PrAram. Figbru-

ary'194,'69pp. Available from:- Karn
uckmarr, Linn Technical College,. Linn',,00

,r4. A5051; $500.

.
. ..

'. 4; k

..

-,., This research monograph,contairls statis-

tieal informatian on working women, and
legislationeouflawing*discriminatAon in
employment. The culturala.piychological

a"nd biological obstaole"s4Omen face in
enterine noqptiti ti Onal capers are
also pre- e as well.as succes'Sfilf

recruiting anp retention strategies
used by the Women's,Outrdach Program,
.for ther noWaditional students.

Analyzes the relationship between
vocational educators' knowledge of
adolescent childbearing and their
attiVilde toward teenage. parents:

a
RESEARCH PAPER: SEX ROLE STNOTYPING IN
VOCATIONAL-TECHNtCALCOURSES IN THE HIGH
SCHOOL. Jerry Cohen. '1978i 32pp: Avail-
able from: EDRS+, ED 198'428, MF $0.91;
PC $3.65 pl

1

s postage.
. .

Sets forth positive Steps toward
'reducing. and7or eliminating sex role

4. stereotyping in ional-technjcal.

courses: vocatauiAnce and'
counseling, prpgramming and course i,
selection,.caeeer guidance in the cur-.

44riculum of .the school,.vat all 'rade

lewels, equality of(opportunity :to.

learn .about the world of work, and
cultural democracy,An classroom
management anti te4ching.

0000

t

,

SECADARY DEN'S' VIFw on. (Kulp IONAL #
EX STEREQTY ING. -Diane S. Richards,'New
ducatiool Directions. January 1979, ':
21pp. AvailabJefrom:,...eocational'Educa-
tion Servies+;. $2.004 or EDRS+,. ,

ED 176 156.7p- ED 167 782,. only-$0.91

plus postage. .r
.t

di
"II .," A sludigh,Of Indiana highschoOl students

10
whT"Chi-nught tO identify the extent of
nOnt7-aditional 0d6.1pational ,selection

- and awareness by the students of sex

, 45 , stereotyping jnfluences, and to solicit
recommended strategies for the promotion

-of eduOatfol.l' equity. '.

0000

THEAfLATIONSHIP AMONG VOCATIONAL EDUCATORS'
ATTITUDES TOWARD. DOLESCENT PARENTS, ,THEIR
DEGREE OF OPEN-M'INDEDNESS, AND THEIR
KNOWLEDGE OF THE PROBLEM OP ADOLESCENT
PARENTHOOD. Teta L. S. Pierre, Penpsyl-'
yania State University. May 19807-6

""*A9ailable from: "Vocational Educati n .

Inforritation Network+; ly-no Charge.

.**See state sex equity cd'rdin
+See.distributors address, fit's

. ,
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SEX BJASBAR.RIERS TO4VOCATIONAL-,EDUCION.
ENR041.14E,NT. FINAL REPORT. Judy Palmer

Browns et al., Oklahoma State Deft.:of-
Education, Division of Vocatjonal-Technical
Education. February 11p0,n9pp. AvaildbN
from: EDRS+, ED 187 8n, MF

,PC,$6.95 plus postage.. 7i 40 '

. Identifies barri
matift strategies

barrisers: (1) 1

masculinity; (2)

ers an' devereps Program:
# The highest ranked
oss of femininity or '-

parent,pressures',
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Mr'

. resistance, and tradittonal expecta-

tions; CI) peer.pressure by ridicule,
isolation, alienation, or exclusion.; 17

(4) tradition; (5) eed for friends. of

tame sex in,class; an (6) inhibition

due to being .in 'them ority sex.

.0000

from: EDRS+, tD-16'6416, MF $0 9 .

tOr ,

PC $11.90 plus postage.,
.

-\\ A book of readings on issUes se

fairness and. sex bias,in occupati fal

'interest-measurement.

0000

(,81AS IA TESTING: A REVIEW WITH POLICY 'SEX FAIRNESS IN CAREER EDUCATION. Marla

RECOMMENDATIONS. Carol K. Tittle, Women's' Peterson. and Louise Vetter. 1977, 36pp.

Educational Equity ComMunications Network. rikAvailable from: National Center for

1978, 57pp. Available from:. EDRS+, . ResearCh in Vocational ducation+, 3...25;

ED 164623,44F $0.91; PC $5.30 plus.postage. or EDRS+, ED 149 179, MF .9.1"-i PC $3.65'.

plus postage. .

-This mondgraehvOscUsses the s of .

, the art in toA testing and a yses- Discusses ng womens

related to edUcational eqqty. Looks status in employment, leadership in

at sex bias.in achievemenFtests, the areer educationwork fOrce, and

career interest measurement, andipti--- imp' ications of sex fairness in career

tude m sures. s. . ed cation.
.yi

.

.; .

0000 C-.

SEX DISCRIMINATION.IN INDUSTRIAL EDUCATION

na f

PROGRAMS IN THE Syr, OF MONTANA. Gene W.

Gloeckner, Montana fate University. -March

1980, 31pp. Available from: MT ,SEC *,

no charge.

A survey of junior high dnd high school
industri-al arts teachers as'to what
discourages and encourages female ttu-

. dents to enroll. One major-recommends'

tion states that an exploratory indus-,
, * trial -arts course be required at the

-r junior nigh level for` all Studentt.

0000

SEX EQUITY IN POSTSECONDARY OCCUPATIONAL'
-PROGRAMS:AN INVESTIGATORY STUDY.
,Dr, LS Verna M. Fadale. Two Year:C011ege
Development Center; State University of
Albany. September 180, 110pp. Available

.NY-SEC*, no"
.

Reveals'thg importance Of administrative'
support and funds for a sOcces.,fulsex

.equity prpgram.

4
°goo

, 0000

, ft
SEX FAIRN S IN VOCATIONAL EDUCATION,.

John Phillip Schehck. 1977, 47pp:

Available om: N4ional Center for
Research in Vocational EduCation+, $3.80 t
or EDR$+, ED .149 189, MF $0,91, PC ,5,5.30

plus postage.

Analysis of programs and strategies
which.helpprogram alanners,and
curriculum developers eliminate sex

bias in vocational education.

0000

SEX-ROLE STEREOTYPING IN VOCATIONAL EDU-
CATION: REPORT ON THE PERCEPTIONS OF

t41CHIGAN EDUCATORS. Western Michigan
University, Center foraWomen'S Services.
August 1979, 241)15. for availability,

write: MI-SEC. .

.

SEX-FAIR INTEREST MEASUREMbT: RESEARCK,....
AID IMPLICATIONS. Carol Kehr Tittle,and
YonalWG. Zytowski, eds., National Institute

';iof Ed4icafioniril 1978, 169po. Available-

4

;. A
1715.

*S4state hex equity coordinatort listing:
+See.distributdrs -addi-ess listing. ,
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Describes tbeL,results of a surgey and

.onrsite visits of secondary vocational

prdgrams in.Kalamazco: Ole major conclu-
sid<was that while a larr§e percentage
-of educators voice .support for eqUal .

opportunity; they are unaware of the
barriers to 4lual opportunity in their
own classroONS or schools.

0..0

0

0
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OIUDY OF AE F(CTORS INFLUENCING THE
PARTICIPATION OF' WOMEN IN NON - TRADITIONAL
OCCUPATIONS IN POSTSECONDARY AREA VOCA-
CATIONAL

I

TRAPING SCHOOLS. FINAL PEPQRT. ,

VOLUME I: f TIVE REPORT. VOLUME II:
BACK-UP :TABLE . Roslyn D: Kane, et al.,
Rj Associates, Inc. November 1976, Vol-n-
189pp.; Voli.II-102pp. Mailable from:
EMS+, Volume I-E7.0 132 429, MF $0.91,

N,
' P' $13.65; Volume, II-ED 132.430, MF $0.91,
,

PC $8.60 plus Postage.
(

The' main volume of this report presents
findings of a national- study of womag
4tudents in area.vocational-technicA
schools, comparing and contrasting
nontraditional womentandtcadrtional
Women. The study dettermined which factors/
are influential in students' selection
of nontraditional or, traditional occupa-
tlonal training in oonprofessional; .

-occupat.ons,-and analyzed the datS
with re rd to seven broad occupational
areas an -sex stereotypes,6fTarcular
occupations.

11,

.008

A STUDY TO DETERMINE ACHIEVEME, OF SEX
EQUITY IN SECONDARY BUSINESS F ATION

"PROGRAMS AS PERCEIVED BY BUS EDUCATION
TEACHERS IN M0f14!1A. Dr. Jo Anne M. tt
Brenholt, University of"Moptana. January
1980, 146pp.. Available from: Mt-SEC*,
no charge.

Infcpmation was gathered frombusiness
teachers relating to their awareness of
sex-fair educational and occupational,

development practices, instcuctional
's methods and procedures usedo el.iminate

sex bias and stereotyping, a9d specific
activities to reCtuit and retain stu-
dents for secondary business education
programs. Includes recoMMendati6s,.

!0000
i --,_

..' . ,i-' .
4,

TIGERS AMONGST-DIE gbSES: AN HISTORICAL
REVIEW OF HOWECONOMICS FOR SECONbAR/ -

SCHOOL-BOYS IN THE ATTED STATES. Royston J.
Lawson. rillivi-T9 Teacher of Home Economics,,
May/June 19.77, p

.
215-J26.

1

. . /.

Following a- historical review invpsti-
gating the participatiopf boys ,in
high school home economics programi la-

01, -, 4

'See state sex
+See distribut

, 4

ty coordinatorsilitting.-

ress listing. .

41;.-
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MUD

the -United States during the twentieth
century, several generalizations
concerning the nature and circumstances
of this participatkon are formulated .

and some implications for the fdture,
are discussed. '

o'ocyo

VOCATIONAL EDUCATION EQOITY STUC1,Y. .Avai
. able from: American Institutes for
Research, (AIR), Box 1113, Palo Alto, A

94302; or EDRS+. v
J

Thi's congressionally - mandated study of

the nature and extent of sex stereotyping
,.3'and sex discrimination vocational 1du-

cation and'the progress made in o'ver-
'coming such inequitieS-has'produced a'
four-volume report.'

Volume I: Primary Data. Laurie R.

Harrison, et al., American Institutes for
Research.--;Wil 1973; -61313-16..

from: AIR, $15.25 prepaid; or EDRS+,
EY177 315, mr$1.29, PC 541.60 plus
postage.

.4tr
lei

Descr,ibes the research designand results
of a study involving the current practices
policies, and attitudes of 100 secondary
and postsecondary vocational schools in
50 sates.

Volume 1: Literature and Secondary Data
uReview. JoAnn Steiger, et al., Steiger,

Fink, and. Kosecoff, Inc.. March 1979,
261pp. vktailable from AIR, $8.40 t'

.prepaid; car EDRS+, E477"316, MF $0.91,,
,PC $18.50 plus postage.
Reviews and.summarizgs existing studies
on tbis issue.

Volume III: Case Studies and Prowl-sing
Approaches. Jeanette-Do Wheeler, et al.,
American Institutes\for Research. March
19797,240pp. AvWable from:'. AIR, $16.75
prepaid; or EDRS+, ED 177 317, MF $0.91,
PC $16).85 plus postage.
Provides information Oh orograffis and .

&pproacifes :which have been effeltive in

reducing sex inequi,ties in vdcattonal
eduaatjon.- -

Volume 1'7: Replication Handbook. Pe 4r
Dahlk, et al., American Institutes for
Research. March 19-79, 238pp. Mailable _

from: 'AIR, $8.30 prepaid;:or EQRS+,

Vij ,rr

0

ti



ED 177 318, MF $0.91, PC $16.85 plus

postage.
Contains the rdSearch instruments'd
aped for this n tional study, whic can

also be replic on a smaller scale,'

41itorassess sex eq ty and measure the

adva,nces in eliminating sex' stereotyping

and discrimination. .'

t

.

An Executive Summary of the Vocational
Education Equity Study:Final Report.
is also available from AIR, $3.50

A:,/prepaid; or EDRS+, ED 177.319, MF $0.91,

PC S3.65 plus postage. A .. a
S

0000 0

VOCATIONAL EDUCATION NEEDS OF HISPANIC

WOMEN. THEMINORITY WOMEN'S SERIES.
Teresa 011:vareS, Wisconsin Board of Voca-
tJonal, Technical, and Adult Education.
No date, 35pp. P:/ellable from: .EORS+,

ED 182 457, ME only-50.91 plus postage.

This monograph includes current atti-
tudes toward Hispanic women and
migrants, comparing stereotypes anb
facts aboutboth groups, and pertinent
aspects of the revised and extended
program for yowational. and bilingual
education cot' ined in the Education

: Amendments of, 1976.

0 0 0

VOCATIONAL EDUCATION SEX EQUITY COORDINA-

TORS' SURVEY RESULTS. Elizabeth A. Hartman

et al:, National Advisory Couh'cil on

Vocationaiqp,Education and National Advisory

Covncil on Women's Educati al Programs. '

June 1978, Ilpp. vailab e .rom: EDRS+,.

ED 1;4.810, MF $0.51; P 2.00 plus postage.

All State Directors of Vocational
Education were surveyed to determine
whether t*.Sex Equity Coordinators were
appointed and functfoning as specified

by the law. RequestePvps information
about the Sex Equity Cokinators,'
functions, backgrounds, Obsitidns in
administrative structices of the state

department of educition, and Operating

budget

0000

*See state sex equity coordinators listing. ,

+See distributors address listing.
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WOMEN AND 'THE SKILLED TRADES. Norma L.

Briggs. 1978, 34pp. Available from:
National Center for Research, in Vocational
Education+, $2.80; or EDRS+, ED 164 975,

MF $0.9113 $3.65 plus postage.

Presents an overview of'women in skilled
- trades from the standpoint of wages,

tiring'practices, minority apprenticeship

training programq, gOvernnlent jobs, and

forecast for theyfuture.

0000
,o

WOMEN AND TUEIR PREPAR TION-FOR PROFESSIONAL
AND MANAGERTAL CAREER . Rosalind K. Loring.

1979,'64pp. Availab e from: National

Center for Research in Vocational Educa-

tion+, $4.50.

Examines issues in counseling, educa-
tional programs, and support systems. - '

Includes recommendations, for future,
actions which aid working women-. Lilt's

professional women's groups that'Can

'

0000

WOMEN IN AGRICULTURE: WELCOMED WITH OPEN
ARMS ANC CLOSED MINDS. O.E. Thompson,

University of California, Dept. ofApplieli

Behavioral Sciences. Summer 1981,-40pp.

Available, from: Dr. O.E. Thompson, Dept.

of Applied Behavioral Sciences, University
of California, Davis, CA 95616; no charge.

A study of female graduates in
.

agricul-

tura fkom California postsecondary

school., Concludes that this particular

sector of women face problems similar

to all women,ent'ering male-dominated
fields.

0000

kMEN IN NON - TRADITIONAL VOCATIONAL EDUCA-

TION IN SECONDARY 9CHOOLS. PINAL.REPORT.

Roslyn 0. Kane and Pamela E. Frazee, Rj

Associates, Inc. May 1978, '219pp. Avail-

'able from: EDRS-i=, ED 1.60 806, MF $0.91;

PC $15.20 plus postage.

A national survey'of secondary women in

area vocational-technical schools Was

conducted-641 determine what factors
influence tffe dccupatiorial d4cisions

-89 (per,

4



--/
Nfuture plans of high school women

enrolled ip nontraditional. vocational
training, and what problems nontradi-
tional women students experiene.,iIt
was found.thati mothers are the Single
most influential p1'son to all women;
students perceive career educatin-es
the most influential counseling tech-
nique; arxd interest, .not earnings, is

the major reason fqr,selecting a npntra-
ditipnal training program. a

0000

WOMEN IN SKILLED LABOR: PROBLEMS AND ISSUES'.
Sylvia Navari, Institute for Human Services
lanagement. 1979; 88pp. Available from:
nstitute for Human Service Management,

6000 J St., DD1, ScramentoCA 95819;
$3.004

Qetermines the feasibility of developing
government-sponsored skills training
`programs for women Interested in skilled
labor, as well as the problems and
issues surrounding the entry of women
into the labor market, specifically the

skilled labor 'ccupations. Proposes
says schools,can contribute to increas-
-ing the number of female Skilled laborers.

4

1 4

P N 4

_Ar

3

CPS

4

*See state sex equity coordinators'llst".

0

+See distributors address listing.,,

C
90

,

p

(

4



o.

a

r°

NO,NPRINT ,

RESOURCES

rw

..MMENEr-_

Cara
p).111.

0%,

SORTA TREAT!



ADVANCING IN BUSINESS (title tentative).
State FairNommunity Coll-ege, Media Center.
forthcoming August 1981. Slide/tape, color,

15 minutes. Secondary to college level.
Available from: Shirley Evans, Media

Center, State Fair Community College, 1900
Clarendon Road, Sedalia, MO 65301. Sale:

- $60.

Suitable for use"in career development
seminars. Includes first-hand informa-
tion on how to move up the career ladder.

0000

ALASKA NONTRADITIONAL ORKERS (title tenta-

tive). Video. Second ry level. For

availability, write:,, -SEC*.

4 Rural women workin in nontraditional

areas are interviewed for job site in-

formation. Offe'rs a "personal glimpse"
into the lives of women workers over-
coming_male bias at_the_workplace.

0000

ARIZONA WOMEN IN NONTRADITIONAL JOBS.
Krist.ina Breedenback, Arizona Women's

Commis -lion. .1980. Slide/tape, color,

20 minutes. Secondary level: For avail-

ability, write: AZ-SEC*.,

Thirty-six urban and rOral women in 22 u
nontraditional jobs offer a personal
perspective about their jobs.

0000

," BIASES EMPLOYERS PLAY: SEX EQUITY GAME.

Dr. Rot.- t Zuckerman, Susan Klaiber,. and
n . O'Toole. 14980. Secondary

lev . Available from: Instructional
Materials LaboratrY-0H+, $10. 3

A; simulation board game in which students
learn about and become aware of sex bias
and become acquainted, with sex discrimi-
nation situations.in work and in the
community., A discussion and follow -

up activities help students develop sex-)

fair values. The object -of the game js

.tp achieve an executive level,position
in 'the business of the player's choice.

Up to eight players.

0000

*See state sex equity coordinators listing.
+See distributors address 11.,,sting.

-BINGO GAME: "EXPANDING ROLES:" Project

MOE. 1980. Secoffdary level. Available

from: Project MOVE+, $4.50.

A game of facts and fun about work and
family roles in today's world. Based

upon true and false statements about
changes in work force and family, and
the effects of sex stereotyping. In- -
cludes 30 cards, markers, other ideas
for,use, etc. (An additional ten Bingo

cards are available for $0.60 more.)

0000

BUSINESS AND OFFICE OCCUPATIONS: OPPORTU-
NITY FOR THE FUTURE. Virginia Polytechnic

Institute and BlaCksburg State University,
College of Education, Division'of Vocational

...and Technical Education. December 1980.

Slide/tape, color,.8-1/2,minutes. Secondary

level. Available from: 'B. June Schmidt,

Assistant Professor, Business Education
Dept., Virginia Polytechnic Institute,
205, Lane Hall, Blacksburg, VA 24061.

Designed tcrincrease male enrollment in

this vocational area. The accompanying
guitie contains the script and sample

fact sheets, student handouts,-newspaper
articles, and radio spot announcements.
Suggestions for the'Ose of these mate,-

vials are included.

0000

CAREERS IN HEALTH OCCUPATIONS. State Fair

Community College, Media Center. June

1979. Slide/tape, color, 15 minutes.
Secondary to college level. Available.

from: Shirley Evans, Media Center, State
Fair Community -College, 1900 Clarendon
Road,Sedali, MO 65301. Sale: $50.

Discusses vocational programs inhealth
occupations, emphasizing nontraditional
employment opportunities and the role ot
vocational education institutions in the
training of student in health occupa- .

tions.'

9
0000

CHARGINGT>SOME THOUGHTS ABOUT EQUAL VOCAT1OLNAL
OPPORTUNITITES IN NEW MEXICO. Jean Jordam end

Norma Milanoweich, University of New, Mexico,



t,

Department of Secondary and Adult, Teacher
Education, College of Education. October.

1980. Filmstrip/tape, color, 18 minutes.
Secondary level. Available from: Voca-

. ional Education Equity Center+. , Rental
only;,can bg duplicated by borrower.

This filmstrip discusses the myths and
realities of sexism and its'effects on
individuals, espeOally in the area of
career options and, vocational education

class enrollments. It focuses on'the
students in the New Mexico schools who
are already enrolled in a variety dof

nontraditional programs. The conclusion
highlights the variety of options that
are available tO the students in all
areas of vocational education. Posters
are.also available. (see Outreach,

.Recruitment, and Placement Resources
section)

'0000

CHOICE: CAREERS THAT HAVE OPPORTUNITIES I
CAN EXPLORE. Fort Wayne Women's Bureau,
Inc. '1979. Slide/tape, color, 20 minutes.
All educational levels. Available from:
Vocational Education Servic4s+. Rental

only: return poge.

This s3,achroni ed slideicassette
presentation traces the history of
'nohtraditional occupations, reviews x.
relevant national legislation, advoCates
"sex equity" as oppoSpd to?sex stereo -,
typing,' and analyzes the /future of
nontraditional employment and training.

Hosted by 'Garfield" the cat, the crea-
tion of syndicated cartoonist Jim Davis.
Includes-a User's Guide and an informa-
tidnal brochure providing statistical
information oh nontraditional occupa-
tions and training, and legislatkon. .

0000

COULD THIS BE YOU? (title tentattve).
Kauai Community College. March 1981.
Video, 20 minutes. Postsecondary level.
Availab.le from: HI-SEC*.' Rental only:
return Ostage..

f*ideo presenting students enrolle d, in

nontraditional protrams, as we as

formerly enrolled Students who are cur-
rently employed in nontradttiorral fields

*See State 'sex equity coordinators listing.
+See-distributors address listjng.

91.4

and community people employed in'nontra-
ditional -jobs.* Vocational education
instructors are interviewed; and coun-
selors discuss benefits,4alaries, job.
aitlil.ability, eta. in particular voca-
tional education fields.

0000

COUNT ME IN: EDUCATING WOMEN FOR SCIENCE
AND MATH. Dr. Lenore Carol Blum, Mills
College, Dept. of Mathematics/Computer
'Science and Center for Career and Life
Planning. July 1978, Videocassette, b&
30 minutes. Collegp to.adult Auel.
Available from: EDT/WEEA PubliSAing Center+,

call toll free,for prices.

Through a seriesiof taped vignettes,
wren of different oeges, ethnic back-',
grounds, mathematical preparation, and
career aspirations demonstrate that
women tan excel in mathematics and
science and enter_nontraditional_fields.

0000
o..

DAPc TO BE DIFFERENT. Shayisheen Walley

Regional Vocational-jechnical High Sqool.
1979: Video. 35 minutes. Secondary leV'el. .

Avai)able from/0 Jonh McDermott, lhawsheen
Valley Vocational-Technical High School,
100 Cook St., Billerica, MA 01861.

. A panel of students enrolled in ngntradi-,
tional shops discuss their experiences
being the only or one among a few girls
in, their shops and their reasons for
choosing, to enter their darticular
trade area.

0000

DAY DREAMS AND INDECISIONS. Robert-J.
Phillips, Videgraph Corporation/Somerse
County Vocational-Ilchnical. June 1'981.

Film, color, 35 m tes. Junior high
to secondary4level. Fbr
write: Robert J. Phillips, Videgraph
CorpOrgtion, 226 Remsen Ave., 'Avenel, NJ
07001.

Rock and disco Songs make this film
appealingto young people. The film r .

works' toward eliminating sex role

stereotyping while encouraging junior.
high and h4gh school students to take

r



advantage of vocational programs. This

program has also 6ten produced as an
educational media kit that contains a
record athum,4topical discussion guide,

and st6ryboard outline. This is a

reproduced version of the award - winning

multimedia slide/tape pcetentation,
Everything You Could Be.

0000

DOING WHAT I LIKE. _Joan:Siebert, Gordon
Ascher;-an m field, RCN Productions.

1980: Film, color,'1 minutes. ,Secondary

level. Available from: OR-SEC*. Reptil

only: return postage and handling. 40

Sr
Deals specifiCallxwith the increasing
employment opportunities 'for women and

men entering careers traditionally
closed to them. 'Stars" actual' nontradi-
t'iiiil,workers, making up their' own .

pt.".

0000

EASE ON DOWN. THE ROAD TO YOUR FUTURE

;CAREER. Springfield Public Schools.

1979. Slide /tape, Color, 22 minutes.

Secondary level. Available from: Sidney

Snegg. 195 State St., Springfield, MA 01.108.

NrRental only. )

Presents special programs offered at

. eacn high school, relates these programs
to the local, job market, and examines
the impact of a nontrallitional career

choice. Women, and men are portrayed in

a wide'variety.of roles. The'concept of

"nontraditional" career choices is
explained and'questions rflated eo those

choices are addressed.

0000
t.

t
4.

ENCOURAGING SEX EQUITY IN HOME EcougIcs.
Virginia Polytechnic Institute and Blacksburg

State University, College of.Educatidn,,
Division of''.ocatIonal Education.' 1980.

Slide/tape, color, 10 minutes. Secondary

level. Available from: Ur.. Penny Burge,

Assistant Professor; HomeEconomics Dept.
-10Virginia Polytechnic. Institute,. 304-Lane

) Hall, Blacksburg, VA 24061. Rental oftl,y:

no charge.

Focuies on recruiting male students.

*See state sex egwity coots inators listing.
+1n-distributors address listing.

EXPANDING ROLES IN A CHANGING WORLD.
Project MOVE: 1979. .Filmstrip/tape,
color, 8-1/2 minutes. Secondary to adult

level. Av4lable/from:. Prpject MOVE+.

Sale: $5.00.

Demonstrates'now traditio'q sevoles
preveht people from adjusting to changing
roles in the'family and work farce.
Magazine covers,- media_images, and
conversational cliches are used to show
sex-typed ,A4d-gtents; and photographT of

males and females in traditiona) and
nontraditional roles illustrati old

patterns hanging needs.

.17.
0000

FREE TO BE THROUGH ACCESS (Ascertaining
Career Choices while Eliminating Sex

Stereotypes). Mpliwest Films, Inc. for

Sbuth Dakota Div-U.10n of Vocational attic*.

tion. 1979. Slide/tape, color; 14 minutes:

decondary level. Available from: SD-SEC*.

Rental only: return postage.

Shows Soutn Dakota vocational education' in
progress. ,There aro plans to update,

using a video medium. 9

oct do.

FREEDOM 'HROUGH ACCESS (Ascertaining Career
Choices While'Elioinating Sex. Stereotypes).
Midwest Films, Inc. for South lokota Divi-

sion,of Vocational Education. 1979.

Film,color, 20 miputes."Secondary to
;adult level. Available from: Sb-SEC*:

'Rental only: return postage...

Used to introduCe the'ACCESS workshops.
Snows South Dakotans in 'action. .

Discusses the beginnings and ramifio
cations of bias and stereotyping. An

update on video is planned.

9s

0000

THE FUTURE.:.UNLIMITED. :Joe'Flanary, Central

Oklatioma'Area Vocational-Technical Scnool.

1979. Slide/tape, color, 15 minutes.

Secondary-level. Rental only: po?tage

cost; can be duplicated by Forrower.

Helps students envisitn themselves in
career rblds and take full advantageof
opportunities that vocational education

4'



vo.

offers them. Discusses changing
family roles and how they will affect
men and women; tells why it is a go ,d
idea to try something new; 'talks .1. t

AP
'planning ydur. future; and sows op
tunities fomen and women in voca-
tional-technical fields. The brochure,

. Opportunities fc0Men and Women in
.Vocational Education is suggested as an
accompaniment to the slide presentationL.
(see Outreach, Recruitment, and Placement
Resources section)

;II

boon'

THE 'GAME OF CESSHEE (Conflicts In Eliminat-
ing Sex Stereotyping In Home Economics).
C.J. Faftis. 1979. Secondary to adult
level. Available from: Project MOVE+,
$1.00.

A simulation activity which identifies
and clarifies how stereotypes of home
economics and sex role stereotyping cast
limit enrollment of maleS and females in

. home economics courses: Ideal for

. i.nservice workshops.

0000

GREAT OPPORTUNITY. Western !lichigan

University, Center for Women's Services.
August 1979. Filmstrip/slide, color, 15
minutes. Junior high level. Available
from: Vocation,01 Resource Center'. Sale:'

$11.50.

Through original art work, up-beat
illustrations, and music, Juni=or high t*

students are introduced'to vocational
edutation in a sex-fair, sex-affirmative
manner. Useful in recruiting students
into nontraditional training and careers.
It promotes the idea of "researching"
what jobs are like and taking responsi-
bility for'tne's own life.

0600

# .

HOW SEX STERpTYPING HURTS MEN/HOW SEX
STEREOTYPINGAHURTS yOMEN (titles tentative).
Jane Kinney, Carter( Guidance Project: New
Frontiers. July 1981. Slide/tape, color,
15 minutes. Secondary to adult level. For

" availability, write: Heather Alberts, Career
Guidance,Project:, New Frontiers Program,

.

5454lorth Camino Seco, TucsOn, AZ 85710..

6:
.*See state sex equity coordinators listing.
+See distributors address'listing.

4

How Sex Stereotyping Hurts Men looks at
the restrictiveness of the male sex role
and encourages men to challenge this
role by giving expression to their tme
persqpitl feelings, needs, etc. Hoyt Sex

Stereoty?ingHurts Women takes an economic
perspectivetby examining the barriers to
equity in the workplace created by female
sex stereotyping and prescribed 'female 4

roles.

0000

I AM A WOMAN. Jenny Erwin, CodoninoCounty
Educational Services Project. June 1980.'

Slide/tape, coldr, 10 minutes. Secondary

to adult level. Available from: AZ-,SEC*.

Rental only.

. ,

Combining narration and music (4elep
Reddy's "I Am Woman"), this production
encourages women to think about their
talents and utilize' their' in the many job

crtoices open to them. Also stresses that
w6menhood is not decreased by working in
a "man's world." Twentyvomen employed
in nontraditional fields are featured.

'The student booklet, Women Talk Abnut
ThOr Nontraditional Jobs, accompanies
thp slide/tape show. (see Counseling
Resources section)

0000

IT'S A8OUT.TIME. State'Fair Community Cl -
, lege, Media Center. June 1979. Slide/tape,

color, 15 minutes. Secondary to college

Level. AvaPable'from: \Shirley'Evans,
Media °enter, State Fair Community. College,
1900 Clarendon Road, Sedalia, MO 65301.
Sale: $67.

. .

Encourages' students to enroll in business
courses to prepare for nontraditional
careers (males as secretaries, females
,as managers). Plates sex equity in a i

perspeetive:

96

0000

IT'S HER FUTURE. Marilyn Levin., Penn-

sylvania Commission for Women, Parent
Outlook Program. January 1980. Film and
video,colpe, 17 minute Secondary to
adult level`. Available .from: EDC/WEEA Pub-
lishing Center+, call toll free for prices,



This film and accompinying fact book ,1

encdurage parents to support their
daughtOrs' efforts to explore nontradi-
tional vocational education programs

and careers. For classroom use also.

, 0000

IT'S YOUR RIGHT. State Farr Community

College, Media Center. June 1979.

Slide /tape,, color, 15 minutes. Secondary

to college level. Available from: Shirley

Evans, Media Center, State Fair Community
College, 1900 Clarendon Roed,Sedalia, MO

65301. Sale:_$56..

.Presehts opportunities in business
_management for distributive education
students; with an emphasis on employment
opportunities for women in sales and

management positions.

0000

LOOK WHO'S WORKING HERE..." City School
'District of Mt. Vernon, New York. September

1978. Filmstrip/tape, color, 13 minutes.

J06ior high to adult level. Available from:

Samuel Bobrow, Director o.ertupational
Education, Education Cente r-, Mt. Vernon City
School District, 155 North Columbus Ave.,

Mt. Vernon, NY 10553. Sale: $20.

Designed to encourage nontradition.N
eneollment in occupational education
programs traditionally dominated by one

sex. Depicts men and women 'working in

or training for nontraditional occupa-

tions.- The accompanying handbook 010)
covers such topics as attitude assessment,
Sex -fair counseling, sexism in teaching

and testing-materials, suggested programs/
Projects, and uncovers myths fegarding
work roles of males and.females.

0000

MAKE SOMETHING HAPPEN. Trident Technical,

*ollege-. 1978. Video, color,,Z2

Secondary to adult level. Available from:

Betty Howe, Trident Technical College, P.O.
Box 10367, Charleston, Scl 29411. Send

blank 3/4" or 1/2" videotape or beta max'

cassette for reproduction.

. A recruitment tool to encourage more

women into engineeringtechnology.

461'
r

*See state 'sex equity coordinators listing:
'+See'distributqrs address listing. :

MAKING THE TRANSITION. State Fair Community

College, Media Center, June 1979. Slide/

tape, color; 15 minutes. Secondary to

adult level. Available from: Shirley

. Evans, Media Ceoter, State Fair Community
College, 1900 Clarendon Road, Sedalia, MO

65301. Sale: $53.50.

-Aimed at wommwrshing to re-enter the
job market. interviews women preparing
to re-enter the labor market.

0000

A MAN'S PLACE... CUNY, CASE Institute for
Research and Development in Occupational

Education, October 1980, Filmv.color, 30

minutes. Secondary.to adult level.
able from: CASE Institute forResearch and
Developmentin Occupational Education+.
Sale: $400; rental: $50.

A documentary film depicting men in

nontraditional roles: a homemaker, a

A nurse, a father raising an infant, a -lion
household.responsibili,ties with

a w rking wife, and a man in equal
partnership with a woman. Person-on-the-

street interviews present the counter-

poInt of the more typical perspective on
sex,roles. Accdmpanied by an eight-page

discussionguije.
11,

4
0000

MEN AND WOMEN IN BUSINESS AND OFFICE

OCCUPATIONS. State Fair Community College,

Media Center. June 1979. Slide/tape,

color, 15 minutes. Secondary to adult

level. Available from: Shirley Evans,

Media Center, State Fair Community College,
1900 Clerendon Road, Sedalia, MO 65301.

Sale: $43.

Actual workei's are used to show that
people are successful in nontraditional

jobs in business.

0000

. 4

MAROCOMPUTER DJSC: SEX ROLE STEREOTYPING'.
Eudora High School. Forthcoming Fall 1981.

Disc. Adult leifel. For availability, write:

KS-SEt*. Sale: $7.50 plus handling.

Contains two programs. The elementary

level targets educators unaware of the

9 7 ti
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. subtle forms of sex.bias; the comprehen-
sive level targets aware educators who
need strategies on hoot to deal with sex
role stereotyping. Can be used on the
Apple model and Radio Shack TRS80 micro-
computers. The'accompanying manual,
Your First Date with a Microcomputer
sells for $1.00.

0000

MORE-IA GAME (Maximizing 006rtunities For
Recruiting'Enrollment In Industrial Arts).
C.J. Farris and J. Boronkay. 1980.

Secondary to adult level. Available from:
Project MOVE+, 51.00.

A simulation activity Which identifies
and clarifies how stereotylftes of indus-

trial arts and sex role stereotyping can
limit enrollitnt of males and females
in industrial arts courses and programs.
Ideal for inservice worksh

0000

THE MOVERS GAME (Maximum Support for
Vocational Enrollment By Removing,,Stereo-

types). C.J. Farris. 1979. Secondary
to adult level. Available from: Project
MOVE+, 51.00; or EDRS+, ED 183 736,

MF 50.91; PC 52.00 plus postage.

4 Simulation activity for identifying
how stereotyping of vocational education "
and sex stereotyping can limit enrollment
in vocational courses `and programs, and
for developing strategies for over-
coming these stereotypes. Ideal for
inservice workshops.

0000

NOW-TRADITIONAL CAREER OPPORTUNITIES. -\

.014the Vocational School. 1980. Slide/
tape, color, 15 minutes. Secondary to
adult level. Available from: KS-SEC*.
Rental only: no Charge.

An update on day's career options for
women around Kansas City, Kansas. Can

be used alone, or as a supplement to
information on careers and nontraditional
employment. A matching%brochure is also
available.-enr

0000

1See state sex equity coordinators listing.
- +See distributors addres

NONTRADITIONAL CAREERS. Sumter Area Tech-
nical College. 1980. Video, color, 25
minutes. Secondary -to college level.

Available from: SC-SEC*a Rental only:

return postage.

Nontraditional workers talk about-their
jobs. Accompanied by informational
brochures describing vocational a eas--
engineering, auto mechanics, etc and

how rip enter them.

0000

0

NON-TRADITIONAL CAREERS FOR MEN AND WOMEN.

North Seattle Community College. 1979.

Slide/tape, color, 13 ninutes. Postsecon-,

dar9 level. Available from:- Gene Bi.gger,

Research Coordinating Unit, Washington State
Commission for Vocational Education, Bldg. 17,
Airdustrial Park, Mailstop LS-I0, Olympia,
WA 98504. Rental within state only.

A slide/tape production on nontradi-
tional training in community colleges

..,for men and omen.

o
0-000

NON- TRADITIONAL CAREERS IN BATH COUNTY.

Bath County Schools. 1979. Slide/tape,
color, 21 minutes. Secondary level.
Available from: Robtrt Hitchner, c/o Valley
Elementary School, Hot Springs, VA 24445.
Rental only postage costs.

Five community workers involved in non-
traditional careers were inaentified,
interviewed, and photographed "on the
job:" male school librarran,'male

female minister, female construc-
tion worker, and male elementary school
teacher. The presentation is designed
to increase students' awareness of
nontraditional jobs for their own sex.

NONTRADITIONAL EMPLOYMENT OPPORTUNITIES IN
WELDING. State Fair Community College, -
Media Center. June 1979. Slide/tape,

color, 15 minutes. Secondary to college
level. Available from: Shirley Evans,

Media Center, State Fair Community College,
1900 Clarendon Road, Sedalia, MO 65301.
Sal: $44.

98 J



,Wkuses welding employment opportun-
ities for women. Describes advantages : `

of a welding career, working coitions,
and explains why more women are entering

the field. Emphasizes the role of
educational institutions in the training

of welders.

00'00

NONTRADITIONAL OPPORTUNITIES IN ARKANSAS.

Arkansas Dept. of Education, Media Implemen-

- tation Center. April 1981. Filmstrip,

color, 10 minutes. Secondary to adult.

level. Available from: Media Impleuxa-
tion Center, Arkansas Dept. of Education,
.'"hcational Division, 7701 1/2 Scott Hamilton

Qrive, Little Rock, AR 72209. Sale: $25.

%.. Actual nontraditionairworkers in Arkansas

are shown on the job.- Comes with an

instructional, guide.

0000

NONTRADITIONAL PEOPLE. Norfolk Technical

Vocational Center. DeceTber 1980. Slide,

color, 12-1/2 minutes. Secondary level.

Availabl4 from; Shirley A. Hart, Counselor,
Nbrfolk Technical Vocational Center, 1330 N.
Military Highway, Norfolk, VA 23502. Rental

only: $35.

Shows .students in nontraditional classes,
graduates frotii nontraditional classes;

and nontraditional workers.

0000

OFF TO A CHANGING BUSINESS WORLD. Goldey
Beacom College. Spring 1980. Slide/tape,

color, 20 minutes. Secondary level.

Available0-om: Susan Zawislak, Goldey
Beacom College', 4701 Limestone Road, Wil-
mington, DE 19808. _Rental only: postage

-costs.

A presentat'ion designed to increase
student awareness of business and
occupation careers as open to both men
and women,.and of the varied mutter of
-career options in the business field. '

0000

OH, YES YOU CAN. State Fair Community

. College, Media Center. June 1979.

r, *See state sex equity coordinators listing.

+See distributors address listing.

Slide/tape, color., 15 minutes. Secogdary to

college level. Availab from: Shirley

Evans, Media Center, St Fair Community-

College, 1900 Clarendon1Poad, Sedalia, MO
. 65301. Sale: $61.

0

Presents educational and employment
opportunities in nontraditional occupa-

tions. Discusses past factors that
created sex stereotyping and their
effects on student career choices,

0000

OVERCOMING SEX ROLE STEREOTYPING (IN

SPANISH), Puerto Rico kept. of Education,
Vocational and Technical Education. Forth-

coming August 1981." Video, color, 20

minutes. Avairable'from: PR-SEC*; write

for cost information.

Shows how sexist values and traditions
are formed and reinforced, and how to

combat sex role stereotyping.

0000

PEOPLE AT WORK. Photographs, b&w. Ele-

mentary level. Available froc 'Women's

Action Alliance, Non - Sexist Child Develop-
mentProject, 370 Lexington Ave., New York,
NY 10017; $6.00.

Twenty-four 8-172" x 10" photographs
show multiethnic women and men in, ,

nontraditional jobs.

0000 9

PEOPLE ON THE JOB. 1977. Photographs, b&w.

Available from hind Openers, Box 2948,
Rockridge Station, Oakland, CA 94618; $12.

A set of twenty 11" x 17" prints
include a female machinis , carpenter,

fisher, and camera operate ; and a.

male nurse and homemaker..

0000'

PROMOTIONS DON'T ;JUST HAPPEN. State Fail\

Community College, MediaCenter. June

1979. Video, cdlor, 20-minutes. gecop-I

dary to adult level. Available from:

Shirley Evans, Media Center, State'Fair
Community College, 1900 Clarendon Road,

Sedalia, MO 65301. Sale: $60.

IF
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Challenges the not ion that women get
promotions by hoping that someone will`promotions

their competence and reward
them.' A'secretary is shown thinking to
herself that she needs a,,promotion while
he bosg is thftiking about who he will,

choose to promote. The situation
progresses tan in erview between the
boss and the, recret ar

,0000

SANDRA, ULLA', DEE AND CLAIRE:, POUR,WOMEN IN ,

SCIENCE. °February 1980. rilm and video,
- color, .19 jninutes. Junior high to adult

level. .Available.from: EDC/WEEA Publishing
Center+ , call toll free for prices.

The film may be-used to encourage young
women to consider scientific and tech-
nical careers.

0000

'SEX EQUITY IN APPREtiTICESHIP. Series.
American River College., 1980. Slide /gape,

'color; 12-20 minutes each. Secondary to
adult' level. Available from: ,240ICE-...

Sale: price dependent upon number of order;
fental:,Contact.your state sex equity
office.

The series comprises World of Apprentice
ship, Apprenticeship in the Operating
n ineers, Apprenticeship fin the Culinary
ro essions, Apprenticeship in Carpentry,

and Apprenticeship in Auto Mechanics.
Accompanied by informational brochures.

,0s0 0 0

SEX: NO BARRIERS IN CAREERS. Virginia:. ,

Commonwealth University, School of Educa-
tion, Office of Continuing education and

/

Field ervices. 1979. Video, color, 27
minute . Postsecondary level. For avail-
abilit , write-: Dr. ;John Oehler, Director
of Continuing Education and Field Servicts.
2106 Oliver Hall, Virginia Commonwealth
University, Richmond, VA 2.32844

4 - \

Highlights people working in nontradi- .

tioll$1 roles in the Richmond area.
Accompanies Sex Fair ,Counseling: AHand-
book. (see CounserindThesources section)

.

0000

*See state sex equity coordinatorSkfisting.
+See distributors address listing.

THE SOONER THE BETTER. Women's Action
Alliance, Inc. Film. Elementary level.
Available from: Third Eye Films, F2 Arrow
St.; Cambridge, MA 02139.

-- Intended to help teachers of young
children become more aware of the
problems of sex stereotyping arid the A

advantages or nonsexist education.
Highlighted are examples of nonsexist
classroom environments and activities.
Accompanied by a leader's guide.

0000

STEP BY STEP. Trident Technical College.

1979. Slide/tape, color, 13 minutes. Sec-

ondary to adult level. Available from: Betty
Howe, Trident Technical College, P.0.*Box
10367, Charleston, SC 29411. end a blank
3/4" videotape or beta max cassette for
reproduction.

Highlight's women,entering-industrial and
engineering technologies. Includes a

minority role mrdel and a woman over
forty.

0000

SUCCESSFUL' WOMEN IN THE MAKING. Crol S.
Hopson and Caroline C. Willis, Delgado .

Junior. College. 1979. Video, color, 20
minutes. Postsecondary level. Available
from: Carol Hopson/Caroline C. Willis,
Project SWIK, Delgado Junior College; 615
City Park Avenue, New Orleans, 70119.

Send blank 3/4" videotape for reproduction.

Covers choosing a career to finding a'
job to keeping a job. Accompanied by
the manual? occupational Survival Kit.
(see Counseling Resources section)

0000

__
SUPPORT YOURSELF. Francine Bennion, Utah
Technical C911eg4 at PrOvo...- February 1979.
Filmstrip, color, lq minutes. Secondary to
adult level. Available from: .UT-SEC*.

Sale: $5.00.

:This filmstrip And accompanying booklet
($.2,20) present the economic reality Of .

working women, stressing her need to
work, whetheer single, divorced, or
Married. Inclddes statistics on her

4
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*See .state sex 'equity coordinators listing.

. +See distributors address listing.

work force participation, areas of job
concentration, and pay differentials.
Encourages entry into nontraditional
occupations as-one solution to dealing

with this bleak picture.

00_00

TAPED INIERVIEWS OF NONTRADITIONAL WORKERS

IN KANSA7Ititle tentative). Kansas State

Universitx. forthcoming Fall 1981.

Cassette /$0. minutes each. Secondary to

adult level. For availability, write:

)-KS-JLC*.

In half-hour sessions, forty pontradi-
tional workers describe their jobs, the
positive and negative aspects-of them,
the'barriers encountered, and howthey
surmounted them. The in,tervJews include

a femal % helicopter mechanic and elec-

tronics technician, and a male cliqrk-,.

typist and day care teacher's.aiA.

0000

THERE'S A KANGAROO IN MY CLASSROOM.,44pi-
versity of Misiouri/Columbia.. 1979.

Slide/tape, tiolor, 8 minutes. Secondary' .

level. Ayailable from:- Instructional
Materials laboratory-OH+, Sale: $25.

Illustrated narrative about a.kangaroo,
representingthe nontraditional student,
who decides to enter d vocational program.
Severl.classroom situations are depicted.,

0000

TRY NON-TRADITIONAL. Gloria .Goldstein,

Jefferson State Vocational-Technical'5chool.
1979. Audiotape, 30 minutes. Secondary

level. Available from: KY-SEC:. Send

blank 3/4" videotape and return postage

for reproduction.

Students currently enrolled in nontradi-
tional classes talk about Why they
.enrolled, how they are faring,'and how
the other students react to ttem.

0000

UPWARD MOBIkITY,FOR WOMEN--IS IT FOR YOU?

State Fair Communqy College,Media Center.

thine 1979. Slide/tape, color, 15 minutes.

Secondary level. Available from:. Shirley

.20

Evans, Media Center, State Fair C. unity

College, 190 Clarendon Road, .Seda la, MO

65301. Sale $65.

Aimed at women in business' who wish

upward mobiljty. Uses comments from.

interviews'with women who hold mana-

gerial and supervisory positions, and
their recommendations for moving up.

0, 0 0 0

VOCATIONAL Series."Pit/sfield Public

School. I979. Video,-color,-10-minutes-

each. Junior.high,to secondary level.

Available from: William E. Deegan, ,Communi-,

cations - Technology, PHS '300 E. St., Pitts -'

field, MA 01201. Sale: $35,to qualified
educational institutions; rental: no charge.

A twelve -part series covering: Alternate

Energy, Auto Body, Carpentry, Cosmetol-

ogy, Drafting, Electronics, Food Trades,

Machine Shop, Metal Fabrication, Practi-t

cal Nursing, Printing,.and Communications
Technology.- Each presents the scope of

each vocational area in a clear, easily

understood, unbiased manner. Employment

opportunities within Berkshire County

are highlighted. Males and females in

nontraditional occupations are portrayed.

0000

VOCATIONAL EDUCATION: AN firiCREDIBLE

EXPERIENCE. James R. Gleason. 1980.

41ide/tape, color. All'educational levels.

.Available from: OR SEC*; write for cost

information.

A recruiting program tailored to an .

adult and juvenile audieAke. This multi-

media presentation is to be used by

vocational personnel (including youth
groups)..for informing elementary and
secondary students-, and community groups

about vocational education offerings.
The kit includes promotional mailing
brochures, recruitment plan manual, one

general set of slides with five trailer
sets (Agriculture Educatidn, Businets

Office Education, Home.;conomics Educa-
fion, Marketing and Distributive

4

Education, Trade and Industrial Educa-

tion), accompanied.by five cassgtes for

each trailer set.



VOCATIONAL EDUCATION FOR l0 CHANGING WORLD..
WRS Motion Picture Laboratory. 198Q.

Film, color, 15 minutes. Junior high to
secondary level. Available from: PAI$EC*.
Rental onlyr:. postage costs.

Shows chAging roles of .girls and boys,
and men and women in vocational .training
and the work, world. Also describes
counseling services and community
resource& which support young men and
women who enter, nontraditional fields.

a

1701:10--

with a professional female narrator,
twelve women are shoyn dqing nontradi-
tional jobs on location at their actual
work sites.

0000

WOMEN IN. AGRICULTURE. ftrol Dondelinger
and Bonita Klein, Canby Area ocational-
Technical ,Institute. June 1980. Slide/tape,
color, minutes. Secondary to adult
level. For availability,. write: Minnes6ta
Curriculum Services Center+,

Features women in agricultUre and in
WHEN I GROW UP... Cavalcade Productions.
and Research Associates.of Elgin. '1977.
Film, color, 18 minutes. Secondary to
adult level. Available from: East Centraivw
Curriculum Management Center, Illinois Statg
'Board of Education, Dept. of Adult, Voca-
tional and Technical Education, 100 North
First St,, Springfield, IL 62777. Rental:
no charge. Or Motorola Teleprograms, Inc.,
'3710 'Commercial me., Northbrook, IL 60062.
Sale: $375; rental: $60.

A film about vocdponal. dhoices and how
educators influence them unconsciously
through sex-typed treatment. Aimed at
educators and parents. -Features eight
.seqbences in which sex-role stereotypic

behaviors are displayed, and ways to
deal with sex role stereotyping are
presented. A disciis&icn guide summarizes

and raises questions for each sequence.

0000

WHY CAN'T.I? Wichita Public Schools.
Forthcoming. Filmstrip; Elementary level.
Available from: EDC/WEEA Publishing Center+,
call toll free 'for pcices.

This filmstrip will'help students iden-
tify sex role stereotyping In everyday
experiences:

. 0000

'WOMEN AT WORK IN NEW CAREaS. Acadia Paristi
School System. February 1979. Film,
color, 21 minute. Secondary to adult
level. Available from: LA-SEC*. Rental
only: return postage.

To background music ("I Am Woman") and

*See state sex equity coordin ors listiAl.
+See distributors address list .

',C6rz,"1.40
Zram

agriculture-related occupations. Wha
the job entails and the opportuniti6--
available in the area are prgsented.

WORKING EQUAL. Phoenix Area Vocational
Center. '1979. Film, color, 6 minutes.
Secondary to adult level. Available from:
Paul 'S. Karr Product, P.4.- Box 11711, 2949

W. Indian School RPM, Phoenix, AZ 85017.
Sale: $115.

Describes training courses available
in twenty nontraditiOnal occupations..
Working women are shown as construction
workers, truck drivers, bricklayers,
rare car drivers, and camerapersons.

oboo

0000

YOU CAN GET THERE FROM HERE: WOMEN THE

TECHNICAL WORLD. Slide/tape, 11 minutes.
For availability, write: Women's Enter.-
prises of Boston, 739 Boylston St., Boston,
MA 02116.

An introduction to technology for adult
women, from the perspective of a woman
working in a technical job.. A handbook
($2.00) accompanies the presentation.

§ § §

For additional media materials, see:

WOMEN AND WORK--NE OPTIONS: A GUIDE TO
NONPRINT MEDIA. nda Artel, Women's
Educational Equit ommunications Net-
work. August 1979, 6pp., Available



.from: EDRS+ ED 189 451, MF;$0.91;
PC $6.95 pluA postage.

Over 100 films, filmstrips, videds,
slide /tape shc4S, posters, photographs,
games,and toys are identified and
review".

r

4

4

*See state sex equity coordinators listing.
+See distributors address listing'.
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, ARIZONA: IN SEARCH OF THE DISPLACED HOME-

MAKERS. Doris Woods, University of Arizona.
1978. For availability,1,14ritel AZ-SEC*.

. A summary of data available on the
number of displaced homemakers in
Arizona. Includes projections and-

programmatic suggestions.

Opoo

BRIDGING THE GAP: A PROGRAM FOR URBAN
MINORITY,. MID-LIFE WOMEN. Wider Opportu-

nities for Women, Inc.-, Displaced Homemaker.
Program. Forthcoming FalI.1981, 40PP-

111

Avai able from: Wider Opportunities for-

Wom , Inc., Displaced Homemaker Program,

151 K St., NW, Suite 345, Washington, DC
20006; write for cost information.

This six-week program covers self-
assessment, lob readiness, and job

maintenance. Specifically geared

to urbail.,.>minorjty women.

0000

.

CINDERELLA MINUS T1 PRINCE . Lynn O'Hern

and Frank Nilliams7 University of Arizona,
Division of Continuing Education, Opportu-
nities for Women. 1980. Available from:

AZ-SEC*, $7.50.

A simulation board game sensitizing
professionals to the problems of
displaced homemakers.

0000

CREATION:AND IMPLEMENTATION OF A WOMEN'S

CENTER IN'A POSTSECONDARY INSTITUTION. .

Rogue Community College, Women's Oppor-

tunity.Center. June 1980, 65pp. Avail-

able from: OR-$EC*, no charge.

A report of a project serving displaced
homemakers and single heads of household.
Also serves as a manual for setting up
a women's center on a college campus.

0000 t

CURRICULUM GUIDE FOR (DISPLACED) HOMEMAKERS

IN TRANSITION. Dr. Reba J. Davis, Univer-
sity ofArkansas, College of Education.

1981, 274pp. For future availability,

write: EDRS+.

Designed to assist teachers in beginning
or continuing programs for homemakers :*

in transition. Content areas include

pre-employment ((nits (personal needs
assessment, interest inventories, job
seeking skills, etc.) and personal
resources management units (coping with
stress, decision-making, managing time,

etc.)

0000

A DIRECTORY OF SERVICES FOR DISPLACED HOME-
MAKERS IN 'CALIFORNIA. Far West Laboratory

for Educational Rese'arch and Development. -

'June 1981. For.avajlability, write:

VOICE+.

A directory identifying over 100 services
available in the state. , Other reports

from this-project include An Assessment
of Programs and Services for Displaced
Homemakers California, The Needs of
pisplaced Homemakers, A Statistidal
Report en the Status of Displaced Home-
.makers ih California, and Three-Year
Plan for Coordination of Services for
Displaced Homemakers in California.

0000

DISPLACED HOMEMAUR PROGRAM DIECTORY
Displaced Homemakers Network, Inc. 1981,

59pp. Available from: Displaced Homemakers
Network, Inc., 755 8th St., NW, Suite 076,
Washington, DC 20001; $3.00 prepaid.

Lists over 400 centers, projects, and
programs providing services to displaced
homemakers throughout the nation.

0000

DISPLACED HOMEMAKERS: A CETA PROGRAM MODEL--
FITCHBURG, MASSACHUSETTS. 1978, 516pp.

Lynne Billman, U.S. Dept. of Labor, Women's
Bbreau. Available from: Women's Bureau+,

single copy free; U.S.. Government Printing
Office+, order no. 029-000-00342-4, $2.20;
or EDRS+, ED 179 778, MF $0.91, PC $5.30

plus postage.

Describes a CETA-funded program address-
ing the needs of displaced homemakers.

0000

ASee state sex equity coordinators listing.
+See dislbutors address listing.
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DISPLACED HOMEMAKERS IN CONNECTICUTSURVEY
AND EVALUATION OF SERVICES. .Kathleen Palm
and Sharon Toffey Shepela, Hargord.College,
Counseling Center. 1979, 75pp. Available

from: CT-SEC*, no charge.

A study of displaced homemakerswhat
their needs are, where the services'are
located, and which' services are not,-
available. .

o o o

O5fLACED HOMEMAKERS: PROGRAM OPTIONS.
isOlaced Homemakers Network, Inc. -1978,
5Opp. Available from: Displaced Home-

makers Network, Inc., 755 8th,St., NW,
Suite 076, Washington, DC 20001;413.00
prepaid,

Manual' on how to set up a displaced home-
maker center. Includes a bibliography.

0000

GRAY PAPERS. Older Women's League Educa-
tional Fund. Periodically produced.
Available from: Older Women's League
Educational Fund, 3800 Harrison St.,
Oakland, CA 94611;$2.25 each.

Researches "issues for action": social

security, pensions; divorce., welfare,
public policy, and health. eIn Progress

. are papers do age/sex discrimination,
midlife planning, and tome caretaking.

0000

Towns, Diane Edwards, and Rie Gentzier,
Pennsylvania State University. June 1980, .

98pp. Available from: Joyce Moyer,
Research Coordinating Unit, Pennsylvania
Dept. of Education, P.O. Box 911, 333 Mar
ket Si.,,Harrisburg, PA 17108, nil charge;
or Vocational Education Information.Network+,
MF only' no charge.

,

rrovides program planners with the
knowledge necdssary,p establish and
operate a displaced homemaker program"-
within the special capabilities of
vocational-technical-schools_and

.community college'programs'.

A tUIDE TO COORDINATING CETA /VOCATIONAL

-EDUCATION LEGISLATION-AFFECTING DISPLACED'
' HOMEMAKER PROGRAMS, _Bureau of Occupatiandl

and Adult Education and Women's ..'s Bureau

May 1979, 38pp. Available from:, Women's
Bureau+, singlevpy,free; or EDRS+,
ED 179 777, MF'$0.91, PC $3.65 plus postage.

Assists CEITA prime sponsors, vocational.
,educators, planning councils, and service
'deliverers in coordinating resources and
meeting the needs of displaced homemakers
eligible for services.

0000

: 414

GUIDELINES FOR ESTABLISHING PROGRAMS AND
SERVICES FOR DISPLACED HOMEMAKERS; Kathryn

*See state sex equity cArdinatort listing.'
+See distributors.address. listing.v
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0000

HOW TO GEYOUR BEARINGS. HOW TO- GET A

JOB. A MANUAL FOR MATURE WOMEN WHO ARE -
UNEMPLOYED QR DISPLACED. Dr. Judith C.

Johnston. all 1980, 44pp. Available

from: Iowa Commission on the Status of
Women, 507 Tenth St., Des Moines, IA 50319;
$3.0(1.

Directed to women in Iowa, Nebraska,
Kansas, and Missouri.

HOW TO TAME THE CETA BEAST. AN ADVOCACY

MANUAL FOR OLDER WOMEN. Older Women's -

League Educational Fund. September 1979,

100pp. Available from: Displaced Home-

makers Network, Inc., 756 8th St., NW,
Suite 076, Washington, DC 20001, $5.00
prepaid; or EDRS+, ED 189 332, MF $0.91,
PC $6.95 plus postage.

A manual on how best to utilize the CETA
reauthorizationsTegislation to meet the
needs of older women.%

0000

'MATCHING DISPLACED HOMEMAKERS WITH VOCATIONAL
OPPORTUNITIES/SUPPORT SERVICES/REFERRAL
AGENCIES, PAR1 I & II. Dr. Jerrold Nieminen
and Mrs. Jean Bush,Purdue University.
January 1981, final report-23pp., sample
materials-75pp. Available from: Vocational

Education Services+, no charge.

This final report includes the materials
used in developing an interagency
network serving displaced homemakers,,

4



(

in informing displaced homemakers of
services available, and in increasing
community awareness'of displaced home-
makers' needs'and problems. Also

includes-A Directory of Services for
Displaced Homemakers in flegibirmIV-Of

. Indiana.

0000

MEE-OING THE NEEDS OF DISPLACED HOMEMAKERS'

AND OTHER SPECIAL GROUPS. Haggrstown
Junior College, Chapter II / Homemakers in

Transition. April 1981, 42pp. Available

from: Director, Chapter II/Homemakers- in-
Transition, Hagerstown Junior College,
751 Robinwood Drive, Hagerstown, MD 21740;

no charge.

A comprehensive training manual for
institutions seeking to serve displaced
homemakers and other special groups.

0000

A MODEL FOR AN URBAN DISPLACED HOMEMAKERS

CENTER. Carol R. White. July 1979, 105pp.

Availabl,from: EDRS+, ED 178 720,

MF $0.91; PC $8.60 plus postage.

.This model program assists displaced
homemakers in beebming socially and I

economically independent 0 woviding
urban clients with counseling,, referral
jOb training, and placement services.

0000

THE MOTIVATION ADVANCE PROCESS: LEADER'S
GUIDE/MAP: LEADERSHIP TRAINING FOR COUN-

SELORS. Deanna Chitayat and Gloria Berens,

CUNY, CAS- Institute for Research and
Develop nt in Occupational Education.
1978. 48pp. +' Video, color, 50 minutes.

Available from: CASE Institute for Research
and evelopment in Occupational-Education+,
$7. ss for manual; video rental: $50,

sa e: $160.

Motivation Advance Process (MAP) is a'

small group process designed to improve
self-concept and increase achievement
motivation through emphasizing the

--- -- strengths and assets of each individual.
Thil" process wis reported to be Ihemost
effective component of the "New Occupa-
tional Student: Mature Adult Women/Woman

*Se state sex equity coordinators liting.
+See distributors address listing,.

in a Changing'World" (NOSMAW) program,
a lore-admission counseling program for
mature women. The manual and videotape
provide counselors with leadership
training in MAP and'an understanding of
.the program's rationale. See Women in a

Changing World: A Handbook on a Pre -

Admission Couneeling Program for Mature
Women Students for a a description of

the program.

0000

NEW BEGINNINGS. Diane Wilson, ed., Univer-

sity of Arizona, Division of Continuing
Education, Opportunities for Women. Quar-

terly, 5-6pp. Available from: Diane

Wilson, Coordinator,PToject for Homemakers
in Arizona Seeking Employment (PHASE), ..,

1201 Babcock Bldg., University of Arizona,
1.717 East Speedway Blvd., Suite 3213,
Tucson, AZ 85721; no .charge.

A newsletter informing professionals)
working with displaced homemakers about
various agencies providing services to
this client populatjon.

0000

NEW BEGINNINGS: A MANUAL FOR FACILITATING
GROWTH FOR DISPLACED HOMEMAKERS. Lynn K.

O'Hern, et al., University of Arizona,.
Division of Continuing Edycation, Opportu-
nities for Women. 1980, 120pp. For

availability, write: AZ-SEC*; or EDRS+,

ED 189 449,-MF $0.91, PC $8.60 plus postage.

A curriculuM to help displaced home-
makers become autonomous and confident
through awareness of personal potential
and knowledge of the job search proCess.
Exercises help the displaced hoMemaker
discover her own interests and abilities;
develop self-esteem; assertiveness, and
decision-making and communication skills;

determine her own personal and career
goals;. -and learn how to enter the job

Market.

0000

"ON THE WAY UP" WORKSHOP. Loretta Hudson,

Indian Hills Community College, Adult
Education Dept. October' 1979, 45pp. !,

Available from: Loretta Hudson; Coordinator, -'
Displaced Womemaker Program, Adult Education

M f

to
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Dept.,,Indian Hills. Community College,
Ottumwa Industrial Airport; Eighth'St.,
Bldg. .5, Ottumwa, IA 52501; $2.50. .

A guide for a workshop helping displaced
homemakers develop their latent skills
and become productive, self-sufficient
persons.,

0000

4

OPERATIONAL,GUIDE FOR DISPLACED HOMEMAKER
PROGRAMS. Loretta Hudson, Indian Hills
Community-College,. Adult Education Dept.
October 1979 63pp. Available from:
Loretta Hudson, CoordinatOr, Displaced
Homemaker Program, Adult Education Dept.,
Indian Hills CoMmunity College, Ottumwa
Industrial Airport, Eighth St., Bldg. 5,
Ottumwa, IA 52501; $2.50.

A how-to guide on setting up a displaced
homemaker center. Sections include
program establishment, program develop-
ment, program activities, and resource
bibliography.

0000

AN ORINTATION WORKSHOP FOR DISPLACED
HOMEMAKERS: A HOW-113 HANDBOOK FOR SERVICE
PROVIDERS. Meg W. Eastes, Fort Wayne
Women,:s Bure4u, Inc. 1980,38pp.. Avail -

able from: Fort Wayne Women's Bureau,
Inc., 203 W. Wayne St., Suite 315, Fort

'yayne, IN 46802; $2.00;

An organizational design for a model
workshop to introduce displaced home-
makers to a vocational education envi-

. rdnment. Though specifically deSigned
for vocational education institutions
intereste in providing services to dis-
placed homemakers, this workshop can be
easily adapted by adult education pro-
grams, federally-funded programs, end
community agencies addressing their needs.

0000

PROJECT DIRECTION--A REFERRAL GUIDE FOR THE
DISPLACED HOMEMAKER. Barbara Gettinger.
May 1979, 124pp. Available from: SD-SEC*,
no charge.

'Designed for agencies p;-:oviding direct

services to displaced homemakers in

*See state sex equity coordinators listing.
+See distribytors address li$ting.

South Dakota. Organized by city and

agency.

009?

RESOURCE GUIDE FOR VOCATIDNAL EDUCATORS AND
PLANNERS: HELPING DISPLACED HOMEMAKERS' MOVE
FROM HOUSEWORK TO PAID WORK THROUGH VOCA-
TIONAL TRAINING. Welleslex College Center '

for Research on Women and Aherican Voca-
tional Association. 1980, 33pp: Available

A- from: U.S. Government Printing Office+,
order no. 065000-00010-5, $2.25.

Shows how vocational programs can be
extended to or expanded for displaced
homemakers in secondary or postsecondary
vocational-technical schools, state
universities, community and junior
colleges, CETA programs, and/or community-
based agencies. Includes a listing of
displaced homemaker centers throughout
the country. -The companion publication,
Vocational Counseling for Displaced
Homemakers: A Manual is alsd

yd 0000
.4;

SECOND WIND: A PROGRAM FOR RETURNING WOMEN'
STUDENTS. Dr.'Karen Weiss, University of
Maryland Counseling Center. August 1978,
116pp. Available from: EDC/WEEA Publish-
ing Center+, call toll free for prices:
For future availability, write: EDRS+.

This manual offers guidelines for
reducing/the personal and institutional
difficulties facing women students
over twenty-five.

0000

SORTA GREAT! Ohi&. State University. 1980.

Film, color, 20 minutes. Available from:
Ohio State University, Dept. of Photography
and Cinema, 156 West 19th Ave., Columbus,
OH 43210. Rental: $20 plus shipping; sale:

. $130. (SOecial prices for Ohio vocational-
technical schools.)

Training film for displaced homemakers.
Focuses on three displaced homemakers
who achieve self-sufficiency, and pro-
vides an overview of the Displaced
Homemaker_Program components iniOhio.

110 ifl A.



STARTING OVER: A RESOURCE GUIDE FOR
DISPLACED HOMEMAKERS. North Dakota State

University. 1980, lOpp each. Available.

from; Dr. Jerry Tuchscherer, Supervisor,
Vocational Guitanc$L, 900 East Blvd.,
Bismarck,ND 58505;, no charge.

A series of eight booklets covering the
main regionsin North Dakota. Each

booklet describes various local agencies,
institutions, and organizations which
may be helpful to displaced homemakers
living 9n a particular region.

0000

A TRAINING PACKET FOR CAREER AWARENESS FOR
WOMEN. 'Dorothy Bray, Robert Thienes and
Karen Lieser, St. Cloud Area Vocatioul-
Technical Institute. October 1978, 12pp.

Available from: Minnesota Curriculum
Services Center+; write .f.o.r cost informa-

tion.

A training picket which describes in
detail the procedure for a one-day .

workshop to recruit Mature women into

postsecondary vocationallsrograms.
Samples of radio and televi.sion spots,'
advertising techniques, and brochures,

are included.

0000

TURNING POINT.:. A PROFILE OF THREE ADULT

WOMEN IN COLLEGE. COY, CASE Institute for
Research and Development in Occupational
Education. October 1980. FilM and video-

tape, color, 34 minutes. Available from:

Perspective Films, 369 West Erie St.,
Chicago, IV 60610, Film--sale: $499; rental:

$50. Videocassette -- sale:, $375; rental: $50.

A close look at the motivations, aspira-
tions, and anxieties of three women who
return to school after an absence of
years. The film follows these women
through a routine day in their roles of

wife/mother/student/employee.

0000

VOCATIONAL COUNSELING FOR DISPLACED HOME-
MAKERS: A MANUAL HELPING DISPLACED HOMEMAKERS
MOVE FROM HOUSEWORK TO PAID WORK THROUGH
VOCATIONAL TRAINING. Wellesley College

Center for Researth on Women and American

*See state 1ex equity coordinators listing.
+See distributors address listing.

111

Vocational Association. ,1980, 34pp.

Available from: U.S. Governs nt Printing
Office +,, order no. 065 - 000 - 00020 -2, $2.25.'

Highlights the requiremenp of the work
world and what counselors can db to.help
displaced homemakers get there. Ideas,

techniques, and examples illustrate wayS
to obtain and interpret labor market
information; and lielp,displactd home-
makers assess, explore and develop
skills,. resole personal 'and practical
'problems, anA locate and develop.jobs.
Also includes a listing of displaced

homemaker-centersthrbughout_th+
country! The companion publication,
Resource Guide for Vocational'Educators
and Planners is also available.

0000

VOCATIONAL HOME ECONOMICS GUIDES FOR
DISPLACED HOMEMAKER PROGRAMS.- Ohio Dept.
of Education, Division of Vocational-
Education, Home Economics Section. -1980.

Administrative Guide. 136pp. Available

from: Instructional Materials Laboratory.;-

OH+, $6.00.
A how-to'guide for Setting up and admin-

istering effective displaced homemaker :

programs. Information.dravin from over

twenty different displaced homemaker
- programs in operation in Ohio.

Evaluation Materials. 93pp. For avail-

ability, write: Vicki Melvin, State
Program Developer for Displaced *me-

m rs, Division of Vocational Education,

Ohio State Dept. of Education, 65 South
Front St., Room 9127 Colmmbus, OH 43215.
Describes information-gathering devices
for the purpose ofprofiling the needs
of clients and evaluating contents and
results of the displaced homemaker pro-
gram (pinpoint program weaknesses, high-

light successful aspects of program, and
determine degree to which overall program
goals and outcomes are being met.)

Resource Guide. 337pp. Available from

Instructional Materials Laboratory..0H+,

$13. Provides curriculum, resources,
and biblioaphy for use by a Displaced

r;



0

Homemaker CoordinatoilTeacher of a
Program. Contains'modules on personal ,

development, survival skills, career
exploration, job readiness,.and home
and,family management.

0000

VOCATIO"ML ORIENTATION COURSE FOR DISPLACED
HOMEMAKERS: INSTRUCTOR'S MANUAL AND FINAL
REPORT. Bellevue qonmuni6 College. 1979,

'lllpp. Available, from: EDRS+, ED 185 360,
MF $0.91, PC $8.60 plus postage; or write:
Gene,Bigger, Research Coordinatingpit,
Washington State Commission for Vocational
.Education, Bldg. 17, Airdustrial Park,
Mailstop LS-10, Olympia WA 9,8504.

This teaching manual for a nine-week voci2
tional orientation course for displaced
homemakers covers, emotional support,
self-confidence building, and short-

viand long-term career and life-planning.

0000

WHAT'S HAPPENING FOR DISPLACEd HOMEMAKERS
IN CONNECTICUT. Margaret Kellen and Carole
Aiken, eds. Irregularly, 4-6pp. Available
from TT-SEC*, no charge.

Information and networking news.for dis-
placed homemakers and service providers
in Connecticut, with emphasis on encour-
aging community agencies and educational
institutions to work together for
displaced homemakers.

0000

WHO REMEMBERS MAMA? 1978. Film and video-

cassette, color, 58 minutes. Available ,

from: Media Projects, Inc., 5215 Homer
St., Dallas, TX 75206. Film--sale: $550,

rental: $7, Videocassette--sale: $200,
rental: $60.

An award-winning documentary on the
plight of the displaced homemaker.

0000

WOMEN IN A CHANGING WORLD: A HANDBOOK' ON A
PRE-ADMISSION COUNSELING PROGRAM FOR MATURE
WOMEN STUDENTS. Deanna Chitayat and Elsa
Rael, CUNY, CASE Institute for Research and
Development in OccupatioRal Education. 1978,

*See state sex equity coordinators listing.
+See distributors address listing.

App. Available from: CASE*Institute for
Research and Development in Occupational
Education+ $7.00.

This 'handbook provides, the design and

methodolbgy for implementing a pread-
mission counseling program for mature
women. It relates the experience of
"New Occupational Student: Mature Adult
Woman/Women in a Changing World," a-
project addressing the specific needs
of this population by helping them examine
their career and'educational options
and encouraging them to enroll into a
career-oriented study program.
See The'Motivation Advance Process:
Leadership Guide for training'in the,
small group process used The film,
-Turning Points: A Profile of Three
Adult Women, is recommended to introduce
the program.

0000

WOMEN IN THE POPULATION, 16 YEARS OF AGE
AND OLDER, MARCH 1976; TOTAL, AND BY CETA-
ELIGIBLE DISPLACED HOMEMAKERS, AGE, AND
RACE ETHNICITY U.S. Dept. of Labor,
Women's Bureau. 1979. Available from:

Women's Bureau+, no charge.i/Spertfyarea
desired when ordering.

Tables for each of,the ten federal
regions, the 50 states and the District
of Columbia; and selected Standard
Metropolitan Statistical Areas (SMSA)
are available.

4
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SEX EQUIJY COORDAATORS

(AL) Alabdma

Ann Turnham Smith
Supervis6r, Sex Role Stereotyping
Division of.Vocational -Education

Services
State Department of Education
Montgomery, AL 36134

(205) 832-5776

i/

(AK) Alaska

Har''vey J. Cromett

Sex'Equity Coordinator
Alaska Department of Education

. Pouch F-Alaska Office Bldg.
Juneau, AK 99811

*(907) 465-2980 f

(AZ) Arizona

Jenny
Sex Eq,y Specialist
DivisiOttof Career and Vocational

Education
Stdfe:Department of "Education
Vocational Education Division
1535 West Jefferson St.
Phoenix, AZ 85007

(602) 255-5357

(AR) Arkansas

Janice Gresham
Vocational Equity Supervisor

Vocational Division
State Department ofEducation
West Educatton Bldg., Room 409-D
Little Rock, AR 72201

.(501) 371-2974-

(CA)-California

Gonnie Gibson
Consultant
Vdcational Educatiop Unit
State Department of Education"
721 Capitol Mall, Fourth .F1
Sacramento, CA 95814

(916).445-5079

Allene Murdoch
Post Secondary ;onsultant :
Chancellor's Office
California Community Colleges
1238 S Street
Sacramehto, CA 95814.

1u
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(916) 445-1163

(CO) Colorado

Carol Vote
Supervisor, Sex Equity Sectibh
Occupational Education Division
State Board for Community Colleges

and Occupational Education
Centennial Building, Second Fl.
1313 Sherman St.
Denver, CO 80203

(303) 86 6-3072

(CT) Connecticut

Carole Aiken

Sex Equity Consultant
Bureau of Vocational Program

Planning and Development
Division of Vocatiotial & Adult

Education
State Department of 'Education

P.O. Box 2219 .
y

Hartford,'CT 06115

(203) 566-3430

r.
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(HI) Hawaii

A _

Berlyp Nishimura
Coordinator of Special 'Services
Office of thee State Director for
VoqationalEducation

University of Hawaii:
2327 Dole St.
HoholiclU, Hi 96822

(808) 948 7461

(ID) Idaho

kianne, McAllister

Vocational Education Equity-
Coordina6r , -

State Department 'of Education
Len B. Jordari Bldg.
650 W. State St. w
Boise, ID 8.3720

f

(208) 334-3271

(IL) Illinois

, One air
Sex quity apervisor
I1 li ois.State Doard of, Education
Depa, tment of Adult, Vocational,

and Technical Education; E-425
100 NortpjiPt St.
pringfie1d, IL 62777

(217)782-5098

(IN) Indiana

Nancy Moller--

.
State Coordin.itollror Reduction of
Sex Bias

State Board of Vocational Ocl.
Technical 'Education

4,01 Illinois Bldg.

,f7 West Market St.
Indianapolis, IN 46204

(317), 232-1810 :

(IA) loWa-

Beverly ,Gillette
Nonsexist Vocatiomil Education

Consultant:.
State'Departmeni of Pudic Instruction
Grimes State'Office Bldg.

Des Moines, IA 50319 .

(515) 281-8584

.)

(KS) Kansas

Corena Mook
Program Specialist

. Vocational Equity
.Vocational Education Administration
State Department of Education
120 East 10th St. -

Topeka, ,KS 66612.

(913) 296-2091.

(KT) Kentucky

Bettie Tipton
Coordinator
Equal Vocational Opportunities Unit
Bureau of Vocational Education
State Departhent of Education
Capitol Plaza Towers, Room 2031
Frankfort, KY 40601

(502) 564 -,6916 1

(LA) Louisiana

114

Jqy Dee Joseph
S41;lervisor

Sex Equity Office of Vocational Programs
State Department of Education
P.O. Box 44064
Baton Rouge, LA 70804

(504) 342-3529

L



'so

1ME Maine .

Edriard T.' Maroon
Sex Equity Coordinator

. Department of,,Educa.ti ona
ultur.a.1 -Services

Stiate Dep rtment oft:Ed atiOn
'''..State-Hou,se Station 2

Auaus , 3'
4sr 1

a

and.

4 (2o7) 89-26?1

(MD). Maryland

Mari e Mayor
Vocational 'Equity Specialist

Vocatibnal Equity Office,
Division of .Vocat onal 4echni cal

Cducation,-7" .ti
State Department of Education.
200 West Baltimore St.
Baltimore, Mb 21201

(301), 659-2566

i(MA/ Massachusetts ,
_:

Judith 'Tayl'or
.Coordinator
Educational Equity Unit

State De ment o Edirea ion
'Division Occupation on up

f
at i on4

31 St; jamet.Ave.
Bost,on , MA 02.116

..-.,.

1(617") 727-8140

(IN ) M1,6 igan

'Sare Li ncol,n
V6cational Equity,' Coordinator for

VdcatIonal Educ.4ti on
Vocatton.al -iechni cal Education Service .

. Michigan DePartment of Education
1. P.O. Box 30009 ti

Lansing, MI 48909

(117 373-3;

.41

r."

vs,

1 1 5

(MN) Minnesota

Donna K.',Boben
VoCational Equity Spci al i-st
Vocational- Technical Di vision
State ,ii .i rtment of Education
Gari toy quare B1 dg.

- .550-66 ?er St..
St. Paull, M'N 55101

. .

(6j2) 296-1866

r

;-'(MS) Mississippi
. ,

Shirley Haggard'
Sex, Equity Program 0.ffike.;
Vocational -Technical 0116.1 s ion

State 'Department; of Education .

,P:O. Box 731.- >

Jackson', MS '39205

(601 ) 364-6805

(MO) MAIIriri

r. r)

bleorganna Hargadine
.Di rector -

Special Vocational Services
State. Department of Educatidn
P.O. Box 480
Jefferson City, MO 65101

(314) 7517,3872

(MT) Montana 9,

Constiltant
Human Potenti Development

, Office of 1 i c -Instruction
State Capitol , 'Room, 106
'Helena, MT 59601

.4.y.

(406) 449,-2087

-

'40
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(NEI Nab

Marg Hatheway
.Dir ctor

Equ 1 VocafionalOpportunity
Vo ational Education:Division
S ate Department of Education'

1 Centennial Mall South
incoln, NE 68508

(402)"471=2441

.4

kke

) Nevada

Sex Equity'Cofsgoltant.

Vocational Edu fon

State Department' of Education
400 West*King St.
Capitol Complex
Carson City, NV 89710

( °702) 885-5700

(NH) New. Hampshire

Nish ma Duffy

Equal Access Consultant
Division of Vocational-Technfcal-

Educatipt:-
State. Department of.ducation
105 Loudon St'. , Bldg. #3

Concord, .NH 0'3301 ,

(603) gl-2387'

fr
4

fNj) New JerCO

Jacqueline Walker
Director
Office for Equal Access

Vocational,Education Division
State Department of Education
.1225 West State St:

Trenton, NJ 08625

-(609) 292-1212

1 1 6

ro

o-

(NM) New Mexico

Janice Bruce Hightower
-Coordinator

4 Vocational Sex Equity
Vocational Ejiucation Division
State4Education Bldg.
Santa Fe, NM 87503

(505) 827-3151

(NY) New York

Mary Ann Etu
Sdpervisor
Special Programs Office'
Office of Occupational and
Continuing Education

-State Departmentof Education
Twin Towers, Room 1610,
Albany, NY 12230

(518) 473 -7892

gt

(NC) North Carolina

Walter A. Brown
Consultant for Sex Equity
.91}vision of Vocational education

JOrepartment of POblic Instruction
Education Bldg.

Raleigh, NC 27611

,(919) 7334094

Doris Jacobs
Coordinator for Sax Equity
Department of Community Colleges
Raleigh, NC 27611'

(919) 733-3995

-
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liND) North Dakota'

Nancy Thorndal

cocAlinator
Educational:Equality in Vocational
Education

Vocational Education
State Qepartment of Public Instruction
900 E. Boulevard Me. -.

Bismarck, ND 58505

(701) 224 -267

(OH) Ohio

Nancy Smith Evans
Supervisor of Sex Equity
Division of Vocational Education
rState Department of Education
State Office Bldg., Room 907 -

.65 South front St.
Columbus, OH 43215

. (614) A66-3430

(OK) Oklahoma

Carol Davis
Coordinator -

Educational Equity Services
State Department of Vocational-
Technical Education

1515 West Sixth Ave.
Stillwater, OK 74074

(405) 377-2000 x326

(OR) gregon

Richard Schmidt
Vocational Education Equal Opportunity

Specialist

4 State Department-of Education
700 Pringle Ptrkway .SE
4$1111em, OR 97310

(503) 378-3567

-

17

t

(PA) Penns/vania

Jacqueline .Cullen

Equity Coordinator
Vocational Educatign Equity Program
State Department ofEaucatTOn
Box 911
Harrisburg, PA 17108 ,

74;-/(717) 78J.L8506

(PR) &to Rich

Cirmen Rivera
Sex Equity Coordinator
Vocational and 'Technical Education

A -Program 0 /
Department of Education
P.O..Box 759
Hato Rey, PR 00919

(809) 754-0828

(RI) Rhode Island

Linda M. Greenwood
'Sex Equity Specialist
Bureau of VOcational-Technical

Education
Staid department of Education
22 Hayes St.
Providence, RI 02908,

A

(401) 277-2691

(SC) South Caro*na

Annie S. nstead

Cdnsult'a in Sex Equity .

Division of Vocational Education ,

State Department of Education
,. 912-C Rutledge Bldg.

..--
1429 Senate St.
ColUmbia,..SC 29201 .

(803) 758-8546



(SD) South Dakota

Larry tyngstad
Supervisor for Equality
Diyjsion of Vocational Education
State Department of Education ,0V

and Cultural Affairs
Richard F. Knei p Bldg.
Pierre, SD 57501

(605) 773-4714

7,

(TN) Tennessee

Andrea Pillow
Equal Vocational Opportunity a

Specialist

:Division of VOcational-Teccal;
Education

State Department. of Education
''217 Cordell Hull Bldg.

Nashville, TN 37219

'(615) 741-1716 .

4 (TX) Texas

vi

)

ft

Cecil Yvonne Wright r
/ Coordinat9sr .for Equal-Access to

Vocati-dnal,EducationNand

Technology
Texas Education Agency
.201 East Eleventh St. g

Austin, TX 78701

(512) 475-3129

(UT) Ufah

Barbara B. ,Hales

Equity Education Specialist
' Vocational Education Division-

State Office of Education
250 East ,fifth South St.
Salt Lake City, UT 84111

(801) 533-5371

I

A

1

f

. (VT)-Vermont

Noreen O'Connor
Vocational Education Sex Equity
Coordinator

VocatiOhal-Technical Education
Division

State Department of Education
Montpelier, VT 05602

(802) 828-3101

(VA) Virginia

,

Elizabe6 th'Hawa

1 1 8

Sex Equity CoOrdinator for Vocations'
Education

Vocational Sex Equity Office
State Department of Education
P.O. Box 6Q
Richmond, VA 23216

(804) 225-2079

JMA) Washington

Beverly Postlewaite
Administrator
Sex equity Unit

L.

Washington State Commission for
Vocational Education

Bldg. 17
AirdustriL Park
Mailstop M-10
Olympia, WA 98504

(06) 753-5651

(ay) West Virginia

- 4larlene Grady

,Sex Equity Coordinator for
Vocational Education

'Btireau of Vocational Education
r

State Department of Education
1900 Washington St. , East.

Charleston, WV,25305

(304) 348-63f5

lire
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(WI) Wisconsin

Barbara aitterS
;Sex Equity Coordinator
Department of Public Instruction

125 S. Webster'Street
Madison, WI 53702 4

(608) 267-9252

e

Mary Thompson
Postsecondary Sex Equity Coordinator

Ohrd of Vocational-Technical and
Adult Education

4802 Sheboygan Ave.

Madison, WI 53702

(608) 266-1724

(WY) Wyoming

A."

a
.Verlyn Velle
Vocational Editcation Sex Equity

Coordinator
State Department of Education
Cheyenne, WY 82002

(307) 777-6218



DISTRIBUTORS

CASE Institute for Research and Development in Occupational Education

Center for Advanced Study in Education
Graduate School and University Center

CUNY-

33 Vest 42nd S_ te,"

Room 1430
New York, NY 10036

(212) 221T3598

.

Curriculum Publications Clearinghouse
Western Illinois University
47 :Horrabin Ha,.11

Macomb, IL 61455
, ,

(800) 322-3905 in IL
(309)298-1917 outside IL

EDC/VEEA Publishing Center
Order Dept.
55 Chapel St.
Newton, MA 02160

k'

(617) 969-7100 in MA
(800) 225-3088 outside MA

:
All orders under $20 must be prepaid. All orders over $2O must be, acc4ipanied

by payment or an authorized purchase order.

EDRS - Educational Document Rproduction Service
P.O. Box 190
Arlington, VA 22210

e

(703) 841-1212

See order form.

Instructional Materials Laboratory-MO
University ofMissouri/Columbia
10 Industrial Education Bldg.

\Columbia, MO 65211
4:2

U

I

(314) 882-2883

Do not send payment for materials; all.orders:will be invoiced.
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Instructional Materials Laboratory-OH
Ohio State University .

112 Towaghend Hall
1885 Nell Ave.

Columbus, OH 43210

"(614) 422-4277 )

.

cover shipping cysts, add. l.25 for first publication plus $0.50 fodeach
itional ppblication.

.

Minneso a Curriculum Servites_Center
ite ear venue

hite gar Lake, MN 55110

(800) 65-9024 in MN
(612) 77643943 outside MN

National Center for Research in Vocational Education
National Center Publications
Ohio State University
196Q Kenny
Columbus, OH 43 0

.

(614) 486-3655 for OH, AK, and HI
(800).848-4815 except OH, 'AK, and HI

Orders of $10or less -must be prepaid. Quantity discounts available.
When ordering, give title and order number. 1Call for order number.)

Project MOVE (Maximizing_Options in Vbc ional Education)
Division of Vocational-Technical'Education
SUNY College of)Technology
811 Court St.
Utica, NY 13502

f315) 792-3535

U.S. Government Printing,Office'
SuOecintepdent of qocuments-
Washington,.DC 20402

. (202) 783-3238

Send order number and titre with orders.

122
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.

VOICE (Vocational and Occupational Information Center for Educators)
A

CalifOrnta State Dept. of. Education

721 60itol ,Mall . ,, i

Foufth Moor° ,
; -i

Sacramento, CA 18814 1

.
, '-.

'1' ' 4

(9161.445,0404

Vocational Education Equity Center (VEEC)
Dept. of Secondary and Adult Teacher Education
College of Education
University ti'f New Mexico

Albuquerque,-NM 87131

(505) 277-2411

Vocat nal Education Inf4mation Network (VEIN)
Stayer Research and Learning Cater.

Millersville State College

)1illersville,.RA'17551

(717) 872-3477

Vocational Education Services
Indian,J University
840 State Road; 46 Bypass C
Room 111 1

Bloomington,. IN 47405

(812) 337-6711

Vocational Resource Center
Attn:_Claudia J. Woltz&Taw

Michigan State University
301D Erickson Hall

-'15at Lansing, MI 48824

(517) 353-4397 ,

Women's Burepu
Office of/the Secretary
U.S. Dept. of Labor.
Washington, DC 20210

(202) 523-6611

ti
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ERIC

$,

6

YrY

TO ORDER ERIC DOCUMENTS,

't DOCUMENT REPRODUCTION SERVICE
0 Bo. ISO ARLINGTON VIRGINIA 22210 (71:01 5411212

OPERATED BT COMPUTER MICROFILM INTERNATIONAL CORP

IMPORTANT INSTRUCTIONS

[EDRS

ORDER BY ED NO. (6 digits)
See Resources in Education
(RIE)

SPECIFY ETHER:
Microfiche (ME)

Or
Paper Copy (PC)

ENTER UNIT PRICE
(See Below)

ENCLOSE CHECK OR MONEY
ORDER
Payable to EDRS In U S
Funds Check must indicate
the U S transit number of your
banks agency

OR ENCLOSE AUTHORIZED
ORIGINAL PURCHASE ORDER

COMPLETE AND SIGN BELOW

INCLUDE SHIPPING CHARGES
(See Charts Below)

Date

Signature
F

Trfte

UNIT PRICE SCHEDULE

,t.

MICROFICHE (MF)

NUMBER FICHE EACH ED a PRICE CODE Price
1 to 5 uo to 480 Gages MFOI i 8 91

6 (481.576 pages kiP02 t 10
7 577-672 pages, P.4P03 129
8 (673.768 pages MF04 1 48

Each additional
microfiche I additional 96 pages i 19

A

PAPER COPY (PC)

NUMBER PAGES EACH ED e PRICE CODE Price
Ito 25 PCO1 12 00

26 to 50 . PCO2 365
51 to 75 - Pc03 530
76 to 100 i PCO4 695

raEach SO.:M !

25 pages 1 65

$HIP TO

ORDER FORM

EILL TO,

ED NUMBER
NO OF
PAGES

NO OF COPIES UNIT
PRICE

. .

TOTAL
MF PC

. .

r
.ez

4

.

o
...

fr

TOTAL NO OF PAGES sysToTAL

TAX EXEMPT NO

VA RESIDENTS ADD 4a
4% SALES TAX

(
.

DEPOSIT ACCT NO

SHIPPING

TOTAL .

CHARTS FOR DETERMINING SHIFITNG CHARGES

1st CLASS POSTAGE FOR
1-3 ° 4-8. 9-14 15-18 19-21 22-27 28.32

Microftihe Mtcrofiche Microfiche Microfiche Microfiche Microfiche Microfiche

ONLY ONLY ONLY ONLY ONLY ONLY ONLY

$ 1 5 28 841 854 S 80 S 93 $1 06

U.P.S. CHARGES FOR

11b 2 lbs
.

3Ibs 4 lbs \ . 5 lbs 6 lbs 7 lbs 8 to 20 lbs

33.75 MF 76-150 151-225 226-300 301-375 376 -450 451-525 526.1500

or 1-75 PC MF or PC MF or PC MF or PC MF or PC MF or PC MF or PC MF or PC

PAGES PAGES PAGES PAGES PAGES PAGES PAGES PAGES

Not W Exceed Not to Exceed Notio Exceed Not to Exceed Not to Exceed Not to Exceed Not to Exceed Not to Exceed

$1 40
6

$1 75 $2 1,1 $2 48 $2 81
-

$3 16 $3 52 83 87 -8809

NOTEOrders Tor 330r morn micro fiche and all orders for 0100, copes (PC) will be shipped via United Parcel Service unless otherwise instructed

Iliv tried January 1981
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A 4


